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Grand Chief’s Report
By Gerald Antoine, Grand Chief

I would like to thank the 2008 [Dehcho Assembly Leadership for their unanimous endorsement, entrust-
ing me to hold the office of Grand Chief till the 2009 Deheho Assembly.
It's not every day that you are provided a second chance to make a
difference, particularly at this office of Grand Chief. 1t's a privilege, an
honor that [ don't take Lightly and one that requires vour help.

I see this as a challenge for all of us to pet imvolved to learmn what the
Dehcho Process is and 1o be involved providing input on the course of
actions that we need to take to implement our ohjective as outlined in the
2001 Framework Agrecment.

Since my previous appointment to the office in February 2008, 1 had been
informed on many of the files Dehcho First Nations has been working on.
| had also reviewed them to know how they relate to the aspirations of
Debcho, and have been shown briefly of their reasons. You also need 1o
know the information.

I would like o share with you my observations that T feel important, which T would like you to be
mindful about while vou are deliberating about the future of Dehcho. In the next few months [ would
like to see sessions set wp to provide the opportunity where we all can share our thoughts constructively.
This approach is necessary to be taken, as it will form the cohesiveness to strengthen the outline of the
steps that we need (o take.

To hegin moving the dialogee, 1 will leave with you these messages for you to start with. | feel that it is
important to begin here, as this is where it begins to picture where our Elders were coming from and
why,

First of all and properly, the most important one of all is the relationship that we need to continue to
have with the land, “Hold onto the land™ has been the directive that our forefathers and cumrent Elders
have consistently insisted upon. The youth whom had the opportunity 10 have been asked about their
thoughts on this subject have also emphasized the importance of maintaining this position.

Secondly, the Crown has a relationship with us. The Treaties, 11 and 8, continue to be fundamental 1o
this relationship, “Hang onto our understanding of the Treaties™ is the other directive that our forefathers
and current Elders insisted upon as long as the sun rises from the east and sets in the west, the grass
grows and the river flows,

It has been difficult for all of us; however, given the recent developments | see light at the end of the
tunnel and these are why there is that light

The approval of the United Mations” Declaration on the Rights of Indigenous Peoples on September 13,
2007, supports our deliberations and provides us with a template that can be easily incorporated to move

ns-forward to finally implementing this relationship. This will take a lot of pood work, researching, re-
viewing existing positions, planning, and implementing.
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The recent Prime Minister's Apology on the Palicy of Assimilations gives life now to move forward to
implement the Treaties, which the Dene Chiefs have been seeking since 1967 when the Dene Chiefs be-
gan to collectively demand that Great Britain fulfills its international obligation with the Dene. [mafe:
Later on these same obligations were officially inherited by Canada in 1982, through the repatriation of
the Canadian Constitution, ]

It*s time to implement the relationship that our ancestors had stood on despite all the atrocities that were
done to them through the policy of agsimilation. It°s our responsibility now to stand up and o make sure
that these legal obligations are fulfill.

1 see this work that we need to do with that same Spirit of Hope which our Elders had when they shared
with us their story. | thank all of them for their strong believe that one day we will success and | pray
today that they strengthened us as they continuously guide us through this process of implementation,

Finally we are here together, so help me to pot our minds together for our children tomorrow’.

Mahsi Chao,

Gerald Antoine
Girand Chief

" This saving is from one of the pesters that were designed and wilized by the Indian Brotherhood of the NWT in
the 19705
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[ OWl Executive Director’s Report

By Ria Letcher, Executive Director

| hope this season fnds all of our Deheho Members in good spirits and enjoying the fall harvesting and
gathering rituals.

As for the Deheho First Mations administration we have been ex-
tremely busy in implementing Leadership and Assembly directions.
Chur annual assembly was held in Ka'a'gee Tu in June 2008. Thero
wore many important discussions and decisions at this assembly.

First,

after a lengthy debate the Assembly decided to continue with
Aszgembly elections as opposed to regional elections. fi 2009 the
Annual Assembly delegates will be selecting a Debcho Grand Chief

Jor a term of four years,

Secondly, following another lengthy debate and pressure from Canada
the Dehcho Assembly directed a land selections mandate. This man-
date is conditional upon the approval and implementation of the
Diehcho Land Use plan, self government and AiF negotiations.

Thirdly, the Nahanni Park expansion area received assembly endorsement hased on the recommenda-
tions made by the Nahanni Expansion Working Group (NEWG). The expansion area encompasses the
greater portion of the watershed and two functional mines a first in Canadian Park history, Coples of all
resofutions and minutes of mesting are available on line for member convenience.

2008 — 2009 Goals

Increased communications between the regional office, DFN Leadership and administra-
tive commitiees; Communications between the DFN administration, Leadership and member-
ship by way of increasing our bank of contact information and the management of that informa-
tion in a database. Increasing the rate at which we are able to respond to membership, Leader-
ship and administrative concerns or requests.

Information and access to information in the Delicho First Nations office;

DFN has over the years scoumulated a tremendous amount of information. We are in the proc-
ess of archiving the information and storing off site the old files. This information is available
for the Dehcho members should they need 10 sccess it for any reason. We have also started to
organize the beginning of a resource library. The resource library is a compilation of the materi-
als aoquired over the years.

DFN Leadership is required to have knowledge and information in vast array of areas. Espe-
cially in dealing with our Dehcho Process Negotiations. Tt s difficult to ensure that these infor-
mation’s are ready and handy for easy reference in it current hardeopy form. DFN Administra-
tion would like to ensure that our Leaders have the most current information to assist in their
decision making. Current practice is that information is provided in hard copy. We would like
to begin the practice of providing information digitally on a fiash drive so that it is easily acces-
sthle and available to vou as Leaders. The Dehcha First nation®s website
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wwww. dehchofirstnstions.com has all of the DFN agreements, tabled documents, minutes and
resolutions,

DFN WEBMASTER - Frederick Lepine QUOTATION

“BTW, just 2o you guys know - I think you make better use of the
internet as o toof to reach out to your members probably more so than
crny other First Nation tn Canada, short of the AFN, The amount of
information you dispense (o keeping the public imformed on a weekly
basix is probably not paralleled by any other FN in Canoda. Fou
should be prowd of that. ™

DFN has invested in a management tool for our organization. It is called Aboriginal informa-
tion systems (AIS), AIS is a data base to assist First Nations in managing the many molions,
resolutions, minutes and membership. We have purchased the program last vear and have re-
cently begun data entering the resolutions and membership into the data base. The program is
designed so that our member First Nations can access the information from their own communi-
tics and data enter pertinent information regarding membership, community direction.

Optimal operation of the database would ensure complete information disclosure by DFN to it
member First Nations and vice verss at the communities” discretion, Information sharing is
eritical 1o ensuring that we are consistent in our decision making.

Dehcho First Nations legal registries; Dehcho First Nations is duly registered at the Territorial
and Federal levels. Currently the documents that are registered with the registrar do not reflect
the realities of Dehcho First Nations governing structures.  This has prompted a necessary re-
view of the by-laws initiated through resolutions of the Spring Leadership 2008, First By — Law
recommendation is to change the board of directors of the Dehcho First Nations to the Leader-
ship. Presently it is the Executive Committee of the organization that is the listed board of Di-
rectors. The By-laws reviews are an Annual Assembly agenda item.

Leadership Adminisiration; Dehcho First Nations Leadership meets seasonally four times per
year. Thene are three scheduled DFN Leadership meetings plus an Annual Assembly. Depend-
ing on the issues DFN Leaders chose to convene a Special Assembly for one issue or the other.
As your administration we will do our best to ensure that as muech advanced information is made
available prior to the meetings. This information can be provided in the form of emails or sim-
ply placed on the website providing that it i not confidential or restricied. This would be done
simply for your information purposes and providing advanced review.

In conelusion, the Dehcho First Nations administrations' sole purpose is o serve as the vehicle through
which we will have our goals and independence as a nation negotiated and implemented.

Dehcho First Nations Headguarters is an asset o the members of the ten Dehcho First Mations. We con-
tinue to strive to do the best we can in ensuring that we serve the communities in the areas that are re-
quired. [XFM has established an open and transparent process for the benefits of our membership,

Please feel free to stop by onr administrative headquarters, you will find strong coffee and smiling faces,

Ria Letcher
Executive Director

Wisit our website at www,delehofirsmations. com
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Executive Committee Motions
By Alison de Pelham, Contractor

June 13-14, 2008

Moton | Juse 13, 2008
#01 Mowe to accept the agrenda a3 amended
Moved: Joanne Deneron
Second: Chsef Bama Landry
Carricd
Motion | June 13, 2008
WKz Mirve to accept year to date June 12, 2008
Fimancinl Stafements,
Moved: Richard Lafferty
Second: Chief Keynn Norwegian

Carried
Maotion | June 13, 2008 Executive Director | DFN Audit Completed
03 Maove to confirm the Executive Director
Poll of the Execotive Committes memiberz | Auditoe: Robert DFX 0708 draft acdi rec-
regarding authorization to proceed with Steward amemended to the 2008 As-
Robert Stewart Audit Services for fiscal sembly for acceplance,
yenr 200072008,

Mowed: Joanne Dencron
Second: Chief Keyna Morwegian

Carried
Motion | June 13, 2008 Execcutive Director Recommended to the DFN
o4 Under duress, the Execotive Committee Assembly for discussion
recommends that we [DFN} be compliant utder the FM Operational
with DIAND directive of limiting cash Plan 20082005

grants to $200¢day available anly to non
salaried Chiefs and Presidents.

Moved: Chiel Keyna Norwegian
Second: Elder Violet Chi

Carried
Maotion | Juene 13, 2008 Executive Dirécior To be implemented July 1,
#05 hove that the DIFN stal automatically 2k,

adjust the duty travel rates for incilentals,
meals aml private accommsdations to re-
flect current treasury board mies as they
change,

Moved: Richard Lafferty

Second: Chiel Berna Landry

Carried

Motion | June 13, MR Executive Director In progress. Circulation m
i Move to accept the Youth Council Pro= MNGO's, GNWT and Govern-

posal for submission to various funding meent of Canada.

aECncics.

Moved: Richard LafTerty

Second: Yiolet Cli

Carries

[
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June 13-14, 2008 Cont.

Motion | June I3, 2008 Executive Director Implemented
#07 Mowi o submit MGPIF Phase 111 proposal

for submission to the PRO - Industry Can-

adn

Moved: Chief Bama Landry

Second: Chief Keyma Morwezian

Carried

Molion | Jme 14, 2008 Exccutive Committes | See Auditor’s Report
H08 The Executive Committes has reviewesd Executive Director Assembly Apendn

the Financial Satements with the auditor,

and have addressed the Financial State-

ment concens and recommends approval

af the 07408 draft Fmancial Stetements {o

the 2008 Annual Assembly,

Mfoved: Joanne Dencron

Second; Chiel Berna Landry

Carried

Motion | June 14, 2008 To be advertised July , 2048
#04 To recruit a Finance Clerk to assist the

Finane Manager in day to day operations

and functions of Dehcho First Mations.

Moved: Chief Berna Landry

Second: Violet Cli

Curried

Motion | June 14, 2008 Executive Commitiee | Policy to be developed and
410 To roll over outstanding payahbes due 1w Fxecutive Director implemented,

members iinto deferved revense one year

afier fiscal year eod, if non compliant,

Maoved: Chief Berma Landry

Second: Joanne Deneron

Carried
Motion | June 14, 2008 Executive Committee | Pohbey to be developed and
#11 Dutstanding pavakble reporied on Fmancinl | Executive Direcior implemented.

Stovtemenits 0T 2008 in excess of one
year will be given six months to comply
before funds wre roles over indo deferred
revenue for use as initially miended, effec-
tive Jume 14, H0E,

Moved: Chicf Keyna Morwegian

Second: Richard Lafferty

Cormied

Motion | Jume 14, 2008 Executlve Dhirector [kata to be zent for recovery
#12 Toidentify all associnted expenditures

vear to date for Settlement Agreemend

Trust Fumd for reimbursemeant of Teust

development costs,

Moved: Chiel Berna Landry

Second: Joanne Deneron

Carried
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[Motlon [Bosision ——— — [Rewpomsibiliy [Action |

June 13-14, 2008 Cont,

bbotion | June 14, 2008 Bee Master Trust Report
#13 As per the puidelines, Executive Commibt- Assembly Agenda
tee hag thoroughly reviewed the prospec-
tive comdidates G appointment 1o the [n- Recommendation requires
vestment Management Board, Exccutive Assembly approval,

Committee recommends fo the Annual
Aczsembly the appointment of Diarlens
Sibbeston to the Investment Management
Board for a term of thres yvears.

Moved: Joanne Deneron

Second: Chief Bema Landry

| awhstention ~ Kichard Lafferty

Motion | Juna 14, 2008
#14 Moved to g0 in camers.

tloved:
Second: Chief Keyna Morwegian
Carried
Motion June 14, 2608
H15 Moved fo come ot of cameri
Mlowed:
Seocnd: Chief Berna Landry
Carried
May 8 -9, 2008
Motion | May &, 2008
Hiy] Moved 1o aceept the agenda as discussed

Moved: Elder Violet Cli

Second: Chief Berna Landry

Cirned

Motion | May 8, 2008 Executive Director Imiplemented
#02 Move to hire four casuals for two different

periods June 307 and August 30", (4 of an

estimated 22K.

Moved: Chicl Berna Landry

Second: Margarel Leishrian

Carried

Motion | May 8, 2008 Finance manager Implemented
3 Moved o have Ria Letcher, Executive

Directos, as the Signing Authority for

Dichcho First Mations,

Maoved: Joanne Deneron

Second: Chicf Keyna Morwegion

Carried,
ffotion May B, 2008
IS That the Executive Committee has re-

viewed the Financial stidements March
31%, 08 and vear to date financial state-
ments, May 5%, 08,

Mdoved: Joanne Deneron

Second: Elder Violal CH

Carrbed
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May 89, 2008 Cont.
Maotion | May 8, 2008 Executive Director Short term casual employ-
05 howe to allocate 35K from the Core and ment for month of June -
AHRDA to develop an Annual Report July, 08 to produce DFN
howved: Chicf Berno Loandry Annunl Report
Second: Chief Keyna Morwegian
Camied
Motion | My 9, 2008 DFN Scholarship Ta be implemented this fs-
i hdowe to albocate unclaimed portions of Commities cal vear.

DFN scholarships to deferred revenues in
the audit and be used in the 0809 for
Short Term Scholarships. Scholarship
Commites to meet 4o deline criterin
Moved; Joanme Deneron

Second: Chief Keyra Norwegian

Carried

Motion | May 9, 2008

H07 Move to go in cameri,
Moved: Chief Bema Landry
Second: Joanne Deneron
Carried

Motion My 8, 2008

H{R Move to come out of Comeri.
Mowved; Chief Berna Landry
Second; Jopnne Deneron
Carried

February 21-22, 2008

Motion | Febroary 21, 2008
ik Approval of agendz
Moved: Chiel Keyna Norwegian
Second: Joanne Doperon
Carried

Motion | February 21,2008

#02 Approval of Exccutive Meeting minutes
Moved: Richard Lafferty
Second: Chief Keyna Morwegian
Carried

Motion Febuary 21, 2004 Fxecutive [Nractor Implemented
43 Acting Chief Pay

That the Grand Chief acting Pay will be

paid at Level 1 of the Pay Scale for Grand

Chiel, for the Interim Grand Chéef,

Moved: Chief Keyna Morwegian

Second: Joanne Deneron

Carried

9

Wisat our website ab www, dehchofirstnations.com



-II-'I‘-III'I
L T T i | U B e

February 21-22, 2008 Cont,

Mation | February 22, 2008

#o4 bdowed to go in camern.
Moved: Joanne Denaron
Second: Richerd Laffeny
Carried

Moton | February 22, 2008

w5 bove 1o come out of in camera.
Moved: Richard Lafferiy
Second: Joanne Dieneron
Carried

Motion | February 22, 2008 Executive DHrector Severance offer forwarded,
0 Moved to have a thirty day severance has not cleared DIFN finan-

poacknge provided to former Girand Chiel cial gystem.

Herb Morwegian wiho was removed for

canse.

Move @ Richard Lafferty

Second: Chief Keyna Morwegian

Carried

Motkon February X2, 2008 Implemented
#07 Move: Signing Awthorsty Add Gerald

Amtoine remove Herb Norwegian

Moved: Joanne Deneron

Second: Chief Kevna Morwegian

Carried

November 21, 2007

Motion The Executive Commuities reviewed and
i} approved the dralt agends with the amend-

menis.

Mowved: Richard Lafferty

Second: Chicf Bemo Landry

Carried

The Executive Commitice reviewesd and

approved by consensus the draft summa-
ries for May 3, 2007, May 10, 2007, June
20, 20T, and July 25, 2007, (Mo motion

offered)
Direction | Executive gave direction to explore a sec-
#] ond visa and'or inerease the credit smount
to DFM Visa.

Motion | Richard Lafferty moved to approve Grand | Grand Chief declines | Salary dilference from Mo-
#02 Chief Compensation o Level | of DFN the salary increase. vember 21, 07 to Jan 0§,

pay scale grid effective immediatzly, no Paid Apeil 2008

rebroactive pay, no overtime io be pakd.

Mlowed: Richerd Lafferty

Second: Chief Berna Landry

Carried
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[Moten [Desision = [Rewponeibibty” fAdion |

November 21, 2007 Conl.
The Executive agreed to add openness o Chief Koyna Norwe- | Implemended
the budgeting process two members of the | gisn

Executive will belong to the DFN budget- | Richard Laffzry

ing Commities,

Executive provided direction to the Execu- See Winter Leadership Reso-
tive Director to be placed the mutter on the uticn

agenda for the next Leadership meeting.

Leadership will provide direction on Soc 2008 Annual Assembly
whether TN should consider changing Apenda (DEC Report)

the structure of Dehcho Economic Corpo-
ration, Discussion paper to be attached to

the agenda item.
The policy in nof accepling collect calls Mo such policy [-E00 number o be estab-
ahould be reviewsed. lished.

Executive gave dirsction to the Executive | No background
Drirector to find the monics in the current
budget and provide & report to the mext
Executive mesting,

Motion | The Executive spproved the Christmas Executive Direotor Imiplamented
a3 break for Dehcho First Mations.

Moved: Chief Berna Landry

Second; Margaret Letshman, Member at

Large

Carried

Roy provided direction to post for the Ex- | Posted and reposied | Implemented
ecutive Director ASAP, February 25, 2008

The Executive supponied Herb to take per-
sonal time off to get counseling to address
his personal challenges. Herb will scarch
for an appropriate institution to assist him

i his personal healing.

July 25, 2007

Motion | The Executive Commitiee neviewed and
i approved the draft agenda,
Muoved: Joanne Deneron, Member @
g

Becond: Vielet Cli, Elgder
Carried
Direction | Recommend by the Exccutive Committes

#01 that the Executive Director go ahead with
the hiring of David Fiebelkom for Comp-
trelber services as well as Financial Ser-
vices condract March 31, 20408,

Direetion | Recommendation from the Executive
#02 Committes to put o spendimg freese for
DFM for travel, expenses and all costs.

Wisit aur website at www, dehchofirsmgtions, com
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July 25, 2007 Cont.
Direction | When the DFM recaives the Deheho Eco- Actual amount in heldback iz
#O3 nomic Corporntion’s report, then the funds 582 50000

of S60,000.00 will be released and when
the DFN his received ther funding,

Direction | Face to face mesting regards to the issue
HiH of staffing af the DIN,

Dircction | The Pay Scale and the truck with issues of
HOS traveling with his family for personal rea-

soms, overtime for the Grand Chief, these

{2s0es are tabled until the next face to face

meeting.

Direction | The credit card is left af the DN when the
{1111 G Beaves the cradit card on Friday, July
27, T,
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W Dehcho Process Report

[
e
W By MNegotiations Team

Executive Summary

The Dehcho Process began in 1999 with the intention of negotiating an agreement which would recog-
nize 8 Dehcho public government which would have ownership and jurisdiction over all lands and
resources in the Dehcho Temitory. In 2001 a Framework Agreement and Interim Measures Agreement
{IMA) were signed. In 2003 the DFN and Canada agreed to a package®of interim land withdrawals to
protect sensitive lands during the negotiations process, as well as an agreement to jointly manage
Nahanni National Park Reserve and a Memorandum of Understanding (Moll) to expand the boundaries
of the Park to protect the South Nahanni watershed,

{iP Negotiati

The Debcho Process entered a critical phase over the past
year, Exploratory discussions continued throughout the |8
year until December, when Canada indicated thai negotia- §
tions could not go much further unless the Dehcho Negoti-
ating Team chiained 2 mandate to negotiate a land claim
ngreement based on the federal Comprehensive Claims
policy. Canada said that having a mandate to “explore” a
land selection agreement was not sufficient 1o move fur-
ther shead on the main issues.

Canada said that it will only negotiate a comprehensive land claim agreement with the Dehcho which is
“comparable™ to other agreements in the NWT, based on land selection. Under Canada’s “comparable™
formula, the DFN could end up owning between 47,000 and 70,000 square kilometers of the Dehcho
territory, depending upon how the DFN interests are compared to other settlement areas. DFN would
also be able 1o participate in management of lands throughout the rest of the Dehcho territory through
nominations to the Mackenzie Valley Land and Water Board and the Mackenzie Valley Environmental
Impact Review Board, As well, the traditional harvesting rights of DFN members would be preserved
on all Crown lands throughout the Dehcho territory.

Based on their comparisons berween the Dehcho and the Tliche, Canada's negotiators say their current
mandate does not allow them to agree 10 a land quantum of more than 47,000 =q km, which would mean
that Canads would own the remaining 168,000 sq km. Any increase to that mandate will require the
approval of Cabinet.

The November, 2006 Special Assembly gave DFN negotiators a mandate o “explore™ land selection,
which was reaffirmed at the 2007 Assembly, The Assembly also directed that the DFN continue to
stress the impartance of compliance with existing agreements between the DFN and Canada, especially
agreements in which Canada promised to implement a completed Land Use Flan (LLUFP).

DFN negotiators have tabled documents on a variety of issues towards echieving an AiP, (Agreement in
Principle). These documents include proposed AiP wording for chapters on:

# Dehcho Resource Management Authority
13
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Eligibility and Enrolment
Expropriation of Dehcho Lands
Access to Dehcho Lands
Treaty Rights

Housing, Edvcation and Health
Harvester Income Support
Protected Arcas

Mational Parks

& & & & B 5 &8 @

Az well, main table discussions have also included
brief discussions on taxation, culture and heritage, Metis issucs and capacity building,

MNahanni Nati ansion

Several DFN assembly resolutions and leadership resolutions have called for the protection of the South
Wahanni watershed through the expansion of Nahanni National Park Rescrve.

In 2003 the DFN and Canada signed an Interim Park Management Arrangement, which placed Nahanni
Mational Park Reserve under the joint management of Cansda and the DFN under the Maha Deh Con-
sensus Team. Canada and the DFN also signed a Moll on Park Expansion in which both parties agreed
to work cooperatively to protect the South Nahanni watershed by expanding the boundaries of the Park.
To implement the Mol Canada and the DFN formed a Nahanni Expansion Working Group (NEWG)
which reports to the CEO of Parks Canada and to the DFN Grand Chief. Jonas Antoine has been a
strong representative for DFN on the NEWG.

Diiscussion on the expansion of Nahanni Park is now in the Rmal stages. The NEWG submitted its final
recommendation to the CEO and to the Grand Chief in December, 2007 for approval. The NEWG rec-
ommended that the Park boundaries be expanded to protect approximately 97% of the watershed from
mining and other industrial activities, while allowing for existing third party dispositions, including
thiose at the Prairie Creek mine site.

The recommendation is now hefore the Minister of the Environment, John Baird, for final approval. Mr,
Baird supports the recommendation, but needs approval of the federal Cabinet. Although the GNWT is
not a party 1o the Mol and their support is not technically needed, Canada will consult with the GNWT
before making a final decision on expansion. Baird has asked DFN leaders to lobby the GNWT to sup-
part Park expansion.

DFM would achieve most of its objectives through the Park expansion proposal recommended by the
NEWG. Regretably, to date the GNWT has not supported DFM on the proposed Park expansion.

Land Use Plan

The tri-pariite Land Use Planning Committee (LUPC) was established by the IMA in 2001 and submii-
ted a complete Land Use Plan for approval in Spring, 2006, The Plan was approved by the DFN at the
2006 Assembly, but Canada then refused to approve the Plan, despite their promise in the Settlement
Agreement signed in 2005 to approve the Plan as soon as possible after its completion. Canada has in-
sisted on signilicant changes to the Plan approved by DFN in 2006.

14
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In April 2007 the DFN and Canada agreed to o new work plan for the LUPC to revise the Plan and
Canada and the GNWT ghanged their appointees on the LUPC. Mike Nadli replaced Herb Norwegian as
Chair of the LUPC. The LUPC is now working on imendments to the Plan. While they are making
progress, a complete revised Plan mey not be ready for approval at this vear"s Annual Assembly.

At this point, even If a revised Plan is approved by the DFN and Canada this vear, there is still no
assurance that it will be implemented by Canada. In fact, Canada continues to say that they will not
implement the Plan until the DFN approve an AiP based on land selection. The DFN will still have to
work hard to have the revised Plan implemented whether or not progress is made towards an AiP.

The new LUPC completed numerous revisions to the Land Use Plan and expect to have it finished by
ihe fall of 2008. The DFN Negotiating Team continues to insist that the Interim Land Use Plan be com-
pleted and implemented as soon as possible,

Communications

The communications group, led by imemally renowned author and journalist, Huph MeCullum has
revamped the communication teols, The newsletter was suspended temporarily while personal require-
ments were reviewed. Dehebo Vision is once again being published. As well, the Debcho website,
www deheholirstnations.com has been revised and is now updated on a regular basis. All the documents
tabled during negotiations are being put on the website, as are the reports of the leaderships meetings.
The site remains an impartant link for Dehcho members wanting regolar information but unable to at-
tend negotiation sessions, In addition, the team has been producing a special documentary video on the
Dehcho Process. The final video is scheduled to be premiered at the Annual Assembly in Kakisa. In the
meantime a short 2:40 minute “trailer” has been posted on the website.

The negotiations team has also underiaken a series of community visits, fraveling to almost every com-
mumnity at least twice to provide information on the Dehcho Process and to listen to members conoemns.
Linfortunately in a few communities some of the sessions were not well anended.

Funding

The end of the fiscal year, March 31, 2008 also marked the end of the increased negotiations funding
DFN has been receiving through the 2005 Settlement Agreement. This means that DFN will probably
have a reduced budpet for nepotistions during the current vear of 2008 -2009,

KFMN

The Katlodeeche First Nations continues to negotiate a separate TLE Agreement with Canada. Their
negotiations are in camera and very little detail has been provided to the DFN Negotiations Team, or
muain table by KFN or Canadi.,

ADK

According to Canada, the Acho Dene Koe First Nation and the GNWT are negotiating a framework
agreement with Canada and the GN'WT to eater into comprehensive negotiations outside of the Debcho
Provess. No information has been provided to the DFN negotiations team on the details of these talks,
although we understand that Canada and the ADK have reached o “handshake™ framework agreement.
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South Slave Metis
DFN Negotiators were informed that the NW'T Metis, previously called the South Stave Metis, have ta-

hled maps in their negotiations with Canada and the GNWT that claim traditional land use interests
within the Dehcho territory. These maps have not been seen by DFN negotiators.

Next Steps

If this Assembly gives DFN negotiators a mandate to negotiate a Comprehensive Claim agreement
based on land selection, the nepotiations team intends to form a number of working groups, using
Dehoho members and some experts from cutside the region. Each of the working groups will be tasked
with assisting the DFM team and leadership in the development of detailed positions for a Dehcho
Agreement. The groups will focus on the following:

Education, Training and Language
Language, Culture and Heritage Resources
Health and Social Services

CInvermance

Harvesters' 1ssues

In addition we have asked Jim Antoine to become the overlap and implementations negotiator. Jim will
work on internal overlap issees if discussions on land selection begin, and with external groups such as
the NWT Metis, the Dene Tha and the Akaitcho,
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Assistant Negotiator’s Report
By Samuel Gargan, Assistant Negotator

Introduction

2007 — 2004 fiscal years have been very hectic for the Negotiation Team with monthly negotiation ses-
sions, seasonal Leadership meetings and the annual gathering of the Naxehcho (Elders), Harvesters and
Youth. To keep the communities and membership informed the negotiation team also conducted two
community consultation meetings. The first meeting was on up-dates while the second was on options.

Ti's always an honor to work with different groups who are enthusiastic in assisting me in getting the job
done, The first priarity of the Negotiation Team is the Dehcho Process, mandated by the leadership and
the Annual Assembly. We continue to discuss and explore positions established by both the Territorial
and Federal Governments. 1 will continue to maintain good diplomatic relationships, collect and gather
information relevant to the discussions; seek advice and ask guestions of experts, past practices and
evenis that can contribute to our process. With the invelvement of Naxehcho, Harvesters, youth and the
five Dehcho River communities in preparing documents for the Joint Review Panel public hearings and
preparing the communities for an eventual Mational Energy Board hearing on the proposed Mackenzie
Gas Project. 1 was also involved in resolving the overlap issues between Akaitcho Treaty B and Dene
Tha,

Monthly Report

In order to ensure proper reporting, recording, accountability
and transparency at éach meeting, visits, consultations and
daily office activity is recorded. All my office activity is
recorded, including home visits, First Nation Government
meetings, internal and public negotiation session and brief-
ing sessions. Those records are available at the Deheho First
Mations website and the office,

Dehcho Process

Involved with the Negotiation Team creates many challenges in scheduling, preparing, reviewing and
analyzing documents and reports to the Leadership leaves little time for other issues and activities. Aside
from other emergencies and priority issues the Nepotiation Team along with the Federal and Territorial
Government continues to table and exchange documents discussion papers which outline their mandated
pasition on how the process should proceed.

As exploratory talks continue in good faith it would scem that we are slowly being drawn under the
Comprehensive Claims Policy. Highlights of the process are discussions on work plan, land, quantum,
enroliment and cligibility, implementation, jurisdiction, taxation, expropriation, herilage, access, expro-
priation: Treaty Rights issnes on education, health, social services, housing and child welfare, ete. Hope-
fully, an Agreement-in-Principle will emerge supported by the leadership and endorsed by the member-
ship. Our options are limited without a full mandate from the Assembly. Work has been slow, due to
primary to our inability to consult and inform our membership. Hopefully through intensive consulta-
tions, discussion and workshops we can ereate the right environment to move forward.
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The decision to develop a DFN government with a
Constitution started as far back as our Deheho Dec- -
laration in 1993, Before the coming of Europeans,
First Nations lived with and from the land in a re-
ciprocal relationship with all of nature. To sustain
societies and to prow and develop over the centu-
ries, reciprocal relationships were organized that
insured hoth humans and non-humans would con-
Linwe to prosper,

This reguired the development of systems of
knowledge that were precise and disciplined in
what we would now call material or scientific
sense, having to do with resource protection, renewal and regeneration. Today, blending traditional ex-
periences with modern views has been a challenge.

Severul povernance workshops have been held, as well as working group gathenngs. Discussion 3o far
has been on our relationship and co-existence with other governments, How we continue to conduet our-
selves as a Nation with values and principals since time immemorial is, indeed, important, not only 1o
the Leadership, but the Naxehcho, Harvesters, Youth and membership.

Our constitution, which would be the supreme law of our land, must reflect our collectiveness and our
unigue style of consensus. With this in mind, a series of intensive consultations started on the document,

“Towards a Dehcho Government”, in 2005, The result is a 6 draft document that is still in being de-
vielop as on going discussions continne,

The members also realize that this is our constitution for the future, so it must reflect who we are, not
what others feel we should be and certainly not how we fit in. Everyone's participation is important as
the discussions continue. In 2006 however the Annual Assembly in Kakisa decided to use a different
approach which would see the development of a Dehcho Dene Constitution developed first in the Dene
lamgunge ind eventually translated into English.

Deheho First Nations Language and Culture

The delivery system and the government’s policy on First Nations language and culture has been the
subject of much discussion and a number of workshops, Depending on whose point of view, the differ-
ence between traditional learning and present day delivery of our language and culture is nerther Mour-
ishing nor declining. On-going discussions and concems continue to be expressed by our leaders the
Maxehcho and Youth.

It"s obvious the youth today do not speak or practice the language or culture, Tt is difficult to determine
why our Dene Language is on the decline: is it the delivery system? the method used? techniques or the
way it's carried or passed on?

Our language specialist, working groups and language programs have faced the challenge on how we

can revitalize what all First Nations desire for their people. We need to re-evaluate what exists today,
consider alternatives, learn fram other experiences and examples and take control of the programs and
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funding that goes with it. Since the Special Committee on Education tour of the north in the 19805 rec-
ommended First Nations language be implemented and taught in the schools there has been no real im-
provement, direction or solution . Is it time to negotiate this item as essential to our survival and over
which we have absolute control? We shouldn’t just assume that the resolution of our language extinction
lies with the politicians or lcaming institutions. We should review our present system as well as those of
the past and finally take a necessary action to revitalize our language and culture collectively as we
should have done in the first place. The Negotiation Team along with the Federal and Territorial Goy-
ermmients arc at the moment discussing a possible chapter umder the heading, Language, Culture and

Heritage.

O of the tasks assigned to me was to assist Katlodeeche First Nation (KFN) on their specific claims,

K FN have & working group with a mandate to negotiate Treaty Lands Entitlement (TLE), specific issues
relating to the reserve and the surrounding areas and other such issues the parties may agree to discuss.
The focus of the discussion has been on the TLE shortfall under the 1998 Guidelines.

Although we've had ongoing discussions with Katlodeeche First Mation in the past, the driving force
behind their specific claims process remain with KFN and the Crown.

Although T was directed to develop a draft questionnaire back in 2005 to clarify, for example, our rela-
tionship, cligibility, composition, taxation, Indian Act and eligibility to enrollment ete there hasn't been
any response to-date. There is also West Point issues that need to be resolved, as well as the boundary
between Akaitcho First Nations and Alberta, While the Negotiation Team, represent the interests of all
[Deheho communities on exploratory discussions, KFN continues to pursue their specific claims process.

Naxeheho (Fiders) Update

During the 2007, the Naxehcho (Elders), Harvest-
ers and Youth met on the Hay River Reserve in
March and the Annual Maxehcho (Elders) and
Youth Gathering in Fort Simpson in June. To date, !
|

the Maxehcho have successfully completed their
*Terms of Reference”, a Traditional Knowledge
Research Protocol and a Annual Assembly Proto-
col, Other on-going discussions include the Dehcho
Constitution, Dehcho Government, Language and
Culture, Special Areas Initintive, Aboriginal and
Treaty Rights, Mackenrie Gas Project, the Joinl
Review Panel Public hearings, the National Energy
Board Hearings, a Dehcho Industrial Development Protocol and the Transboundary Watershed initiative.

With some modifications, the Naxehcho (Elders) qualify themselves as a wise, reasonable, understand-
ing, compassionate, caring and considerate adjudicator and keeper of the language and culture. They are
considered 1o be good environmentalists and conservationisis. The Naxehcho (Elders) also agree they
should remain focused and concentrate on the Deheho Process and ensure the eventual agreement is
based on protecting who we are.

The Naxchcho (Elders) also realize that, unlike in the past, where their role was clear, they have a
broader role in which they are required to make political decisions on matters referred to them by the
Leadership,
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Dechi Tah Got'ie Support Program

On March 5-7, 2008 the Harvesters met in Fort Providence to discuss in detail a program that will assist
& Dechi Tah Got'ie. One of the goals of the workshop was to acquire feedback from harvesters on the
draft Dehcho Harvester Income Security Program paper, similar to the James Bay Agreement. The
workshop is a starting point for the Harvester to discuss how the program should look like, reflect their
way of life, encourage members into the field and ensure a way of life is maintained for gencration yed
to come and why it is a priority to implement, what the eritical issues are regarding our youth today and
how the program can be design to create incentive and promote an awareness that would motivate cur
youth to want o get into this vocation s their parents, grandparents and ancestors did for thousands of
vears, The income security program is intended fo provide financial support and benefits to a Dechi Tah
Got'ie so that they can continue harvesting as an occupation or vacation, The ohjective would be to de-
fine who a Dechi Tah Got'ie is, who should be eligible, eligibility requirements for a program, what do
existing programs currently offer the harvesters? What is missing from the current programs and
services? What is pood about the current programs and
services?

Do the programs and services currently available to the
Dehicho harvesters Tulfill the needs of the harvesters
financially or culturally? Does the definition accurately
reflect and incorporate Dehcho Dene harvesting
activities, culture and valuwes? With careful planning,
discussion and dialogue we hope o finalize a document
that truly reflect the Dehcho Dene way of life,
complement existing program and learning institutions,
create a Dechi Tah Got'ie Board of Management to
manage and administer the program on behall of all the
Dechi Tah Got'ie.

aservation Zone initiati

The Akailicho / Dehcho Joint initiative started with Akaitcho Treaty 8 hosting a meeting in Yellowknife
in 2006, The Chiefs and their delegation met to share information, discussed the state of our rivers, lakes
and fish stock on the Great Slave Lake. The focus of the meeting was on the importance of water and
creating “Water Conservation Zones™ in our respective territory, A joint effort in protecting our rivers,
lakes and marine life is important encugh to warrant a position paper on Asheries.

Both parties agree that we don't know what the state of our water or fish stock is, however in order to
start the discussions and draw attention we focus on protection of our waters by creating conservation
ZONEs,

Fisheries in general, including commercial fishing, the health of our fish stock, fishing methods, closure
of certain marine species, pollution of our lakes and rivers and tourism need to be addressed. The group
is also avware that under the Dene/Métis Comprehensive Claim 1990, fish management was one AiP
item, therefore, taking back the management of our resources on our homeland

Discussions with other First Nations are ongoing as we struggle towards self-determination, Baoth or-
ganizations express interest in creating a group called the “Tucho Dene Commission”. Hopefully, our

collective efforts will result in a better position at the negotiation table. Lobbying efforts to strategize to
preserve our lakes and waters are under way. So far the Dehcho Naxehcho (Elders) have passed motions
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South Slave Metis
DFN Negotiators were informed that the NW'T Metis, previously called the South Stave Metis, have ta-

hled maps in their negotiations with Canada and the GNWT that claim traditional land use interests
within the Dehcho territory. These maps have not been seen by DFN negotiators.

Next Steps

If this Assembly gives DFN negotiators a mandate to negotiate a Comprehensive Claim agreement
based on land selection, the nepotiations team intends to form a number of working groups, using
Dehoho members and some experts from cutside the region. Each of the working groups will be tasked
with assisting the DFM team and leadership in the development of detailed positions for a Dehcho
Agreement. The groups will focus on the following:

Education, Training and Language
Language, Culture and Heritage Resources
Health and Social Services

CInvermance

Harvesters' 1ssues

In addition we have asked Jim Antoine to become the overlap and implementations negotiator. Jim will
work on internal overlap issees if discussions on land selection begin, and with external groups such as
the NWT Metis, the Dene Tha and the Akaitcho,
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Assistant Negotiator’s Report
By Samuel Gargan, Assistant Negotator

Introduction

2007 — 2004 fiscal years have been very hectic for the Negotiation Team with monthly negotiation ses-
sions, seasonal Leadership meetings and the annual gathering of the Naxehcho (Elders), Harvesters and
Youth. To keep the communities and membership informed the negotiation team also conducted two
community consultation meetings. The first meeting was on up-dates while the second was on options.

Ti's always an honor to work with different groups who are enthusiastic in assisting me in getting the job
done, The first priarity of the Negotiation Team is the Dehcho Process, mandated by the leadership and
the Annual Assembly. We continue to discuss and explore positions established by both the Territorial
and Federal Governments. 1 will continue to maintain good diplomatic relationships, collect and gather
information relevant to the discussions; seek advice and ask guestions of experts, past practices and
evenis that can contribute to our process. With the invelvement of Naxehcho, Harvesters, youth and the
five Dehcho River communities in preparing documents for the Joint Review Panel public hearings and
preparing the communities for an eventual Mational Energy Board hearing on the proposed Mackenzie
Gas Project. 1 was also involved in resolving the overlap issues between Akaitcho Treaty B and Dene
Tha,

Monthly Report

In order to ensure proper reporting, recording, accountability
and transparency at éach meeting, visits, consultations and
daily office activity is recorded. All my office activity is
recorded, including home visits, First Nation Government
meetings, internal and public negotiation session and brief-
ing sessions. Those records are available at the Deheho First
Mations website and the office,

Dehcho Process

Involved with the Negotiation Team creates many challenges in scheduling, preparing, reviewing and
analyzing documents and reports to the Leadership leaves little time for other issues and activities. Aside
from other emergencies and priority issues the Nepotiation Team along with the Federal and Territorial
Government continues to table and exchange documents discussion papers which outline their mandated
pasition on how the process should proceed.

As exploratory talks continue in good faith it would scem that we are slowly being drawn under the
Comprehensive Claims Policy. Highlights of the process are discussions on work plan, land, quantum,
enroliment and cligibility, implementation, jurisdiction, taxation, expropriation, herilage, access, expro-
priation: Treaty Rights issnes on education, health, social services, housing and child welfare, ete. Hope-
fully, an Agreement-in-Principle will emerge supported by the leadership and endorsed by the member-
ship. Our options are limited without a full mandate from the Assembly. Work has been slow, due to
primary to our inability to consult and inform our membership. Hopefully through intensive consulta-
tions, discussion and workshops we can ereate the right environment to move forward.
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The decision to develop a DFN government with a
Constitution started as far back as our Deheho Dec- -
laration in 1993, Before the coming of Europeans,
First Nations lived with and from the land in a re-
ciprocal relationship with all of nature. To sustain
societies and to prow and develop over the centu-
ries, reciprocal relationships were organized that
insured hoth humans and non-humans would con-
Linwe to prosper,

This reguired the development of systems of
knowledge that were precise and disciplined in
what we would now call material or scientific
sense, having to do with resource protection, renewal and regeneration. Today, blending traditional ex-
periences with modern views has been a challenge.

Severul povernance workshops have been held, as well as working group gathenngs. Discussion 3o far
has been on our relationship and co-existence with other governments, How we continue to conduet our-
selves as a Nation with values and principals since time immemorial is, indeed, important, not only 1o
the Leadership, but the Naxehcho, Harvesters, Youth and membership.

Our constitution, which would be the supreme law of our land, must reflect our collectiveness and our
unigue style of consensus. With this in mind, a series of intensive consultations started on the document,

“Towards a Dehcho Government”, in 2005, The result is a 6 draft document that is still in being de-
vielop as on going discussions continne,

The members also realize that this is our constitution for the future, so it must reflect who we are, not
what others feel we should be and certainly not how we fit in. Everyone's participation is important as
the discussions continue. In 2006 however the Annual Assembly in Kakisa decided to use a different
approach which would see the development of a Dehcho Dene Constitution developed first in the Dene
lamgunge ind eventually translated into English.

Deheho First Nations Language and Culture

The delivery system and the government’s policy on First Nations language and culture has been the
subject of much discussion and a number of workshops, Depending on whose point of view, the differ-
ence between traditional learning and present day delivery of our language and culture is nerther Mour-
ishing nor declining. On-going discussions and concems continue to be expressed by our leaders the
Maxehcho and Youth.

It"s obvious the youth today do not speak or practice the language or culture, Tt is difficult to determine
why our Dene Language is on the decline: is it the delivery system? the method used? techniques or the
way it's carried or passed on?

Our language specialist, working groups and language programs have faced the challenge on how we

can revitalize what all First Nations desire for their people. We need to re-evaluate what exists today,
consider alternatives, learn fram other experiences and examples and take control of the programs and
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funding that goes with it. Since the Special Committee on Education tour of the north in the 19805 rec-
ommended First Nations language be implemented and taught in the schools there has been no real im-
provement, direction or solution . Is it time to negotiate this item as essential to our survival and over
which we have absolute control? We shouldn’t just assume that the resolution of our language extinction
lies with the politicians or lcaming institutions. We should review our present system as well as those of
the past and finally take a necessary action to revitalize our language and culture collectively as we
should have done in the first place. The Negotiation Team along with the Federal and Territorial Goy-
ermmients arc at the moment discussing a possible chapter umder the heading, Language, Culture and

Heritage.

O of the tasks assigned to me was to assist Katlodeeche First Nation (KFN) on their specific claims,

K FN have & working group with a mandate to negotiate Treaty Lands Entitlement (TLE), specific issues
relating to the reserve and the surrounding areas and other such issues the parties may agree to discuss.
The focus of the discussion has been on the TLE shortfall under the 1998 Guidelines.

Although we've had ongoing discussions with Katlodeeche First Mation in the past, the driving force
behind their specific claims process remain with KFN and the Crown.

Although T was directed to develop a draft questionnaire back in 2005 to clarify, for example, our rela-
tionship, cligibility, composition, taxation, Indian Act and eligibility to enrollment ete there hasn't been
any response to-date. There is also West Point issues that need to be resolved, as well as the boundary
between Akaitcho First Nations and Alberta, While the Negotiation Team, represent the interests of all
[Deheho communities on exploratory discussions, KFN continues to pursue their specific claims process.

Naxeheho (Fiders) Update

During the 2007, the Naxehcho (Elders), Harvest-
ers and Youth met on the Hay River Reserve in
March and the Annual Maxehcho (Elders) and
Youth Gathering in Fort Simpson in June. To date, !
|

the Maxehcho have successfully completed their
*Terms of Reference”, a Traditional Knowledge
Research Protocol and a Annual Assembly Proto-
col, Other on-going discussions include the Dehcho
Constitution, Dehcho Government, Language and
Culture, Special Areas Initintive, Aboriginal and
Treaty Rights, Mackenrie Gas Project, the Joinl
Review Panel Public hearings, the National Energy
Board Hearings, a Dehcho Industrial Development Protocol and the Transboundary Watershed initiative.

With some modifications, the Naxehcho (Elders) qualify themselves as a wise, reasonable, understand-
ing, compassionate, caring and considerate adjudicator and keeper of the language and culture. They are
considered 1o be good environmentalists and conservationisis. The Naxehcho (Elders) also agree they
should remain focused and concentrate on the Deheho Process and ensure the eventual agreement is
based on protecting who we are.

The Naxchcho (Elders) also realize that, unlike in the past, where their role was clear, they have a
broader role in which they are required to make political decisions on matters referred to them by the
Leadership,
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Dechi Tah Got'ie Support Program

On March 5-7, 2008 the Harvesters met in Fort Providence to discuss in detail a program that will assist
& Dechi Tah Got'ie. One of the goals of the workshop was to acquire feedback from harvesters on the
draft Dehcho Harvester Income Security Program paper, similar to the James Bay Agreement. The
workshop is a starting point for the Harvester to discuss how the program should look like, reflect their
way of life, encourage members into the field and ensure a way of life is maintained for gencration yed
to come and why it is a priority to implement, what the eritical issues are regarding our youth today and
how the program can be design to create incentive and promote an awareness that would motivate cur
youth to want o get into this vocation s their parents, grandparents and ancestors did for thousands of
vears, The income security program is intended fo provide financial support and benefits to a Dechi Tah
Got'ie so that they can continue harvesting as an occupation or vacation, The ohjective would be to de-
fine who a Dechi Tah Got'ie is, who should be eligible, eligibility requirements for a program, what do
existing programs currently offer the harvesters? What is missing from the current programs and
services? What is pood about the current programs and
services?

Do the programs and services currently available to the
Dehicho harvesters Tulfill the needs of the harvesters
financially or culturally? Does the definition accurately
reflect and incorporate Dehcho Dene harvesting
activities, culture and valuwes? With careful planning,
discussion and dialogue we hope o finalize a document
that truly reflect the Dehcho Dene way of life,
complement existing program and learning institutions,
create a Dechi Tah Got'ie Board of Management to
manage and administer the program on behall of all the
Dechi Tah Got'ie.

aservation Zone initiati

The Akailicho / Dehcho Joint initiative started with Akaitcho Treaty 8 hosting a meeting in Yellowknife
in 2006, The Chiefs and their delegation met to share information, discussed the state of our rivers, lakes
and fish stock on the Great Slave Lake. The focus of the meeting was on the importance of water and
creating “Water Conservation Zones™ in our respective territory, A joint effort in protecting our rivers,
lakes and marine life is important encugh to warrant a position paper on Asheries.

Both parties agree that we don't know what the state of our water or fish stock is, however in order to
start the discussions and draw attention we focus on protection of our waters by creating conservation
ZONEs,

Fisheries in general, including commercial fishing, the health of our fish stock, fishing methods, closure
of certain marine species, pollution of our lakes and rivers and tourism need to be addressed. The group
is also avware that under the Dene/Métis Comprehensive Claim 1990, fish management was one AiP
item, therefore, taking back the management of our resources on our homeland

Discussions with other First Nations are ongoing as we struggle towards self-determination, Baoth or-
ganizations express interest in creating a group called the “Tucho Dene Commission”. Hopefully, our

collective efforts will result in a better position at the negotiation table. Lobbying efforts to strategize to
preserve our lakes and waters are under way. So far the Dehcho Naxehcho (Elders) have passed motions
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on a buffer zone sround the Great Slave Lake from industrial development, research and studies on the
health of our fish stocks, moratorium or attrition on Commercial Fishing and participate in a “Keepers of
the Water” initiatives. The last joint meeting was held at West Point in January of 2007. There hasn't
been any follow-up meetings or updates since.

Keepers of the Water Inifiative

There is increased concern over the health risk to First Nations from industrial development in northern
Saskatchewan, Alberta, British Columbia, ¥ ukon and the Northwest Territories, Industrial development
has lifted dangerous pollutions and chemical on aboriginal lands and waters that will can last for penera-
tions, Although cross-broader Water Shed initiative have been discussed by provincial and terriorial
government, the substance of those discussions is unknown, Although First Nations have first-hand
knowledge and expertise their involvement is limited, First Mations have occupied and used the lands
and waters since time immemorial, their knowledge and expertise is based on experience and observa-
tion, The environment is too important an issue to be lified up o governments, scientists and interest
groups to address,

First Nations are stewards of the land, water and all living things, Their robe lies in protecting their
“homeland” and its a duty they cannot ignore, therefore First Nations are now organizing forums to ad-
dress watershed issues that impact all of humanity and determine the future of this planet.

In the last two vears Akaitcho Treaty 8. Liidlii Kue First Mation, Athabasca and Fort 5t John all hosted a
Keepers of the Water conference o share their Traditional Knowledge, experiences and observation as
well as hearing from industries, governments, scientist and environmentalist. All the cost associated with
to these conferences was sponsored by contribution from conservation and envirommental inferest group,
Fort Chipewyan has agreed to host the next event on August 15-17, 2008.

Waterwize Conference

Mackenzie Basin Waters, NWT Information Flow,
Trans-boundaries Watershed Initiative: Yellowknife,
Movember 14-15, 2007, the Maxchcho addressed the
issue of water since climate change and pollution can
impact our water system and make water a commaodity
for povernments and industries.

Artificial boundaries shouldn't stop us from discussing
this important issue, their opinion is that there i3 a
higher power that guides the minds of our people.

The mandate given by the Creator is to live off the land and take care of it so our grandchildren can en-
jov it. Any major development that impacts our people, the wildlife, streams, creeks, rivers and lakes,
First Nation must be consulted to ensure the well-being of our environment.

The Naxehcho (Elders) recognize the need to develop a strategy to address all these critical issues is ur-

gent and future discussions and a strategy plan needs to be worked on soon. The difficulty this year will
be cost associated with these events.
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on a buffer zone sround the Great Slave Lake from industrial development, research and studies on the
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First Nations are stewards of the land, water and all living things, Their robe lies in protecting their
“homeland” and its a duty they cannot ignore, therefore First Nations are now organizing forums to ad-
dress watershed issues that impact all of humanity and determine the future of this planet.

In the last two vears Akaitcho Treaty 8. Liidlii Kue First Mation, Athabasca and Fort 5t John all hosted a
Keepers of the Water conference o share their Traditional Knowledge, experiences and observation as
well as hearing from industries, governments, scientist and environmentalist. All the cost associated with
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Movember 14-15, 2007, the Maxchcho addressed the
issue of water since climate change and pollution can
impact our water system and make water a commaodity
for povernments and industries.

Artificial boundaries shouldn't stop us from discussing
this important issue, their opinion is that there i3 a
higher power that guides the minds of our people.

The mandate given by the Creator is to live off the land and take care of it so our grandchildren can en-
jov it. Any major development that impacts our people, the wildlife, streams, creeks, rivers and lakes,
First Nation must be consulted to ensure the well-being of our environment.

The Naxehcho (Elders) recognize the need to develop a strategy to address all these critical issues is ur-

gent and future discussions and a strategy plan needs to be worked on soon. The difficulty this year will
be cost associated with these events.

21

Wisit our website at weow.dehchofirstnations.com



IIII".III.

«Water” s a Negofiated i

Canada does not recognize that First Nations cannot negotiate water rights within their territory. This is
considered a violation of Treaties and inherent righis.

The Leadership, Naxehcho , Harvester and Youth ane convineed that climate change, together with un-
precedented impact of oil and gas extraction, development, land conversion, deforestation, hydroslec-
tricity and mining activities discharges atmospheric pollution and waters withdrawals on our water di-
minish our way of life, destroys wildlife habitat, and water quantity and quality into our water shed ar-
eas. Water is the source of life since time immemorial;, First Nation are reminded by the Naxchcho
((Elders) that water is needed by 4ll living things. No plant or creature can exist without il.

The right to safe drinking water is unquestionable a human zhoriginal right, therefore membership rec-
ognized the need to identify “water™ as a specific item for negotiation. Fresh water concern, water as a
human right, pellution, climate change and waler as a commodity all compels us to seek exclusive con-
trol of our water and should be discussed as part of the negotiation strategy.

Members recognize that the healih of water cannot be left with those that only have economic interest in
mind. Today the Denc continues to pass on the traditional ritual of paving respect to the land and water
that sustained them for their survival. They recognizc water as one clement of human survival, therefore,
they will take whatever measures necessary to protect and maintain the heafth of our water,

{Reference: UN Declaration on Indigenous Rights) People should have the right to sufficient supplies
of water to meet their essential needs and to have access to acceptable facilities for their human dignity
and environmental protection.

| Foint Review Panel U

As the Assistant Nepotiator, [ work closely with the
Maxehcho, Harvesters and the five leaders of the
Dehcho communitics. Although over 41 % of the
pipeline is in our territory and the majority of the
social impact related to this activity will be felt
mostly in our region most of the hearing was
schedule outside our region. Focus by the
governments was in seeing and increase in the
bureaucracy and their budgets, social problem ssues
was also addressed in the same manner, increased
budget for court and police service and legal aid, |
felt like most of the presentation was not in addressing the human impact of the project, but on justifying
their existence and that the services provide i in our best inmterest.

Very little time is given to address the many complex issues and restrictions by focusing on specific top-
ics of the panel and trying to cover all the issues facing Dehcho, our process and the Land Use Plan and
ai the same time addressing the interest group | represent was next to impossible, The JRP again sched-
uled public hearings for the closing arguments and recommendations in Inuvik which did not allow
members, organizations and interest groups to do a proper presentation to the Joint Review Manel, there
was also budget restriction, With 10 communities and 13 erganization represented, it was prohibitive for
the commumnitics to send & delegation 1o Inuvik.
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Az a result the Naxehcho (Elders), Harvesters and
Youth as well as the communities along the Dehcho
did their presentation by way of cormespondent with the
help from consultant. The final submission from all the
erovips was done by yours traly,

The JRP is examining the environmental impacts of
the proposed Mackenzie Gas Project and concluded its
public hearings in November 2007, It is now writing
its report, which will include recommendations aboast
the environmental impagts of the MGP, if it is con-
strucied, and will make recommendations on how to
mitigate or minimize the impacts of the project. As-
suming that the JRP submits its report o the NEB Iater
this year, it is expected that a decision on the Mackenzie Gas Project will be made perhaps in 2009,

If the NEB were to grant the necessary approvals for the MGP and if the companies decided to develop
the matural gas fields and build the pipeline it would still require licenses and permits: from other fiederal
and territorial regulators, The regulators are planning to hold public hearings on water licenses, permits,
term and conditions once the linal Joint Review Panel conchsdes its repost and refers it the National En-
erzy Board. This makes the final announcement or decision difficalt to predict,

Dene Tha First Nation Overlap 1

The DehchoDene Tha recognize the need to address and resolve the boundary issues between the two
First Mations at High Level in April. The focus of this first meeting beiween the two organizations was
o drafk a letter of intent.

The second meeting was held during the Kakisa Assembly in 2006 resulted in a final document being
signed to resolve the boundary issue and share stewardship of overlap areas. Hay River Reserve, West
Paint First Nation, Kakisa Lake, Trout Lake and Fort Providence are all involved.

O April 10, 2007 a second joint meeting was held in the Town of Hay River where 1t was agreed the
twa parties will work towards unity and shared land wse. Treaty and traditional trails link all First Nation
andd their sovereign rights over their vast territory, Both organizations recognized that we are linked by a
common language and culture. Further we both have common harvesting, gathering and economic inter-
ests as well as sharing sacred sites. A working group was created to start discussion on a common shared
land use. However since then on the recommendation of our legal counsel diseussion with Diene Tha will
cease immediately while we explore our oplions and course of action, Internal strategy and position, in-
cluding the identification of DFN interests south of the 60™ parallel will be decided on.

DFN Leadership agreed with this approach and indicated they want to be involved in all discussion re-
garding the overlap issue. A member of the negotiation team has been appointed to begin discussions
with the communitics affected by the over-lap.

Conclusion

All the gathering and meetings are documented, transcript, summaries and recorded. For those leaders or
members that would Tike more information or detail, you can go to our websile at
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1_-.” ARROM Report

o By Misty Ireland, ARROM Coordinator

Program Administration

My name is Misty Ircland. | began working as the Dehcho First Nations AAROM Program Coordinator
on Aprl |, 2008. For those of you not familiar with whom | am, my parents are Margaret and Leonard
Ireland, my grandfather is the late Louie Norwegian, and my grandmaother is Bella (Hope) Norwegian. |
am a member of the Jean Marie River First Nation,

As of May 1, 2008, the AAROM office was established in the Yamozha Kue Society building {formerly
known as the Dene Cultural Tnstitute) on the Hay River Reserve.

A two week advertisement For the AAROM Technician ran in the News Maorth in late April and was
posted to the DFN website. The competition closed on May 9, 2008, There were four applicants and
interviews were conducted on May 27 and May 29, Interim Grand Chief Gerald Antoine; Chief Berna
Landry, Deh Gah Gotie Dene Band; and Misty Ireland, AAROM Coordinator formed the selection com-
milee,

Ms. Stacey Frame was offered the term position as the AAROM Technical Advisor on June 3, 2008.
Stacey began her first day of work on June 18, 2008. Ms. Frame holds a Bachelor of Science degree in
Agriculture, Major in Agquaculiure and has joined us all the way from the province of Nova Scolin.

DWEAC Elder’s TK Session

During the March 2008 Debcho Watershed and Ecosystem Advisory Committee meeting, the Commit-
tee set the date for an Elder session to be held al the Telemia Healing Camp in Fort Providence for the
first week of Junc 2008. This meeting has been rescheduled to August 6-7, 2008, One (1) Committee
member and one (1) Elder from each community have been invited to participate in this two day
DWEAC Elders TK session. A letter of invitation was faxed 1o the communities {Appendix 1).

DFN-AAROM 2007-2008 Reporting

The DFN-AAROM 2007-2008 Final Report was submitted to the Department of Fisheries and Oceans
{DFO) by mid-April. The report must be approved by a national AAROM Review Board before DFO
will release the 10%4 holdback or issue the next fund-
ing installment. On May 8, 2008, the AAROM Coor-
dinator was informed that the final report needed to be
revised bocause DFO had changed their reporting re-
quirements over the winter months. Revisions were
made and the report was submitted a second time on
June 2, 2008. On June 17" the AAROM Coordinator
received another request from DFO-Hay River to re-
edit the report before it could be submitted to Oftawa.
Rob Smith, Biologist with DFO-Hay River noted that
although the report was well written it may now con-
taim too much detadl.
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The revised DFN-AAROM Year End Report for 2007-2008 Capacity Building, and subsequent revi-
sions was submitied to DFO on June 19, 2008.

The Department of Fisheries & Oceans:

DFN AAROM and DFO began planning a series of community visits in the Dehcho region. The intent
for these visits is to provide information on the Aboriginal Aquatic Resource and Oceans Management
program and the Aboriginal Fisheries Strategy. Information generated from these community visits will
be extremely useful for work plan forecasting once preparations for the multi-year Collaborative Man-
agemenl funding proposal are underway ( later this summer).

A community visit into Trout Lake on June 9" was postponed at the last minute due to shortage of spice
on a DFO charter,

The AAROM Coordinator has travelled into Jean Marie River to make a presentation to the community
during the June 13-15" Annual General Meeting.

The Proposed Dates for Deheho Community Visits is as follows:

July 7™ Fort Simpson — AAROM Presentation
Juby 3% Wrigley — AAROM Presentation

Tuly 9 Nahanni Butte — AAROM Presentation
Tuly 10™: Fort Liard — AAROM Presentation
July 11™- Trout Lake — AAROM Presentation

July 13" Fort Providence - AAROM Presentation
July 14%: Kakisa — AARDOM Presentation
July 15% Hay River — AAROM Presentation

Deetails for these community visits will be confirmed before the end of the month and notices will be
posted to community bulletins,

Conclusion:
Should you have any questions or concems you can contact the AAROM Technician, Staccy Frame, at
the following:

Dehicho First Nations—Hay River Office

{Located in the Yamaozha Kue Society [DCI] Building)
Box 3059, Hay River Reserve XOE 1G4

Phone: (B67) B74-8480

Fax: (367) 874-3867

E-mail: ppromtechi@dehchofirstnations. com
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" 9 AHRDA Report
Ve By Gloria Buboire, AHRDA Coordinator

Dehcho First Nations (DFN) receives an annual budget of $1.4 million from Human Resources and
Skills Development Canada (HRSDC) to administer human resources development programs and ser-
vices for the Dehcho Region. Dehcho First Nations other revenue of 515,225 includes: interest and em-
ployee benefits contributions Based on the 1996 Census, DFN allocated 57% ($807.627) of AHRDA
funds 1o 11 Aboriginal community organizations. Each Aboriginal community organization delivers hu-
man resources programs and services to all Aberiginal people residing in their community.

CONSOLIDATED REVENUE FUND (CRF) (51.084,542)

The majority of AHRIXA funding comes from the Consolidated Revenue Fund which is broken down as
fiol lows:

CRF Labour Market (S492,055) - All program fundmg utilized, no deferred dollars.

Funding is distributed to the 11 Aboriginal community organizations on a quarterly basis. The primary
authority and responsibility over education and training rests at the community level.

Communities utilized 144 840 on Employment Assistance Services to help offset the costs associated
with administering the AHRDA program on a bocal level. Employment Assistance Services is comprised
of administration fees ($62,576), wages ($80,472), and training {$1,792).

Communities utilized $297 786 of program funding on clients by providing: Assistance to individuals
retuming o school, post-secondary education, tuition cost for courses related to on-the-job training,
wage subsidies, job creation partnerships, skills development, and self-employment initiatives.

Dehcho First Nations utilized $14,583 of program funding for the reallocation of childears expenses by
providing: Daycare to employees with an opportunity to participate in weekly Early C hlldh:nn-d Develop-
ment teleconference training. daycare to employees with an opportu- g

nity to attend various Early Childhood workshops and conferences

Diehcho First Nations utilized $34,846 of program funding on clicnts |
by providing: Assistance to individuals returning 1o school, post-
secondary education, uition cost for courses related to on-the-job
training and wage suhsidics

CRF Youth ($58,798) - All program funding utilized, no deferred
dollars

Funding is distributed to the 11 AHRDA holders in the second quar-
tor of the year. Each community utilizes the funding in its own
unigue way by enabling youth 1o find or obtain summer employment
and on-the-job experience.

26

Visit our website al www dehehofirstnations.com



Communitics utilized $1,877 on Employment Assistance
Services io help offset the costs associated on a local level.
Employment Assistance Services is comprised of adminis-
trative fee of 51,877,

Communities utilized $48,920 on program funding on cli-
ents by providing 48 students with summer employment.

CRF Capacity Building (522,474) - All program funding
utilized, no deferred dallars

The majority of program funding was utilized on the
AHRDA regional meeting for site rental, community staft
travel, accommodations, per diems, and childcare. A lesser portion of program funding was utilized on
costs associated with Service Canada facilitated AHRDA workshops/conferences and staff training.

CRF Childeare (3341,703) - All program funding utilized, no deferred dollars

Funding is baged on the number of licensed day care seats operated by an Aboriginal community
organization. Initizl childcare funding ($302,500) was allocated to three licensed dayeares for day-to-
day operation. All Heensed dayeares requested additional funding for upgrading and rencwvating their
dayeares. An additional ($103,562) was allocated to three licensed daveares for upgrading and
renovating assistance.

CRF Urban Initiatives (324,279) - All program funding utilized, no deferred dollars

Funding is proposal driven. Aboriginal community organizations or Aboriginal people who have been
denied funding from the community in whish the reside due to lack of funding are requested to submit a
proposal complete with budget breakdown. All proposals must be accompanied by DFN AHRDA appli-
cation and funding denial letter from the community in whish you reside.

Dehcho First Nations coordinated the utilization of $24,249 by providing: 2 clients with Class 1 Driver
Training tuition, travel, sccommodation and food; 2 clients with Adult Basic Education tuition, books,
accommodation and food; 1 client with tuiticn, books and wage subsidy,

Administration Budget (3153,233) - All program funding utilized, no deferred dollars
%104,613 of the administration budget was utilized by staffing of the AHRDA office. $48,620 of the

administration budget was utilized on the operation of the AHRDA office. Expenses include: rent, utili-
ties, financial services/audit fees, equipment/office supplics and advertising.

EMPLOYMENT INSURANCE (EX} (5342,997)

A smaller portion of AHRDA funding comes from Employment Insurance Fund which is broken down
as follows:

El Benefits and Support ($264,774) - All program funding utilized, no funding deferred

Funding is distributed to the 11 AHRDA holders on a quarterly basis. The primary authority and
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i responsibility over education and training rests at the community
level. A number of communities are experiencing difficulty in
expending their El funds as they do not have clients who are El
Eligible or El Reach-hack. El allocations that were retumed by the
commiunitics were reallocated o other communities,

Communities utillized 5116,772 on E.mp].ﬂ].-‘.rl'l.-ﬁ:'ﬂl Assistance

% Services to help offset the costs associated with administering the
== AHRDA program on a local level. Employment Assistance
Services is comprised of: administration fee (324,174), wages

(§92,598). training (50).

Communities utilized $148,002 of program funding on clients by providing: assistance to individuals
returning to school, post-secondary education, tuition cost for courses related to on-the-job training,
wage subsidies, job creation partnerships, and skills development.

El Persons with Disabilities ($13,515) - All program funding utilized, no funding retumed

Funding is proposal driven. Aboriginal community organizations are requested to submit a proposal
complete with budget breakdown. All proposals must be sccompanied by DFN AHRDA applications.
All potential clients must be E1 eligible or EI reach-back. Each year there are 4 number of potential
clients who apply for this type of funding, however, they are not eligible for program funding as they are
neither El eligible nor EI reach-back.

Regional dayeare managers were given an opporiunity o attend the University of British Columbia’s
“Early ¥ears Conference” in January 2008, The conference provided sessions on: Practical Autism
Treatment, Hope for the Puzzling FASD Brain, Neurobiology of
FASD, Management of Hearing Loss in Pre-School Children,
Screening Pre-School Children for Language Weakness, Children
Al-Risk for Development Disabilities, Supporting Substance-
Exposed Children, Children with Downs Syndrome and their
Families, Holistic Approach to Parent Training for Families with
Dizabilities.

El Urban Initiatives (513,255) - All program funding utilized,
no funding retumed

Funding is proposal driven. Aboriginal community organizations or Aboriginal people who have been
denied funding from the community in which they reside due to lack of funding are requested to submit
a proposal complete with budget breakdown. All proposals must be accompanied by DFN AHRDA
application and funding denial letter from the community in which they reside.

Diehicho First Nations coordinated the utilization of $13,255 by providing: 1 client with Bachelor in
Business Administration tuition, books and living expenses, 3 clients with Abariginal Addictions
Diploma travel, accommaodation and food.

Administration Budget ($51,450) - All program funding utilized, no funding returned
£35,593 of the administration budget was utilized by staffing of the AHRDA office. $15,857 of the

administration budget was utilized by rent, utilities, financial services/sudit fees, equipment/office sup-
plies und advertizing,
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CONTACT IV—SERVICE CANADA'S DATABASE

DFN enters data from application forms, EI referrals and service contracts into Service Canuda’s
Contact IV program. The information entered into the database is used to verify the AHRDA program
dollars expended by each Aboriginal community organization. Contact I'V data is uploaded to the Data
Gateway program whish Service Canada Ottawa uses to extract statistical information regarding the
number of clients and types of programs accessed.

The 2004-2005 statistics indicated there was a 77% drop in employment results for the Dehcho Region,
This was primary due to tumover of AHRIDA staff as well as computer related problems.

The 2005-2004 siatistics indicated results remained low. In order to increase out employment resulis, the
DFN office has been working with the Aboriginal organizations to ensure required data from application
forms and service contracts are received, entered into Contact I'V and successfully uploaded to the Data
Gialeway.

The 2006-2007 statistics indicated the results have increased, however, the employment results are short
of establishment targets. During a Contact IV training session, a number of AHRDA's learmed that
unfunded clients {funding enguires) should be entered into Contact TV as these unfunded client entrics
would increase stats significantly. This fiscal vear, the DFN AHRDA office entered 1,085 clients into
Contact TV and successfully uploaded to Dala Gateway,
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8 ASEP Report |
et By Mavis Wasp-Colin, ASEP Coordinator

Program Description

The Dehcho First Nations received an annual ASEP Budget of § 865882, The Annual ASEP budget
includes § 82,740 for the program administration and § 783,142 for the program assistance costs, which
iz allocated to each of the eleven member communities, based the AHRDA Funding Formula, Each
community is respdnsible for all the training and employment opportunities and needs of their member-
ship. The budiet for this fiscal year includes a carry over amount of $ 38,486 from the previous fiscal
year,

The ASEP program objectives were successfully met by completing the projects that were identified in
the 2007/2008 Dehcho Regional ASEP Work Plan. The Dehehio Regional ASEP Work Plan includes
the annual work plans for esch of the following eleven member communities; Acho Dene Koe, Deh Gah
Got'ie Dene Council, Fort Simpson Metis Local, Jean Marie River First Nation, Ka'a’gee Tu First Na-
tions, Katlodeeche First Mations, Liidlii Kue First Nations, Nahanni Butte Dene Band, Pehdzeh Ki First
Mations, Sambaa K'e Dene Band and West Point First Nations, The 20072008 ASEP Work Plan con-
sisted of the following projects; Basie Life 5kills Program, BEST Program, Building Trades Access,
Computers in the Workplace, Developmental Studies, Environmental Monitor Training Program, Fallers
Certification, Heavy Equipment Operator, Office Administration, Program Administration, Safety
Training, Student Support, Support for Small Business, Trades Avcess, Train the Trainer, Training on
the Job, Trock Driver training and Tutoring.

Financial Beview
200772004 20072008 REMAINING
ALLOCATION EXPENDITURES BALANCES

ADMINISTRATION 5 R2,740,00 5 TH.723.15 % A 016,85
BASIC SKILLS & PRE-EMPLOYMENT 5 10181554 5 73,782.19 % 8 03365
[NDUSTRIAL SKILLS 3 467 842,99 5 441 676.78 3 36, 166.21
EMPLOYMENT & SUPPORT 3 21348345 % 7R3 % 5 35,399,654
TOTAL COSTS T Bo5,ER10R 3 79226503 3 93,61 6.35

The Dehche Region was able to spend the majority of the funds that were allocated for this fiscal year.
The Dehcho region received the ASEP budget in the amount of § 865,882 and successfully utilized the
funds in the amount § 772,263 for the 2007/2008 fiscal year. By the fiscal year end there was a remain-
ing balance of § 93.616. Ten percentage of the budget was utilized for the program administration and
the Basic Skills and Pre-Employment category of the training initiative. Fifty seven percent was utilized
for the Industrial Skills category and twenty three percent was utilized for the Employment and Support
category of the training initiative.
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roject Beview

PROMECTS PARTICIFANTS COSTS INTEREST
BAXIC LIFE SEILLS 0 £ 168588 Fa
BEST FROGRAM 1] £ 1, 200000 (1
BUILDING TRADES ACCESS E £ 15, 00000 s
CAMPUTERS IN THE WORK PLACE 5 £ 121500 1%
DEVELOPMENTAL STUDIES 13 £ 33E1.26 [
ENVIRONMENTAL MOMNITORMMNG 1 b Ti44ar T Va
FALLERS CERTIFICATRON 14 £ 2164000 4%
HEAVY EQUIFMENT OFERATOR ETd 5 12393703 T
OFFICE ADMINISTRATIR k- H 5 14,968 .05 .3
SAFETY TRAIMING 137 5 G4 03508 4%
STUDENT SUPPORT 32 b 11715900 B
SUPPORT FOR SMALL BUSTNESS | 5 1 AT6, T %%
THIRD PARTY ADMINISTRATION FEE i 5 18.648,53 %%
TRADES ACCESS 14 b4 3652517 5oy
TRATN THE TRAINER | % 430,00} 1)
TRAINING ON THE JOiR N % 2237944 A,
TRUCK DRIVER-CLASS 1,3,5& 7 0 £ 0309679 18%
TUTORING ] ¥ Eumad 1%
TOTAL FROIECT COSTS E1 £ G005 5473 T8 A

The Dehche region has completed eighteen different training projects within the ten member communi-
ties. The projects with a high level of interest and success include the following: Safety Training, Truck
Driver Training, Heavy Equipment Operator, Office Administration, Developmental Studies, Trades
Access, Fallers Certification, and Training on the Job. The Basic Life Skills and Best Program were
projects that were cartied over from the previous year. Ench community has suocessfully delivered the
training projects that were identified in their individual work plans. The Dehcho region has spent 3
693,542 ASEP Funds to provide training and employment opportunities in the oil and gas field for 399
individuals,

Program Success

The eleven member communities of the Dehcho First Nation have been active and successful in utilizing
the ASEP funds this year, The contributors to the success of the ASEP Program include:

Effective and timely program forecasting and planning
Working with a flexible work plan
Initiating and implementing effective community level Project Planning Process; interest, time,
location, facility, instruction, etc.

& Effective and Efficient community level Client Recruiting Process; client counseling, screening,
selection, follow-up, etc

#  Employment driven, participants are able to find employment after training

The ASEP program is providing valuable knowledge and skills through training and employment oppor-
tunities for the membership of the Dehcho Region.  The ASEP program is creating an awareness and
interest in the different opportunities that are available with the development of the Mackenzie Gas Pro-
ject. Through proper channels and methods of advertising at all levels the ASEP Program has been a
success in delivering various training and employment programs. The suecess of the ASEP Program can

] |

Wisit our websile al wiww, dehehofirstmatons.com



.-III"IIIII

be measured with the statistical client data information provided for the full year.

Client Data
2007/2008 ASEP CLIENT DATA B
'm# of Individugls assessed for
o participation in project
activities
%  # of Individuals participating in
project activities
300 ’_’,..f
/_,/ | O # of indlviduaks who retun to
200 employrmsant
100 -’;/j O # of Successful intanventions

(1]

The client data for the year reveals the following; 399 individuals were assessed for participation in pro-
ject activities, 399 individuals participated in project activitics, 167 individuals returned to employment
and there were 347 successful interventions. For the entire vear, the ASEP program has sponsored 399
participants, which includes 203 male participants and 196 female participants

Ch

The following is a listing of challenges that were encountered with the ASEP Program for the fiscal year
2007 200

$mall communities do not the available human resources to adequately met program meeds and
implementation

Staff tumnover at the community level hinders the training opportunities and process

Collecting and receiving the client interventions data and client feedback and from the communi-
ties

Receiving proper and adequate information throughout the year, for each of the four quarters and
for the month March 2008

Recommendations

The following is a listing of recommendations that may be considerad to ovescome the challenges;

Training projects be delivered and implemented on regional level on behalf of the communities

Implement periodic and timely community visits, to encourage more one and one contact with the
Local Training Authorities and the member of esch community

Implement sufficient and effective regional meetings and workshops, to enhance and encourage
information sharing and implement some administration trining for the local training authorities
to create o consistency
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Conclusion

The Dehcho region has successtully completed the final fourth year of the ASEP Program. All the com-
munities were encouraged throughout the vear to utilize and start spending their ASEP Funds early in
the yvear to insure proper program planning and thet assistance is given equally and fairly. As the ASEP
Coordinator, [ have enjoyed fulfilling the duties and responsibilities and having the opportunity to work
with the eleven different communities. All the communitizs have unigue members that are able and
welling o continue and further their training and education to gain valuable transferable skills and
knowledge. | am grateful that the members of the Dehcho had the opportunity to participate in this oil
and gas training and employment strategy initiative.

The Dehcho First Nations is grateful for having the opportunity to participate in this unique employment
and training strategy. We are grateful for all the partners and parties that were involved with making
this program suceessfully run for the last four years. We would like to thank the following partners for
making this program happen; Human Resources Development Canada, Government of the Northwest
Territories, Aboriginal Futures, Aboriginal Pipeline Group, Inuvik Regional Corporation, Gwich'in
Tribal Council, Sahtu Dene Council, Imperial Oil Resources Ventures Limited, ConocoPhilips Canada
and Shell Canada Limited.
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Financial Audit Report

Management’s Responsibility for Financial Statements
Aunditor's Report

Balance Sheet

Statement of Surplus and Reserve Funds

Statement of Revenue and Expenditures

Motes to the Financial Statements

Schedule 1—Revenue and Expenditures

Schedule 2—Core Revenue and Expenditures

Schedule 3—DIAND Contribution Revenue and Expenditure, Part 1

Schedule 4—DIAND Contribution Revenue and Expenditure, Part 2

Schedule 5—Aboriginal Human Resource Development Revenue
and Expenditures

Schedule 6—Aboriginal Skills and Employment Program

Schedule 7—Other Revenue and Expenditures

Schedule B—Executive Costs, Other Remuneration and Travel

Schedule 9—Federal Funding
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DEHCHO FIRST NATIONS

BOX 89, FORT SIMPSCN, N.W.T. XO0E ONO

TEL : (867) &85-2355/2610 FaX : (6T) G35-2038
EMAIL: defn®dshehofirstnationg, com

Management's Responsibility for Financial Reporting

Jume 11, 2008

To the Mambers
DEHCHD FIRST MATIONS
DEHCHO Raglon, Nerthwest Territories

The accompanying financial stalements were prepared by managament in sonformity
with generally acceptad accounting principles appropriate in the circumsiancas,

The DEHCHO FIRST NATIONS malntalns intemal financial and management systems
and praclices which are designed to provide ressonable assurance that relisble
financlal and nen-financial information is available on a timely basis and that the First
Netion acts In accordance with the laws of the Northwest Temitories and Canada. The
First Nation's management recognizes it's responsibility for conducting the First Nation's
sffairs In accordance with the requirements of applicable laws and sound bisiness

principles, and for malrtaining standards of conduct that are appropriate to a First
Hation,

Tha axtamal auditor annually provides an independent, objective audit for the purposes

of axprassing an opinion on tha financial stalements. He also considers whether

transactions which come to his natice In the course of this sudit are, in all significant
ts, In accordance with the specifiad lagislation.

H@V’@m

Rl Latcher,
Executive Director
DEHCHO FIRST NATIONS

as

Wizt our website at www.dehchofirstnations.oom
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AUDITOR'S REPORT
To the Members
DEHCHO FIRST NATIONS

DEHCHO Reglan, Norhwest Tartaras

| have examined the Balance Sheet of the DEHCHO FIRST MATIONS as at March 31,
2008, the Staterments of Revenue and Expenditure, and Surplus for the year then
ended.  These financlal stetements are the responsibilty of the Fist Nations'

management. My responsibility is to sxpress an opinien on these financial statements
basad an my audit

Except as explained in the following paragraph, | conducted my audit in accordance
with generally accepled auditing standards in Canada. Those standards require that |
plan and perform an sudit to obisin reasonable assurance whether the financial
statemnants are fres of material misstatement. An audit includes examining, on a test
basis, evidenca supporting the amounts and disclosures In the financial statsments. An
audil aleo includes assessing the accounting principles used and significant estimates

made by managemant, as well as avaluating the overall financial staternent
presentation.

As indicated in Note 4 to the financlal statemaents, the Ssttlement Agreament Trust
Fund of the Dehche First MNetions [s administered by Trustees, and is audied by
another sccountant pariodically, Our audlt scope was limited as we were instrucied nat
to audit the Trust. Accordingly, we wera net abls to determine whether any adjustments
mighl be necessary lo revenues, expanditures, aszets, Hablitles, sxoess of revenus
{axpenditures) and surplus or resenves.

In my opinfon, except for the effects of adjustments, if amy, which might have baan
determined to be necessary had | been able lo audit the Trust as descrbed in the
preceding paragraph, these financial statements present fairly, in all materisl raspecls,
the financial position of the First Nation &s at March 31, 2008, and the resulis of ls
operations for the year then ended in sccordance with gensrally scoeptad accounting
principles In Canada.

June 11, 2008 CHARTERED ACCOUNTANT
Yellowknife, N.W.T
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DEHCHO FIRST MATIONS

BALANOE SHEET
MARCH 31, 2008

ABERTE

CORRENT

Cagh

Accounta receivable [(Wote 3)
Prepald axpsnass

CAPITAL ARZHETH (Hotea 2d4)

TRUST PUND ASSRTE (Noke 4)

LIARTLITIES
CURRENT

Accounte payable and accrued lisbilities
Deferred Revenuse (Hoka 5)

MEWHERS" BQUITY

TRUET FUND RESERVE (Hote 4)

BURPLUE

Grand Chisf

37

Exeputive Direckor

2008

B2,180,3585
2,455,208
—148,9000
4,545,573

1

45,228,313

5A2.073, 8985

53,373, 09%
4 1

461,574
3,834,668

15, 228,313

g10, 9048
15,035, 230

$12.873 836

Visi our walisite st www odehchofirstations.com

2007

5 337,648
2,722,481

—10,000
3,070,129

1
15,128,064
YAE. 138,134

$2,275, 176
__175, 030

d, 450, 796

15,123, 054

B19,334
45,747,338

SLELL98, 104
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DEMCHO FIRST HATIONS

STATEMENT OF SURPLUS AND RESERVES

FOR THE YERE EMDED MARCH 31, 2004

GENERARL OPERATING SURPLUS:
Balange, Gpening

Excass revenus for the yeaxr

Tranglfer to Bezserve

Balance, Cloaing

TRUST FUND RESERVE:
Balance, oOpening

Tranafer from Gperating Surplus

Balange, Clesing

a8

5 E1%,333

—221, 833
911,158

{100, 248])

4007

§ T34, 121

15,013, 2379

15,747,394
{15,128, 084)

Seeld 0,908 % 810,334

2008

415,148, 064

100,248

SA5.228,313

Visit v wehsite st www dehchofmstnations.com

515,128, 064
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DERCHO FIRST HATIONS
STATEMENT OF REVENUE RND EXPENDITURES

PR THE YERR ENDED HARCH 31, 2008

39

Yisit our website at waw dehchofirsinations.com

20048 gnn;
{Hote
REVEHUR
Indian gnd Worthern Affairs Canada 5 8,003,482 G, 034,331
Human Resources Development Canada 1,412,314 1,418,343
Governmant of the MRT A6E, 056 336,135
Abariginsl Fubtures B2T, 355 B27, 396
Canadien Boresal Imitlative - 200, 000
Other revenda A0Z, 424 186,401
Travel and sipenhse recoveriss 87413 a0, 722
Transfer from (to) deferred revanus (298, 565} 1e0,112
11,752, 420 9,253,500
EXFEMDITURES
Trangfers to Flrst Hations {Hote &) 3, 659, 465 d,470,750
Hajor AHRDA costs (Hote 7 & Schedula 5) 1,214,032 175,321
Wages, benefits and other skaff coats 1,147,784 1,216,736
Service conktracta & suboonkractors 3,111,654 1,158,343
Travel 1,081,045 1,154,328
Cash grants 295, 237 348,557
Lagal & other professicnal fees 313,160 156, 905
Dehcho Bconomic Corporation 150, 000 -
QOLTice supplies 126,058 90,401
OIfice expenses 45; 347 44,802
Bad debts 15,517 100,332
Sound and translation 100, 966 B9, 240
Hiscellaneous [GST recovery) [57,8971) 2,697
Rant 54,185 L]
Equipment purchases 162,283 49, 708
Talephone 59,057 33, g449
Edvertising & promokicn 47,311 37,141
Donatlions 4, Vel 1&, 282
Childcars 1,%88 15,113
Otilities 2B,84% 22,600
Scholarshipa 18, 400 42,000
Repairs and maintenance 22,580 22,239
Adnin Fess B4 { 4,217}
Fheobe Hahannil Schelarship 4,000 4,000
Program funds returned (306} 47,352
Transfers between programs I 4 22,053)
11,560, B45 3,368 237
OPERATING ESURFLUE (DEFICIT) BEFORE
EXTRAGRDIHARY ITEM __1%1,57% L 114,787
EXTRAORDIHARY ITEMS
DIMND Seatblement Agreement (Note 4) w 15,000,000
Trest inceme (net) — 100248 1
— 100 248  13,128,0
EXCESS REVEHUE (EXPEHDITURES) 291823 515.013:277
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DEHCHO FIRST HATIONZ

WOTES TO THE FINANCIAL STATEMENTS

MARCH 31, 2008

HOTE 1 HATURE OF ORCGAMIZATION

Dohcho Firat MHations (™DFH'') is the government of aboriginal

pecples in the traditiconal Dehcho territery of the Northweat
Territories. The membership consiats of 14 member community
govermmentz {11 Firat Hationa and 3 Metis Locala), Dehcho Firske
Wations is registered ae a not-for-profit corporation under the
Corporations Act of Canada, The Pirat Hations office administers
the affairs of the Dshcho First Nations on behalf of itas Members.

AL present, the First Hatiocma 0ffice i3 economically dependent on
the Government of Canada.

HOTE 2 BIGNIFICANT ARCCOUNTING POLICIES

&) Gensral
For purpcges of ita financlal reporting, by wirztus of the
fact that the Firat MWations ia a government, it applies ths
pocounting principals for local governments s =& out in
the CICA Public BSector Accounting Handbook (PSR Handbaoaok) .
1t should be noted that recently thers has been wmuch
discuasion and ressarch on the appropriate accounting

policies for First Natioma, and Ethese principals are
avalwing .

B} Measurement Uncertainty

The preparakion of Einancial skatemsntz in accordance wikh
gtated mocounting policies regquires the Firat Mationa to
make eatimates and aasumpbions that affect the amounkt of
aggets, liabilities, revenuea and expenditures reported in
the financial skatements. By their nature, thesze estimakes
are gubject to measurement uncercainty. The sffect on the
financial atatements of changes to such estimates and
assumpticng in fubture periods could be significankt,
although, at tha ktime of preparation of these statemenks,
the First Mations belisves the estimates and assumphbiona to
be reagonable. Some of the more significant management
estimates based on past experience relate to allowsnce For
doubtful acoounts, the acoounting for capital assets,
investments and defarred revenua valuation.

cl Inwentory

Inventory of materials and general supplies ia considered a
cogt of cperations and i3 not recorded on the balance ghest .

a) Capital Assets
Capital Assaets are recorded as expenditures in the year of

acquisition and shown on the balance sheet at & nominal
it .  Insored valuss at Mareh 31, 2008 are as follaws:

40
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DEHCHD FIRST WATIOHS

HOTES TO THE FPIHAMCIAL STATEMEMNTS

MARCH 31, 2008

ROTE & SIGHIFICANT RECOUMTING POLICIES (cont.)
Office building g8 656,000
Office conktents A0, DOg
1

2}

£)

=1

1]

Funding Agency Contract Suxplus {Deficit)

According to contracts or contribution agresments witch
Funding agencies; primarily DIANMD and Human Resources
Development Canada, any contract surplus is to be recovered
by Ehe funding agency and any conkract deficit iz to be
retained by the Dehoho First Waklons. Financial statementcs
of the First Matione have not heen reviewsd by the funding
agencies when these statements were prepared. Accordingly,
any adjustments as & result of the review will be accounted
for idn the new ysar,

Delivary Agency Contract Surplus [(Deficit)

According to copnbtracte or conkribution agreéements with
program delivery agenciea, primarily First Mations located
in the Dehcho communities, any ocontract surplug is to bhe
recovered by the Dehcho Firat MNationa and any contract
daficit is bo be retained by Ehe respective PFirat Hation.
Finanecial statements of the various delivery agents hawve not
been rewiewed by the Debcho Firet HMNations when thesse
gbataments wera prepared. Acscordingly, any adjustments as

a result of the review will similarly be accounted Efor in
che new year.

Finsncial Instruments

Tha First Haticns' financial ingtrumente conelat of cash,
acoounts racelvabla, accounts payable and acoruad
llabilities, and deferred revenues. It is managemank's
opinicn that the First Wationa 18 not exposed to significant
interest, or credit risks arising from these inskbruments.
Dnless ocherwise noted, the fair walus of these financial
inatruments approximate thelr carryimg valuoe.

Bavenue and Bxpenditure Recoghition
The HNaticn Ffollows the defarral method of accounting for

contributions recaived., Rastricted contributicong are
recognized as revenue in the year in which the related
axpenses ara incurred or committed o, nrestricted

contributlions are recognized as reavenua when received if the
amount to be received can be reasonably sastimated and
collection is fyeasonably assured. Expenditures are
recognized in the year in which legal title tranzfera oz
servicss have bsen rendered, or commitments have been made to
meboh related funding.

Visil our wehsite ot waw, dehehofirsmations.com
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DEHCHO FIRST NATIONS

HOTEE TO THE FINANCIAL STATEMEHTS

MARRCH 31, 2008

HOTE 2 LOOOUNTS RECEIVABLE
2008 2007

Indian and Worthern Affaire Canadas 81,215,611 £1,152,540
EBboriginal Futures 413,698 £21,317
Human Resources Dewvelopment Canada 639,518 7HZ,243
Dept, Of Fishexriesa & Oceang 68, Ta0 -
hooriginal Polioy & Covernance Brarch - 41,585
Canaflian Boreal Initiative 23,405 45,100
Setblement Agreement Trust Pund 35,508 35,508
GHWT - other = 34,220
Acho Derne Koe 50,378 -
Dthexr 40,738 40,336
Leepa Allowance for Doubtful hooounts [ B5,483) { 71,368}

2:404,122 2,722,481
Gopde & Bervices Tax 51,088 171,157
Leas Allowance for

Doubtful Accounte - GST =) ATLIST)

—al, 086 —

SR A55.208  F2.722.481
HOTE 4 SETTLEMENT AGEEEMENT TRUST FUMD

During 2006/07, Dehcho First Wations complebed an agreemsnt with
the Covernment of Canada related to the participation of DFN in
the enviromwmental and regulatory review of the Mackenzle Gas
Project. Pursuant to the Agreement, $10,000,000 was paid inte the
DFY Master Trust hugust 23, 2008, and a further 5,000,000 paid
into the Trust June 1, 2007, CIBC Trust Corporation of Canada
acts as the Corporabe Trustee for the Trust, and ensures funds are
received, invested, disbharsed and audibed as authorized under the
Trust Agreement. The reguirament to provide audited Financial
statementa for 2008 has been waived by the Inveatment Management
Board which ie responeible for developing and approving imvestment
gtrategies, projects and accountability.

Pehcho First WMationa recorded the proceeds of the ssttlement, and
investment income earned net of expenditures, in ita revenues
according to the Report of the Trustees for the pericd snded March
31, 2008. Thess amounts ars unaudited. Trusk assabz are shown
peparataly on the balance sheat, and a correcponding amounk has
been transferred bo the Trust Fund Reserve.

41
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DERCHO FIRST HATIOHS

HOTES TOQ THE FINAHCIAL STATEMENTS

MARRCH 21, 2008

HOTE 5 DEFERRED REVENUE

Band Employee Benefits
Self Covernment
Contaminants
IRDE Besource Royvalties
DEHCHS Process Claims
Bhoriginal Capacity
8.5, Bddaitional Dshcho Propess
Mackenzie Gas
Gathering Streength
Community Progs. and Hegotiations
Youkh
Tatal DIRHD

RSEP

BRSEP 06/07 Basic Skills & Emplaoy
B3EP 06/07 Employment & Support
BSEP 06/07 Industrial Skills
Dehgah Alliance Sociaty
Frotectad Rrea Strategy/PHFH
HRDC CRF

HRDC CRF Capacity

HEDC CEF Child Care

HROC CRF General Admin

HROC CRF Labour Markst

HRDC EI

CBI = Watarahed

43

Deferred revenue is comprised of amounts receivad but
earned as follows:

2008

% 45,668
1,038
532

130, 000

408
43,0346

18, 747
13,438

273,915

89,733

Visit our website at weorw. dehchofirstnations.com

not yet
2907

18,437
5,187
12,875
936

3,049
5,783

— 3812
20,079

5,436
H, 633
24,390

43,279
1,130
2,855

13,958
&, 2073
1,944
7,316

$113,020
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DEHCHO FIRST HATIONS

MOTES TO THE FIMANCIAL STATEMERTS

MRRCH 11, 2008

HOTE & RELATED PARTY TRANSACTIONS

The following transactiotes wera recorded with related partise:

2008 2007
EXFERDITUSRES
hcho Dene Counsil & 127,748 & E30,755
DEHCHD Eocnomis Corporation 15D, 000 -
Deh @al Gobis Dens Council BRI, 944 G54, 147
Fort Providence Matis Local 123,133 135,850
Fork Bimpacn Metbis Logal 196,852 158,005
Jean Marie River Filrek Kabion 255,537 212,723
Ha'a'ges Tu Firast Makcion 121,554 323,110
#atlodeseche Plrat Hacian 433, 285 G158, 147
Liidlii Kue Firsab Macion GOE, 641 201,114
Kahannd Butte Dene Band 187, 503 0d, 104
Hogha Enterprisse Ltd. - 11,1594
Behdzsh Ei FPirst Naticn 420,736 354,108
Sambaa K'e Band Council 207,256 260,552
Sambaa K'e Devalopoent Corporation = EEg
Thhensage Developmeant Corporation - 3,433
West Poink Pirak Matien - 163,369
£3.803. 465 $4.552.510
HOTR 7 COMBRARATIVE RMOINTE

The format of thea Bbatesment of Revenue and Expenditures of the

current ysar has been changed with respeot ta thae allocation of
AHRDA Costs by type of expenditure. The comparative amaounta for
expendibures could nok be restaced.

ROTE B STATEMENT OF CRSH FLOWS

b statement of cash flews has not besn prepared asz, in the apinicn
of management, it would not provide additional meaningful
Infarmation.

44
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Robart

Stewart
Chartsrsd Ba 3isw
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Cangalbants Faw [HE%7) B73-55RE
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AUDITOR'S DERIVATIVE REPORT

To Indian and Morthern Affaie Canadn
45830 - 52 Siresl

Yelowknife, Morlhwest Teritores

X118 2R

| hiawa audited the financiel statements of the BEHCHO FIRST NATIONS az st March
31, 2008, and Tor the year then ended, and reported on June 11, 2008,

A Schedule of Execulive costs, olher remuneration and travel and a Schedule of Fedaral
Govarnment Funding is required to be prasented to Indizn and Martham Affairs Canada
pursuant to the funding egreement betwaen Indian and Nordhesn Affairs Ceanada and tha
DEHCHO FIRST MATIONS. The schedules have been compiled by the managsment of
the DEHCHO FIRST NATIONS from thelr mecords.  For the purposes of understanding
our irvolvement with these schedulas, plesss note that;

v | have audited and zeparaiely reported on the financial statamants;

s my sudit was conducted for the purpese of forming an cpinion on the finencial
stataments taken as a whola;

¢ the attached schedules are presented for the purpose of forming an opinion for
the Departrmant of Indian Affairs and does not form part of the financesl
statements; and

o the schedules hava bean subjectsd to the auditing procedures applied to the
audit of the financial statements taken a8 a wihole,

During the course of the aforementioned audil, we encountered no discrepancies on
these schedules. However, no procedures have been carrfied out on these schedules In
addition to those necessary to form an opinion on the financial stalements.

This raport has besn praparad in accordance with generally accepted auditing standards
in Canada.

June 11, 2008 CHARTERED ACCOUNTANT
Yaliowknifa, NAW.T
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SCHEDULE B
DEH CHO FIRET MATIONG
ECHEDULE DF EXECUTIVE COSTS, OTHER REMUNERATION AND TRAVEL
FOR THE YEAR ENDING MARCH 31, 2008
Appoved Per DiemaiOlher
Homa Pereiion m‘:ﬂ.ﬂm Eiwmxfmm Iu::nl

ELECTED OR APPOINTED OFFICIALS:
Hir Hanyesian Greevd Chied B 79 2525
Eeznld Apiains B3raed Chial 5,000 5730
Slanlsy Sanguez Expouitvaileadership 304 212
Bemnta Landny ExecutivaiLendership 180 1.0803
Joanng Capsmn Sxeaculivaileadership 2478 HA55
MangamtLelshman  Exmculiveileacemship 1,800 2476
Windad CH Execulivel eadership 1875 far
Rizhani Lafey ExeculiveilLegsamhip 2,325 2,02
E. Belssa Exccullyeilnadaship 675 in
Meyra Horwegfaes  Execulivelendaship 1,800 B71
UHELECTED SENIOR OFFICLALS:
Ry Insglanigasaik Exscitive Diraciar 107,892 1743
R Ladcher Execidive Direoiar 4,800

Blola: amounts undar §2,000 na| ragaied
Blale - this ks a specfal perposa slataman| redquled by the Dapastmant of Indisn Alfalm @ed
Horthem Developrent CDENDT o THACT)
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Eobart
Stawart
Cherlarad B 3408
Acooenlanty Weleadanifs, NWLT. K14 2PS
b b mment Tal |BET] A7 3-5595
Consullants Fae [BAT) AT3-5500
Email: stewarirfipaacaca
June 11, 2008

Graham Baptiste, Funding Sanvices Offlcer
Indian and Morthem Affalrs Canada

4820 - 52 Streat

Yelowknife, Horthweast Tarrltores

A1A2RA

" 2 Firsl Mation Fumnd iBati

Al the request of DEHCHO First Natlon, | provide tha following responses fo the new
mandaiory requirement in the Year-end Reporting Handbook (#6.6) for & Funding
Reconciliation. As reported in the audited financial statements:

1. INAC Revenues par Financkl Stalemants § 8,003,452
Reconciling items — Sattlement Agreament =
IMAC Fevenues par Funding Confirmation 59,003,482

2. Amounts due from INAC - currant year § 1,208,573
Amournts dus fram INAC - prior year 7,038
Armounts due from INAG - TOTAL per Note 3 1,216,611
Amounts due o INAC 0

3. Detailed explanation of the dissrepancies betwean the amounts siated In the
agreement and the amounts in the financlal staternants - MNone,

4. Referanaa of tha cormaspondant page of the Financial Statements — Schedules 2, 3 &
4,

5. For Block Funded or Core Funded Services, details regarding transfers of INAC
funding betwean Block Funded er Core Funded sarvices - None,

&, Other edjustmeants — Mone.
Yours truly,
ROBERT STEWART CHARTERED ACCOUNTAMT

Robert A. Stewart, C.A., CM.C.
GG, Dehche First Mation
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BCHELAILE @
DEH CHO FIRST HATION
SCHEDULE OF FEDERAL FUNDING
FOR THE YEAR ENDING MARCH 31, 2008
IKAL
Federal  Linpaparndes Tatal Lineeparded
Funding Funding Fundirsg Fundirg Furding
Hanig Becebad  Begining  Adustments  Availghis Expencad  End.of Year
Tribed Cauncd {Band Support) $7R5.416 50 5 STES4IE VRSB 30
Ecanomiz Development 2,004,000 ] 4 2,040,000 1,850,000 150,000
Oither _ B,238,068 50,078 0 6288145 8962330 125015
B8 B0 482 560,079 0. §4,053 551 7T A48 SIS 16.

Motz - this 5 & speclsl purpess statarmant regjuired by the Deparimant af Indiam Affais and
Marhem Devalopmant "OLaMoY or “iMAL")
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Deheho First Natlons

Promotional items

A. Fleece Jacket 56500

B. Fleece Vest £55.00
C. Zip-up Hooded Sweater
Men's S60.00
Women's S55.00
D). Hooded Sweater S50.00
E. Long-sleeve Shirt S20.00
F. T-5hirt S15.00
Track Pants §50.00
Youth Hooded Sweater $28.00
G. Youth T-Shirt $12.00
H. Toddler T-Shirt S10.00
. Bucket Hat $14.00
J. Cap $12.00
K. Silver Coffec Mug £215.00
L. Water Bottle 1500
M. Deheho Drom Music
D £20.00
Tape E10.00
N. Key Chain £8.00

Fleece Blankets



