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! Grand Chief’s Annual Report
Herb Norwegian

e behalf of Deh Cho First Nations, [ would like to thank people for being part
L of the important decizions that take place o the Deh Che Process,

This Annual Repore will give you a chance to ook at some of the major issues
that the Deh Che First Nations have been dealing with over the last few msonths,
Woe have been embroiled in some rough issnes and the whole queston ol

negoriating our rights with Canada Las been our primary focus during the past year. The main issue at this
point is the whole question of the recognition of our rights and recognition of the Deh Cho Firsr Nations us
being landlords in our own territory. This has created a problem for people and industry wanring m do
business in our homeland.

The Mackenzie Gas Project has been agaressively pushing their agenda ro build a pipeline. Roughly forty
percent of the pipeline consrrucrion will cross through and impacr the Dieh Cho rerrirory. We have Leen quite
diligent in trving to get some movement on all aspects of the Mackenzie Gas Project. We have raken a
progressive approach in trying ro achieve posirive results on the environmental assessment of the Mackenzie
Gas Project.

A Special Assembly gathered in Wrigley in the fall of 2001 ro deal wirh the Mackenzie Gas project and passed
rhe Wmigley Resolution, which clearly explains our posiion.  Commumnitics were very clear that before the Deh
Cho endorses such a project, we must have concessions on all mega projects, one of them being the
envitanmental assessment, We hiave actively lobbied the Federal Gowernment and their respective
Environmenral Agencics.

The Joint Review Panel is the group who are going to acrually oversee the environmental impact review of the
pipeline. The Deh Cho posirion is that if the Joint Review Panel is going ro include the Deh Cho in the

agrcement we need ro be signarories to the agreement.  Due to the reality thar a large portion of this pipeline
will remain in Dely Choe Territory, we are insisting on two representative sears out of the seven sitling on this

111 li!t.

Recently, in early June, we met in Yellowknife with the Northern Regional groups, including the Mackenzie
Valley Environmenral Impact Review Board, the Canadian Ervironmenral Assessinent agency, & the Natonal
Energy Doard, During rhis meeting, we had achieved a gentleman’s agreement in tfinalizing the Joinr Review
Panel Agreement (JRPAY. We had presented cur position & had an Agreement in Principle. [lowever, this
grop is now saving that there was no agreement & we are back ro square ome concerning the JRPA. [ is quite
disheartening but at the same time, we are still very adamant thar our position has not changed. This pipeline
should not span across the Deh Cho withour adequate involvement from the Deh Cho. As a nation, what we
need 1o be doing is having meaningful discussions amongst our people during our Annual Assembly. People
need to debate how far we are prepared to go to reach an agrecment on this pipeline.

We have been very agpressive in meeting with Imperial il & rrying o get them to recognize publicly thar the
Deh Cho are the landlords. We met in Calgary with K.C. Williams, president of Imperial Qil. We had put the
pusition to him that if we are ro be progressive on this pipeline rhar we must have a public statement made by
Lrnperial Oil stating thae the Deh Che is indeed the landlord & will be rreated as such,

This recomition by lmperial Oil & associates is necessary because Canada & the Deh Che are ar the main
table negotiating the very question of land rights & certainty, and Imperial Oil should accept and recognize this
very important reality, We were very close to having an agreement on this land issue with [ndusery, however the
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Grand Chief’s Annual Report
Herb Norwegian

proposed statement read “the Deh Cho have an interest and have a daim re the land®, The Deh Cho Firse
Nartions are not claiming any land: This is our land. Thiz land has been passed on o us by our ancestors,
Treatics 8 and 11 were agreements between two sovereign nations. We stand by this and should nor take a
lesser position.

Cither issues that we have had o rale a hard-line on is the Big Game Ourfirrers operating in [Teh Cho
Territowry. The Commissioner Stuare Heodeson implemmented the outfitrers licenses in the Norrhwaest
Territorics to promete loutism in the Morth, There were no consulrarions wirh affecred First NMarions on
the introduction of these licenses o our traditional hasvesting areas. Under current legisbation, Federal and
Territorial authorities have jucisdiction over the areas of land leases, regulations and enforcement. There is
o inpur from Firsc Nanons, We have since concluded that there is no control and enforcement over theze
activities, This was evident in the illegal consrruction of an airseeip, and the lack of enforcement and
communications with affected communirties,

We believe the big game animals should naturally theive in their environments, which will sustain the big
pame population for our people o hunt for sustenance as we have done since rime immaoemaorial, Troply
hunring goes agamst the grain of what we believe, Our Elderz can confirm rhis. Deb Cho First Nations

[ eadership has provided dircction on this issue through resclutions and we have had to rake w hard line on
this. It may have upser some people about the way that we have chosen to deal wirh the issue, We need o
Le firm on these issues, becanze it we are oo (irm then abuses of the existing system will continne.

Last swmnmer, ditection trom the Assembly was to start working onoa Del Choe Constitution. The
development of 4 Deh Cho Constitution is an exciting process, which cnables the Communities to own
this government. Since establishment of the Dieh Cho Trikal Council (19900, dircction has been provided
on how we relare to ome another, how lands are controlled, and low programs are delivered. There is a
compilation of relevant directions provided through resolurions, which will coneribute w the Deh Cho

Constitution.

A series of constirutional workshops has been initiated and we were able w look ar some key areas that
need further direction, We have rraveled through the Deh Cho Communities to ger feedback on a drali
Constitution. Elements of the Constitution such as whar a public government is going ro look like, the
eligibility and citizenship of people in the new Deh Cho Government, and the residency requirements have
been a big items for people. Peaple wanted to know how long you need 1o live in the Deh Cho Territory
betore you become a cirizen. Twenty vears was suggesred and over the last little while, five years has become
a popular number. The rarionale {or this residency requirement is rhar we want (o maintain control and

climinate the impact of a mansient population,

The compuosition of a Deh Cho Government allows for Elders involvement, as direcred by DOUEN
resolurions. The question of land title and ownership has been the biggest issue. We looked ar the idea of
joint stewardship, which means that Canada and che Deh Cho would jointly manage the land. We are
seeking further commumity leedlback on this issue.

At soine point, we must have a discnssion with the Villages, Hamlers and the non-Dene authorities
throughout the Deh Cho territory to zeek inpur on the elements of o Deh Cho Constrution. We ave tryving
to give this a posirive spin by getting people to commenr on thiz important piece of work, and we look for-

ward to this consalration prooess,
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Deh Cho Process Report

Summary

Oner the past vear, the Deh Cho Process nesotiations have focussed on the lands and resources components of
an Agreementin-lrinciple (AP, terms and conditions foc new oil and vas eaploration, and oprions for
mcluding rhe DEFN in the environmental assessment of the proposed Mackenzie Walley pipeline, The
negotiating ream 12 also working with the Constitutional Working Geoup to develop a General Agrecmentin-
Principle (A1) and a draft Deh Cho Coneriturion

Agreemenr-in-Principle (A{P) Negotiarions

Together with the Conariturional Working Group, the negotiating team is drafting a DICTFN Constitution and
AP proposal while conducting consultations in all TXCFN communicies. We have drafted a paper titled
“Towards a Deh Cho Government™ which outlines the possible srrucrure and powers of 2 Tleh Chao

government.

 Land Title / Certainty

Llnder the Framework Avreement sipned in May, 2001, the Deb Clio Firse Nations, the Governmene of
Canada and the GNWT have agreed to work toward an Asresment-in-Principle (A1) in (ve vears. The partics
have agreed o work rowards a General Agreementin-Frinciple (GALPY as a step towards an AiP. Unlike an
AQD, which is very detailed, o GAIT would be designed to address, in broad terms, the major elements of a
final agreement. Iris hoped rhar a General AiP will be developed by the end of 2004.

The 2003 Assembly in Kakisa approved two papers presented by the negotiating team o puide neporiations on
a Ceneral AiP. The papers outline governance models for a public government based on Dene laws and
customs. | he Discussion Papers are based on past Assembly and Leadership resclutions, the Deh Che
Dreclavation, and the Deh Cho Proposal  These papers were discussed ar the Trour Lake session in August and
the Tt Simpson session in Sepremhber, 2003,

We continue ro arress thar the DOFN Leadership and Assemblies have consistently rejected the comprehensive
claims model of *land selection” o resolve the issue of tde te land, We rold the federal negoriators thar the
Tieh Cho First Narions are not prepared to discuss “land selection”, Therefare, we musr find arher opriona
for prosviding the “certainty™ which we all want. 5o far, we have presenred rwo oprions: Canada must eitlier
agree to recognize full Deh Cho owmership of all lands and resources in the Deh Cho territery through a
“Crrowns in Righe of the Deh Che”

{2z set onit in the Dely Cho Proposal), or they musr agree to recognize “eo-ownership” or

“eorstewardship” of the whele remirory,

Since the federal negatiators have indicared thar recopmition of full Dels Cho ownership of all lands and
resources is a "non-srrer” for Canada, and sinee land selection and extinguishment are non-asrarrers for rhe
Deh Cho, we have pushed the federal negotiators to respond positively ro the oprion of “shared ownership” or
“shared srewardship” of the lands and resources of the Deh Cho which was adopred by the 2003 Assembly.
Federal negotiaters have informed us thae they are seriously considering this eption, bac that they expect
stromg resistance from some sections of the federal bureaucracy, partly because they do not understand i

Jurisdiction / Decision-Making

The 2003 Assembly adepred a paper ritled “Draft - Deh Che First Nations Agreementin-Principle”, which
outlined some of the lands and resources components of a General Ail. It outlines how a Dleh Cho Resource
Managemenr Auchority would function to govern and manage lands and resources throughout the Deh Chao
under a Deh Chao final asreement. The DCEN negotiating ream tabiled this paper ar the August and
September, 2003 sessions and explained ir ro rhe federal and GRWT negotiators.
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Deh Cho Process Report

The propased Deh Cho Resource Management Aurhority would be commuming based and have authaorioy
throughout the Dieh Che rerritory, not just on “selecred” lands. It is based on holistic integration of all the
components of lands and resources management, including land use permirs, renewable and nom-renewsahle
resources, land use planning, environmental assessinents, and sales and leases of lund, The 10 communitics
which comprise the Deh Cho would be strongly involved in decision-making and in implementation and
enforcement.

Canada’s response 1o the TDOFN's proposed Debh Cho Resource Management Authoriry has so far noe been
positive, bur they alse have not rejecred our posirion oumighr. Althongh they conrinue ro propose tull
integrarion of the Dleh Cho under the Mackenzie Valley Resource Management Aot IMYRMAD, they hawe
been rald repearedly rhar rhis is nor an oprion for the Deh Cho,

It will be necessary to furcher develop the draft Constitntion and AiP based on consultations with bhoth DCTN
commuriries and non-TOFN communiies within the Deld Cho over the coming months.

linterim Resource Development Agreement (TRTDA)

Terms and Conditions for Wew Oil and Gas Explorarion

1 April 17, 2003 the DCTN and Canada signed the Interim Resource Development Agreciment (IRDA).
The purpose of the IRDIA is ta ensure thar rhe Deh Cho benefies from resource development in the Deh Cho
territory and participate in economic development opportunities while a final agreement is being negaoriated

The IRDA does nor require the Dele Cho to open any new lands for explorarion. [r sayz thar the DEFN and
Canada “share the objective” that new exploration will happen, hur the TRIDA alse says we need to negotiate
the terms and conditicens for any new explorarion hefore any new exploration happens.  The targer dare for
agreement on terms and condirions for new exploration was April 17, 2004 - 12 months after the signing of
the IRDA. This has new heen exrended so that negotiations can continue,

In & letter given o former Mmister Nault in August, 2003, the DICFN proposed rhe following terms and
condirions for a new cycle of exploration:

Cash bonus bidding. We proposed that the next round of bidding for exploration licenses m the Mheh Clho
rerrirory b based on the overriding rayalee or "eash bonus” bid criterion, rather than a work commitment
crirerion. The successful bidder in anv new eycle of bids for exploration licenses in the Deh Cho would be the
company which offers to pay the highest cash bonus Lo the Minister, ro lse held in rrusr foir the Deh Chae Fise

Wartions.

The cash bonus bidding sysrem is based on free marker principles and has been used successtully in Alberta for
several years. Ir has the potential to generate new revenue which would benefit the people of the Tleh Chao.
The unusually high vield from wells drilled in the Liard region of the Deh Cho over the pasr few years, and the
sauthern Deh Cho's close proximity to Alberra and B.CL, indicate that the cash bonus bidding system is very
well suited ro the Dol Cho rerritory,

We indicated that the Deh Che would be prepared to see a cash honus bid eriterion used on a pilat projecr
Lasis for a new cvele of exploration, and thar the Deh Cho s also prepared o discuss condirions which wold
link the pavout of the cash bonus revenue collected by Canuda on behalf of the Dieh Cho ro a Deh Cho final
agreement, although we would prefer to have immediate access ro any revenue resulting from cash bonus bads.
In either case, it is DOFN's intention to use any funds penerated from resource development in the rerritory o
finance the delivery of programs and services for Deh Cho residents.

EEm ;



Deh Cho Process Report

Community Impai t5. W proposed thar the highest bidder in any new oyvcle of exploration
license bidding be required to negotiate impact benelit arreements with affecred Deh Che communities
wirthin 30 days {or 60 days) of being named the highest bidder, Impact benefit agreements would address
environmental monitoting and miligation, complovment and conrracting oppormumiries, social impacts, and
campensation for impacts on waditional harvesters, 1N the company wath the highese cash bonos bid iz unahle
to rench an agreemene with the affected communities within the specilied time, the next highest bidder would
be given the opportunity to negotiarte impact benefic agreements, 'This process would continue until a
company has concluded agreements wirh affected communities

Parcel Selection. We advised Canada thae the DEFN expects to be directly involved moselecring the parcels
which will be opened (or exploration under any new licenses issoed in respece of Deh Cho lands, This iz
necessary in order o ensure that ecovironmentally sensitive lainds are proteceed (uor all coviconmmentally
sensitive binds will Te i'lH]|{:l'1{‘.l| ]Jx_f interim and withdrawals) and to ensure that the Deh Cho's interest in

having exploration and development ocour ar a gradual, susrainable pace are prorecred.
Progress in Negotiations on (3l/Gas - Canada’s Response

A their meeting in August, 2003 Minister Naule advised Grand Chief Norwegian char Canada is prepared o
consider any options which do noe require immediate changes in legislation. The Minister and the Grand
Chief agreed to appaint o Working Group o negotiate draft rerms and conditions for new exploration
licenszes, with each side appointing members ro the Waorking Group. The Working Group wazs mandared o
negotiare a3 a side rable of the Deh Cha Process, reporsng ro the mam ralde, and ro present dreafe proposals o

the DMOFN Leadership and Canada by April, 2004,

The Deh Cho members of the Working Group are: Chief Floyd Berrrand, Councillor Julian Landry and Sam
Gargan. Perr Cizel is technical advisor to the Dieh Cho members of the Group,

In January, 2004 the Dieh Cho members of the Working Group tabled a more detailed position based on the

3 pointz outlined in rhe Grand Chief’s August, 2003 letter wo Mindster Mault. The new DTN position was
hased on 59 proposed terms and conditions. We have suggested that the 5% terms and condirions be imposed
by the Minister as pre<conditions which companies would have to agree to meer before rhey wonld he eligible
to bid for explorarion licences. The 9% rerms and condirions include requirernents chat any company receiving
an exploration license must negoetiate impact benetit agreements with affected communities, abide by air
qualiy standards, and operate under a joint monitoring commirree with Firsr Nations' members,

Canada argues that it cannot require companies to negotate IBA s as a pre-bid qualification because this
would contradict federal legizslanion which requires thar a single bid eriterion be used o select companies for

E:xplo ration licenses.

Canada has indicated thar it 1s prepared to consider using cash bonus bidding for a furure (2005) cyele of
exploration licenses, bur it will rerain any revenue collected, We have informed Canada thar rhis is
unacceprable, the Deb Cho must receive a faic share of any revenue collecred from Deh Choe oil and pas

EXTTACTIO.

LCanada's negotiators have alsa rejecred our proposal to have Deh Cho communities selecr exploration parcels
wn the grounds thar it “eannor dickare ro companies where to explore”. Canada has, however, apreed thar the
DOCFN will be involved in the selecrion of lurger exploration “blocks” within which companies will choose

parcels ro Bid on,
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[he neeetiations had reached an impasse by March.

Crrand Chicl Norwegian and Minister Andy Mitchell met in Yellowknife on March 18, 2004 At thar meeting
they apreed o continue negctiating past the April 17704 anniversary dare of the signing of the IRDA. The
Orand Chiel pressed thie Minister to give his nepotiators instructions to compromize and take a frezh look ar
whether their legislation allowes for more flexihiling. The Minisrer agreed.

We linally received Canada's response on May 19, Unformunately, there is very litrle progress in the May 19
paper, Canada still rejects virtually every one of our proposed 59 rerms and condirions.

EFN Working Group

The terms of reference for the KFN Workmg Group were approved by both Canada and the EFN in January,
2004, The EFN members of the Working CGroup are Chief Fabian and KFN Band Manager Brenda Mac-
Danald. Assistant Neporiaror Sam Garpan represents the DOFN on the Working Groug.

The KFN Working Group has now held several meetings. Sam Gargan and Chief Fabian will provide the
Azzembly wirh reports en the progress of the Working Group.

Pipeline Environmental Assessment

The lederal government and the Boards and agencies which will have a role in assessing and approving a
pipeline negotiared a drafr Joint Review Panel Agrecinent setting out a process for conducring rthe
environmenral assessment ol the proposed Mackenzie Valley pipeline. Under the proposed Agreement, a 7
member Panel would be appointed to review the pipeline proposal: 4 members appointed by Canada (2 of the
4 would be nominated by the Inuvialuit) and 3 members would be appointed by the Mackenzie Valley
Environmental Impact Beview Board, The DOFN was not included in the negotiations or in the drafr

Agrreemnent.

In December, 2003 the DOFN ralled our own draft Agreement for a joint panel environmental assessment of
the proposed pipeline. Grand Chicl Norwegian also sent the DICFN drafr Joint Panel Apreciment to the
appropriate federal mimisrers and to the other agencies which would have o be parties to the Agreement

The DCEM drafr Agrecment would make the DEFN a full parry fo the Asreciment, with the right to appaint
7 members of the 7 member Review Panel. The Dieh Cho's proposed Agreement improves on the draft Join
Review Panel Asreement by including all affecred regions in the review process, and also by bringing the
Marional Enerry Board into a unified process, and incorporating current best pracrises for environmental

ARSERRTIIEN A,

When Minister Mitchell mer with Grand Chicl Norwegian in March, he agreed wirh our suggestion that a
separate table should be esrablished to allow the Deh Cho to negotiate inclusion of the DCFN in the Joint
Review Panel Agreemenr. The Grand Chief, members of the PWG, and rhe negotiating team met with the
Chairs of the Boards which negotiated the draft Agreement on May 28 in Yellowknife, The meering resulted
in an agreementin-principle to amend the Joine Review Panel Agreement ro make the TXCFN a party 1o the
Agreement with a role in appointing the members ol the Panel. Howewver, ar a follow-up mecting held on June
11 in Yellowknife, the Doards reneged om the agreementin-principle. No further meetings are scheduled at

rhis rime,



Elders Council Naxecho Report

Acsisrant Negortiator Sam Gargan currently tacilitates the DIOCFN Naxecho Council, This [iscal vear the Elders
have secured a budper of $75,000, az per a 2003 Azsembly Resoluton, with an addirional 313,376 dellars car
ried over from 200304, This budeer has allowed the Elders o meet chree tmes, however the Elders have de-
cided to hold one Elder’s Gathering per year with an aptional second gathering if and when the Grand Chicf
ot the Leadership requires an urgent decision. Furthermore a smaller working group of five Elders will meet
o a seasonal basis,

The following summary highlighrs the main irems of discussion.

Elders Participation

Elders lusve been active at Leadership and Assembly meetings with numerous motions and resolutions being
pussed with their participation. It has always been a strugple for the Elders o select a peer 1o arrend various
mueetings, working groups or commirrees. For the rime being, Elders directed the Grand Chief o select an
Elder who will participare in meerings and on commitrees. For Elders Gatherings, the Leadership will select
each arrendee, and Elders will be selected inoa Lost conununity where sessions or meetings will be held, First
Marion Leadership is responsible for ideatifving communicy Elder's for the Naxecho Council.

Annual Assembly

Diiscussion's of relocaring the Annual Assembly by the Teadership, the Elders andd the community of Kakisa
has been ongoing, The Elders have agreed by consensus to carry on the tradition of having the Annual Asseme
bly ar Kakisa. Their decision considered economics, lilestyle, access and security of the Assembly.

Elder's Roles & Responsibilities

Eoles and Responsibilities is a4 whole new field for DCTN Naxecho. The levels of comforr on how an Elder
should conduct themselves is a concern and whether increasing demands on their expertise, expericnces and
knowledge will be a challenge. The Elders have agreed rhar a drafr Elders Terms of Reference should be cre

aved,

The Treh Cho Constitution
The development of the el Cho Constiturion will show how we will conduer ourselves as a nation with cer-
ram values and principles, and this process is of grear inrerest ro the Elders. This document of our land must

reflect cur collectiverniess and our unique scyle of consensus,

Workshops with Naxecho have reviewed the Global perspecrive and the possibilitics of what could be included
in the Constitution, The Dldets realize thar the Constitution is for the future generations so it must reflecr
who we are, not what others feel we should be. Ir was arreed that every persons’ participation in the crearion of
the Dieh Che Constitution is imporrant, and as chese discussions continue.

Grand Chiel Selection/Election
Most jurisdictions have appointments or terms in office, and the Elders are recommending that we be consis-

tent by changing our consticution to have the Cirand Chief zerve a four year term.






Deh Cho Communications Report

Communicating in the Deh Cho Process ro Deh Cho Residents is an integral parr of establishing a
Government of the Deh Che, Since 2001, the Dieh Cho Firsr Narions Information Team has been actively
providing information to cominunities, it s inperative that people are informed and kepr currene on izsues as
they relate to the Deh Cho Process.

We have developed a communications plan, which has enhanced existing practices and communications meth-
ads. Clommunity visits are now being scheduled on a quarrerly basis to provide information and repott on one
leadership meeting and three negotiation sessions. The communication team Las successfully completed the
tiest quarter of this pracrice,

DCEFN newsletters are created on a bimonthly basis and contains a message from the Grand Chief,
Megotiations, program repotres and other importane information. We welcome any submissions and photos
from member communities to be ncluded in the bimondhly newslerers, We also connnuously develop
Informarional adverrizements are alzo placed in newspapers and we encourage people ro seek addirional

intormarion and provide inpar oo any of the issues in the Deh Cho Process.

The waebsite 15 a great source of infonmation and

The Deh Choe Process website is ww i
we ate continuously updating and providing new information to the Webmaster, We are working towards an
inteprated and interactive website and researching into a regional radio station reporting on the Deh Cho
Process. This radio station would broadcast palitical messages, currene events, meetings, and culearal

historical informarion.

Ieh Cho Firsr Nations [nformation Oflicers work closely with the Federal and Territorial communications
tearn for the Deh Cho Process, An annual plan for chis tripartite group has been created. Ome of the projeces
underway is the Deli Cho Process video, which is currently in productions. Many people were interviewed as
part of the video and the video should be available in August 2004, The video will be availalile in Dene Zharie

languages and English.

With the tripartite COmMmMUNICATIONS QrouUp wWe are plannimg many communications initiatives, including vearly
calendars with updares and highlighrs of the Deh Cho Process, post cards with contact information, and plain
language informarion posters rhat include updates and upcoming events. This inregrated information sysrem
will combine all the information regarding the el Cho Process, and other intormation on Fiesr Manonas,
history, music and orher initiatives. Other communication initiatives include promotional irems, membership
cards, profiling of Deh Cho Leadership, feasts, drum dances, open houses and school presentations.

We welcome comumunity sugegestions on the Communicarions Team acriviries as we strive to improve and
maximize communications involvement wirh Tleh Che residents and other associated regions.

Mahsi Cho

Ria [ ercher
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Communications Plan

Information Officers
Currently we have information officer Rosa Wrighe who will be malking her rounds to communities and her
travel schedule was as follows:

PEFMN Mav 11-14, 2004 Mahanni Dutte May 17-19, 2004
Trour [ake May 1921, 2004 Fort Simpson May 21-30, 2004
MR Muay 31-junc 01, 2004 Tort Liard June 0104, 2004
Katlodeeche [une 05077, 2004 WIPEM Tune 08, 2004

Kalisa Jume 0%, 2004 Forr Providence June 10-11, 2004

The communications team has concinved and enhanced existing practices of community visits, community
consultations, newslerters, information brochures, website maintenance, and newspaper 8 radio updares to
ensure metnbers are kept updated on the procezz of negoriarions.

Community Yisits

The IDCFN Communications Teams determined communiriez will be visited quarterly after Leadership
111L:;.;tiug.:|. This would give the ream one leadership meering and three negetations sessions to report to
cominunities. This would berrer the existing information (low. The ream agreed this would give them a prear
deal of information ro prepare and deliver to Del Cho Members,

Ir was recommended ar one rime during the year the whole negotiation ream, Grand Chief included, would
visir the communities’ bost 1 least and dance. This is an excellenr oppornunity to deliver our message o a

caprive audience.

Newsletter

With the limired staff of owo Information Olificers, it made it difficult to produce a monthly newsletter, This
also contribured an exrra workload o the staff. So we agreed thar Newslerrers would be done a bi-monthly
lasis six issues per year. Information officers will aleernare producrion of the newsletter. Until we can secure
addirional sraff this will be the standard for newslerrer developments,

Brochures

We have quarterly brochures produced by the information officers, which will summarize rhe main items of
the TICEN negotiation sessions. The communicarion team would like to develop different levels of brochures
and information. We will have rhe smandard level of information or the yourhs and adulrs in the Deh Che
Region, The publication can be mailed to each and every mailbox in the Remion, which is effective and

inexpesive.

Website
Diel Cho Firsr Narions feel that the website can be unlized more and some following are some additiomal
fearures ro be added:
Sirned agrecments available on line Minutes avatlable on line
Electronic - Newsletrer Ciuesr hook and comments section
Interactive on line chat rooms Employiment Opportunicies
FPublications

MNewspaper and Radio
Dieh Che Firsr Nations will be submitring quarrerly schedules and informarion bullerins in the paper. This
gives communities advance norice and information on the Deh Cha Process. In addition to this we get

coverage from rhe Grand Chicf, Chief Negotiator and [egal Counsel,
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It iz the Tieh Cha Firsr Marions incentive to create a radio starion that would broadcast our political apenda as
well as keeping rhe communiriez informed. This radio will also serve community members by broadeasting
specilic community  informarion. Some addirional informarion we would like to hear on the radio is:

[ eends and hisrory Proceedings of meetings

Discussion panels [Drebates on issues

Slavey language prooramming Requesr show ithe TNeh Chao Show)
Deh Cho Process Video

This video is currently in production and many people have been intenviewed. A two minute trailer video for
the Kakisa Assembly will be available shortly and the acrmial video should be out by Auguse 2004 Wich the
THATTITE COTTMUTICATIONS proup we are planning many communicanon iniriarives they are:

o Vearly calendars, with updares of the Theh Che Process highlighred

¢ Post cards, wirh conract mformarion

e TDosters, to inform of upeomimg events and mformarion

s Inteprated mformarion swstem combining and integrating all information relating to the
Meh Cho Process, First Narions history, music and mradirionzl knowledge

o Plain speak of the Deh Cho Process

Promotional Irems

L]

¢ Membership Cards

¢ Drofiling of Deh Cha Teadership
e  Feastand Trum Dance

¢« Open House and school prosentarions
o Simplified power point presciiations

This is the communications plan for this fiscal vear. If communities have any suggesrions for communicarions
activities we would be glad ro hear them,
Mahsi Che,

Ria Letcher
Assistant Negotiator
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Language Working Group Update

In January 2000, the Minister of Education, Culrure and Emplovment,
tGN‘WT and the Minister of Canadian Heritage, Canada signed a fivevear
coneribution agreement ending March 31, 2003 for the French and
Aboriginal Languages in the NWT. The GRNWT negotiated with Canada
to tenew the agreement, which waz extended for another year and will end March 31, 2005, Within rhar fiseal
vear, negotiations with Canada are to take place to exrend rhe agreemenr again,

Canada and GNWT Lorh agreed char an evaluation was necessary as part of the agrecuuent, The Departnent
of Educarion, Cuolture and Emplovment, GNW had developed an evaluation frameworl, which will be the
sode responsibality of the GNWT o comdoce, 1 was srreed thae Bai Brown, Aboriginal Languages
Coordinator of Culture, Heritape and Languages would travel o the seven regions to assist in developing an
eviluarion framework. The repions felr thar rhey should be more involved in this process in order w empower

the commumnities to develop their own rerms of reference.

O June 445, 2003 Rar Brown, Aboriginal Lanpuages Coordinator of Culture, Heritage and Languages,
GNWT met with members of the Dell Cho to review and update their language developmene plan. The
participants also discussed how the program wotked and reporting procedures. The recommendarions that
came oul of the meeting are as follows:

s There iz a need ro establish a working proup for the lnguages o the Delr Chao,
#  There are too many funding pors - need o find our how ro access funding,

The Dely Cho needs a Director of Education,

L ]

*  We need ro make chanpes in the program and establish Navve Studies in dhe school,
& Meed to garher staries from Elders.

*  Language and colture should be part of the school curriculim,

& Schools need languape specialises,

»  MNeed funding o research Dene Kede Curriculum and rrain reachers how to use it

s Should have commmunity based consultations on Contribution Agreemenrs befare rhey are sipned.
MNeed funding to rrain mare Inrerprerers Translators,

o Meod funding for lesal and rechnical rerminolagy workshaps.

I Tte Flelers re bring langsuage and culture into the school curriculum, especially K-3.
Communities want to do their oan evalnarion,

e MNeed an increase n funding,
Meed commurivy level coordinarars in order ro meer the ourcomes of the program.

Produce a video ro create awarenoss.
=

The 2003-2004 Dene Language Development Plan was then presenred ar the 2003 Deh Che Annual Assembly
and Resolution #10 - Language Developmenr Plan was passed. The dircction from the Assembly was to estab-
lish # Language Working Group to address the following key elements:

e Strong legislation and polices thar define and suppore language rights, particularly wirhin povernment and the educa-
Lo syslein
Sound wanagement of language programming, includimg systems for cogoing planning and evaluarion
Adequare and diversified language funding
The ongoing training, developmenr, and/or proper use of local languages specialists, including elders, reachers,
interpreter-translatars, linguiss, erc

®»  Tanmage research and development, including the producrion of marerials in daffereat dialects

S R R e AR e R language sclialing lor members of the local language communiey

- Promotion of che 1&;131[1—15;_'. ]_JH.ILiL‘l.II.E'I i |.5_.’ AEOTE the ‘r'ﬂl'l“h and WOUNE parcnts

- | lge of the lanpuage in all forms of media {print, radio, TV, compurer software, ele.)

& -



Language Working Group Update

Morices wenr our ro the Deh Cho communirties for a represenrarive o sit om the Language Working Group
e there was no feedback. This was brought ro the Teadership's artention ac the Winter [ eadership meering
it Februry 2004, T here were concerns with regards to some changes in the administrative armangements,
The ]ﬁ:uiﬁrﬁhip decided to take this back to the local council for further dizcussion, A Resolurion was passed
ar the Spring [ eadership ar the Hay River Reserve on May 2004, The Leadership has idenrified the impors
tance of Dene  language and revitalization at the mecting, The creation ol the Workiog Group has vet to be

done.

Summary of Activities
Deh Cho First Nations holds the Contribution Agreement for Aboriginal Languages for the Deh Cho region.
All funds have been downloaded o the ten communities, which iz carved our by formula {(population percent

H.‘._::L‘} POT COTINETELELNLEY:

Acho Dene Koe 24:-T15.50 Dl Galy Got'ie Dene Council 40,206 25
Jean Marie River Firsr Narion 0,224.75 Fa'a'gee Tu Fiest Mation 711258
Katlodeeche Firsr Marion 23,307.25 Lisdlii Kue First Nation 44.431.00
Mahanni Burte Band 922475 Pelidzeh Ki First Nation 17.674.25
Sambaa K'e Dene Band 8,520.62 West Poant First Nanon G, 408.25

The program empowered by the communities and administered by DCFN. The reporring formar has changed
this past fiscal vear due o accountability and evaluarion requirementz. The following is o simmary of cach
community activities for the fiscal year:

Acho Dene Koe

In May 2003, ADK held a rhreeday Traditional Spring Camp with the cooperation from varions communiry
agencies and resource people. Approximately 70 vouth, 8 adules//supervisors and 8 elders arrended the rhree
day camp. ADK's poal for this project was to help enable youth ro learn how ro live our on the land, learn
their lanpuage and learn oaditional and culroral beliefs, The elders rhar were present at the camp had done
the reachings. This project was successful and increased rhe knowledge of the youth in South Slavey language,
traditions and cultural wavs of Dene life.

Acha Dene Koe also held ovo drum dances and BBDs for the community with 150200 participants. These
patherings were able o bring the communiry rogerher, encourae the South Slavey language, traditons,
spiritualiy and family,

Deh Gah Gotlie Dene Council

Deh Gah Got'ie Dene Council has done numerons projecns in conjunclion with other project staff. They are
purting together a calendar, which is sull on-gomg. The goal of this project is to shewe that there are anill
traditicmal skills being pracrice and used by elders, vouths and young parents.

Dich Cianh Gor'ie has crested a Prayer Dook, which has raken six months to publish in both the South Slavey
and Fnelish languages, The elders played a major role in the completion of this project. The goal for this
project was to hielp the youth get morivared and find a direction or path to follow and learn the rraditionul
pravers to guide them throughour their lives,

They are publishing a dictionary, which began rwo years ago and has been on going. The goal of this project is
o promote the traditional dialect of their community and the proper way of epeaking the rraditional linguage,

Another project that is on going is the Chiet Radio, which is used ro promote the language and encaurage
voung people ro listen and learn new words on a daily basis. Chiet Radio provides programming in the local
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Language Working Group Update

dialect and increases knowledee of the rradivional dialect, proper pronunciations, respect for the language and
culture and facilitates commumnication with clders and other communiny members.

Ka'a'gee Tu First Nation

In January 2004 ro March 2004 KTFN began collecting stories and legends from the elders on tape casseties.
A loeal member has been visiting clders in the community to have oral stories and legends written both in the
Seuth Slavey and English languages, which will be pur inro a book for communiry members.

Katlodeeche First Nation

In conjunerion with other programs such as Sunrise Adule Learning Centre, Chicl Sunrise Education Centre,
Recreation and [ay Care many projects were complered. The Sunrise Adult Learning Cenrre is providing
Slavey language instruction ro the adulr uperading class, evening Slavey classes, developed Slavey languape
instructional marerials, photoeraphic collection of local flora and fauna with caprions in South Slavey,
historical photographs with Sourh Slavey and English captions, short biographical skerches of village elders in
South Slavey and English, develop basic South Slavey alphabet/picture book with key works in South Slavey
and develop a collection of raped stories [tom teserve Clders, These are some of the many  projects that KIIN
is doing.

Liidlii I<ue First Nation

Liidlii Kue Firsr Nation has supported the Slavey language activities warhin the 80 youth at the Dompas Ele-
menrtary School o assist their Slavey Language program. Elders were utilized for this projece to teach the
Soaith Sluvey laneuage, cultural values of respect, honour and experiential learning,

Through rhe Tanpuage hinding and Literacy Swraregy funding, Liidli Kue First Mation's hired a reanslaror ro
tranzlare documents into the South Slavey language ro enable members and elders o understand rhe contents.
Translarions om andiotapes are available for membership.

Two elders were hired ro promote and assist with the South Slavey langoage implementation ar the Kids
Corner Day Care Cenrre. A Language Nest program was initiated this year at the Day Care

Liidlii Kue Firsr Nation has complied Dene stories, legends and conversational South Slavey from local Elders
for LKFN's resource library and for furure projects.

Muhanni Butte Dene Band
Report was nort received in time for publishing,

Pehdzeh Ki First Narion
Two Slavey Learning catups were held in the apring ar Jones' Landing facility on the Mackenzie River. At both
camps the participants learned new terms in the South Slavey language, hunting, rrapping, skinning wild

game, drum making and singing.

West Point First WNation
The langiage activity that WPFN had done was teaching the children their Slavey language, o the elders can
speak to them and rell them srories irom the past. This was o help increase the South Slavey language and

knowledpe in their homes

Sambaa K'v Dene Band

Sambaa K'e Dene Band had taken the vourh our on the land during the fall. The vouth were tunnzhit
traditional crafts, serting up and preparing camp, erc. All insrructions were done in the Slavey language.

& W



Literacy Strategy

Db Clio Ficst Nations recetved $30,000 for the Literacy Strateey on behalf of the ten Deb Cho communities
aned all funds have been downloaded o the communities. Only three communiries thar had applied for the
Literaoy Stratery [funding.

The purpose of this lunding is w assist in promoting, enhancing, and revitalizing the South Slavey language in
the Deh Che region, The objectives are;

® lo enable young parents to converse with their children in the Sourh Slavey languase and other cone
runity members

¢ To encourage non-speaking people wirhous fluency in the South Slavey language to learn traditional
approaches to the language by converamg, reading and writing the South Slavey language

¢+ Topromote language nse through healing workshops

Eatlodeeche First Nation Literacy Straregy

KFN promored the family literacy using the Katlodeeche First Nation Radio, which went an throughour rhe
vear from Manday ro Friday. The announcements were done in the South Slavey and English language. They
also plaved music, drumming songs and fiddle runes. KFN had elders rell Dene legends and stories.

Another project was the community library program and family literacy, KFN creared ten Dene legend picrure
books, which are used in the school and community library. They held an event called Feed and Read where
patents and communiry members voluntecred their time to pair up with students for a reading program.

ETM alzo funded rhe Dene Ts'eh Ts'udaa Kehondii Koe Day Care to ininate a Language WNest, These ac
tivities involed the South Slavey to be part of the Day Care. This has increased the awareness and knowledge
of the South Slivey language, cultural and rraditional acrivities ameng the children, families, and seaff of the

Dray-Care centee,

Liidlii Kue First Nation

The funds aceisred TKPFN ro reanslare and o provide an audio version of rhe LKFN Election Code and the
Traditional Knowledge policy into the South Slavey language. Local elders had participated and assist with the
rerminology of this project and resource people for the rechnical definitions. This will he available in a
cassette format for members,

‘Pehdzeh Ki Firsr Warion

In Felsenary 2004, PKEN held a Slavey Healing Workshop with Charlie Meyelle, conducred in horh the South
Slavey and English languages. The workshop was opencd to the whole communiry and was well attended.
The workshop dealt with various aspecrs of spiritual, physical illness and some roures to general wellness and
heating. The workshop had also promoted greatee usages of the Souch Slavey langpuape among the participants
who raneged in age from 40-70 years and 1015 years.

For a more derailed report on the above Deh Cho communiries” activities or if you would like more
informarion on other language funding, you can please contact the Deh Che Firse Nations office, Exceutive

Secretary.



AHRDA Report

Inrroducrion to AHRIA

The Aboriginal Human Resource Development Agreement (ATTRDIAY began as o fiveyear agreement berween
Del Cha Fiest Nations {DCTN) and Human Resources Development Canada (HRIDC) m 1999, A
Contribution Agreements were signed during the periad of April 1, 1999 ro March 31, 2004, This agrecinent
bias since been l.;z;tr:m‘]ed fl:lr one more year from r‘"ai.‘rri] ], 2ﬂ{‘!4 rer March 3 1. 2005, [t has been anneunced
that a five-year daerecimelt is due to be 5igned this fiscal wear, The arreement is aimed at Labour Market
Development programs such as post secondary educarion, training, wage subsidies, job creation partmerships,
sellemplovment, and employment assizance services for aboriginal residents of each aboriginal region.

The AHRDA consists of five tvpes of programs: Consolidated Fevenue Tund (CRFL Employmenr Insurance
{ED: Small Urban Ininatives; Youth; Persons with Disability; and Childeare. The AHRDA is distributed based
on a population ratio urilizing the First Nation and Metis Local membership numbers from the 1996 census.
[Mayments to the 11 ARHDA holders are made on a quartetly basis. The quarterly eyvele is; First Quarter- April
[* to June 30", Second Quarrer- July 17 to Sept 307, Thied Quarter- Ocrober 1 to Necember 317, and Fourth
Ouarter- January 1% to March 31" DWCFN pavinents are teiggered by the timely receipt of quarrerly reports
from the cotnmuniries.

Reports are due 10 days afrer the end of cach guarter. The Local First Narions and Meria Local or the

designared AHRDA holder must submit reports conmining the following funding information:

o Activiey Report: Describing what projects were sponsored. ;

s Ty of fending Efmﬂldfl‘,!l "'.:l;-",lg.;l subsidies, post secondary school, training courses, & =kill desvelopment

s Cligng Numbes: Toral Number of CRF, EI Disabilivy, and Youth

s Finangal Bevorl: General Ledger (ACCPAC) or Project Detail Report (Simply Accounring)

s Cantact IV: Provide client data information far input or a copy ol the disk with Conract IV informarion
for clients or submir all elierir applications to Deh Cho First Nations,

Failure to comply with the reporring requirements {or quarterly reports regules in wirhholding the next guarter
funding for the region and is rthen brought ww the attention of the Deh Cho First Nations Executive
Commirtee, During 200304 funding was withheld once and rhis was largely due to the urnover of staff
within an AHRTIA office.

On an annual basis ARHDA administrarors must provide audired financial seatements ra DOFN as dhe
AHRDA, agreement holder; an annual activity report; and a copy of the General Ledger or project derail for
the fiscal year. Disability, Childcare and Urban Initiarives funding have been regionalized since Ocrober
1999, where each First Nations and Meris Local musr submit a proposal to access the funding. El, CRF and
Yourh are the only two funding sources disbursed without a funding proposal.

PROGRAM DESCRIPTION
Persons with Disabilities
The purpose of the funding is for people who are not able to work, or are prevented from working and
selt-identify as disabled. The requirement to run the program effecrively for persons with disabilicies iz nor
adequate with the level of fimding provided. With such a shorrage, there were instances where Firse Narions
ur Metis Local urilized orher fumding pots such as Bl or CRF.

At the regional meeting there was genieral consensus that the disability funding provided o the region was
insufficienit and orther funding sources need ta be accessed. There are two other funding sources for the
disabted wirh rhe N T Disabled Association and Consulring & Vocatioual Relabilitation Services, both
lacared in Yellowknife. Informarion requests have been sent to access program information for the regional
communities and the DCEN 12 hoping this will relieve some of the shortage in the region.
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AHRDA Report

Wage Subsidy & Residency Solutions

The AHR DA Administrarors have decided on a standard wape subsidy range, which is to be implemenred with
a range of $5.00 o $L10.00 an hour, The standacd wase subsidy was inplemented as the communitics were
utilizing ditferent scales and there were laree discrepancies in distribution. A consistent scale needed to be
implemented ro be fair to all Deh Cho membership and orpanizarions. The standard wage subsidy has since
been deemed to be at each First Nations or Metis Local’s discretion to provide the amount they feel 12
adegueate for each wage subsidiacy program they fund,

There have been circumstances where clivots bave applicd for fundine who reside outside the Deh Che
Bepion. lnstances like living in another provinece and commuting to and from their home for seasonal work
ot living in the NW T and not residing in the Deh Cho Region, The Aboriginal Human Rezources
Development Agreement clearly stares applicanres musr he “residing in the Deh Cho Region” and many people
have challenged the residencial clavse ser in rhe agreemenr. At rhe regional meeting the residential issues were
brought forch and rhere was general consensus s Al aboniginaly sesiding i the Deh Cho Region must be lving in

the region for siv consecurive months to access AHRDA funds ™

Applicants who are nowresidents Lave been referred ro their respective local AHIVDA holderz ro access

program Dunds,

Urban Lnitiatives (CRLI & El)

Utlan initiatives are rargeted to three communiries; Hay River, Forr Simpson, and Forr Liand, Each First
MNation and Meris Local who qualifies for rhe urban funding follows the same AHRDA requirements for CRI
and L1 Ar the AHRDA regional meering, HRDC explained that the Urban Initiatives funding is meant for
students whao fall berween rhe eracks. Deli Cho First Nations will now urilize the funding for those clienrs
who are referred o rhe TDOFN Aboriginal T raining Office by member Tirse Narions.

Childcare Program

DCFM has repiomalized the childeare funding to meet specific need of the communities wirhin rhe region who
have the population to support a day care facilite. These communiries which have licensed day care lacilivies
receive ongoing support for childeare sears and specific maining neods,

There are three existing licensed dayeares in the Deh Cho region which access the Childcare Program. These
are locared in the Acho Dene Koe Tirst Marion, Karlodeeche First Nation and Liidlii Kue Fiese Nation, [k is
expected in 200405 the Wesr Paint Firsr Narion and Deh Gali Gotie First Nation will open licensed daycare
facilities as they have both purchased buildings. Deh Gah Gotie First Nation anricipares their dayeare to be
operating in time for the beginning of the school year in September 2004,

Childcare Regional Training {Early Childhood Education)

Dieh Cho Firsr Nations has sponsored 11 students to atrend rhe following ECE Courses, October 15-18,
Uindersranding Seli-Esteem in Fort Simpson, MNovermnher 3-8, Health & Salery Nutrition in Fore Providence,
Jamimry 1924, Into to Early Childhood in Fort Simpson, and February 23-28, Intro to Child Development in

Fort Prowvidence.

Deh Cho First Nations has suggested a regional cost sharing initarive with Aurora College, AHRDA
aciministrators and Deh Cho First Nations to better suit our regions needs to qualify individuals to worle ar
childecare cenrers and run successful day homes. Deh Cho Firse Nations would request to cost share the

Clourse Expenses with Aurora College and the Fiesr Nations or Metis Locals to cover the srudenr expenses.
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AHRDA Report

Thring the vear a Regiomal program was sponsored o further the dayeare seaff career developmene in the Farly
Childhood Education program. The program was being offered in four modules from October to February
2004, Dhfficulties with program delivery were encountered in thar the final module was delivered via
cotiference calls and smudenes did nor feel comfortable with the process. One group aleo did not receive theic
texthooks in time for the stare of the course and fele they had fallen tao far behind to continue with the
program, The possibilite of re-deliverine the module will be examimed in arder for employees ro receive
certification,

Capacity Building

The Capacity Building Plan is the process of identifying labour market izsues, serring objectives and priorities
foor results-orientated labour market, sobving problems and achieving objectives, understanding and dealing
with lalour market needs in a broad context and in a sustainable manner

The fallowing priorities have been estalblished for the expenditure of Capacity Building Funds,

1. Certfication in Aboriginal Emplovment Development (CAET)

2. Orcher accredited courses offered by posesecondary institutions which will enhance the delivery of the
labour marker programa.

Orher capaciry enhancement activities agreed to by the Organdzation and HRDC ro enable the employees of

the organization that work with the ATIRDA programs ro provide Capaciry Building initiatives,

{ i.c. workshops, meeting, et )

The Capacity Building funds are regionalized. For commumities to uccess the capacity building funds, it must
be prearranged with Dl Chao Firsr Narions for approval,

Dieh Che Firse Narions used a portion of the Capacity Duilding money to send the AHRDA Clerk to the
Drisabilicy Conference held in Culgary Alberta on March L&-18, 2004,

I'ROGRAM DELIVERY
AHRDA Renewal
The AHRDA Agreement has been exrended for ane more vear ro March 31, 2005, Full renewal of the
Aborizinal Human Resources Development Srrategy will be guided by the 2004 Speech from the Throne
commirments and the new Cabinet Committee on Aboriginal Affairs, which is expecred 1o undertake a review
af Aboriginal policy and programming, Ir is anricipared a new Five-venr Agteement will be proposed.

AHRIDA Regional Meetings
An AHRDA Regional Meeting was conducred on May 27, 2003 on the Hay River Reserve, The meeting was

very inlorimative and the representarives had the oppottunity to speak with Auke Praamsma with HRDC in
Yellowknife, lssues covered were Persons with Disabilicy, Wage Subsidy, Residency Solutions, Childcare
regional training {early childhood education) Regional Appeals Commirree, Capacity building, Advisory
Services, Lrhan EI/CRE students who fall berween rhe cracks, New position at the Aboriginal Training (OMffice,
AHRDA Renewnl, Budgets, AHRDA Dreafr Policy and Procedures, Review of Leadership Resolurions, and the
WYWT AHRDA Holders Meeting.

DCFN Administration Budget

The AHRDA funding is allocated from Sratistic Canada'’s 1996 Cengus, which includes all Aboriginals
residing in the Deh Cha Remon, and the AHRDA funding released ro the commuunitics are based upon band
membership listing. As rhe program proceeds during the year, funds are dishursed and little remains for the
third and fourth quarter requests. During the year many of these applications were forwarded ro rhe [CFN
and some were [unded by a portion of the Administration budget.



AHRDA Report

As an example, a student reguested asstsmnce 1o contioue with the second vear of a twosyear Morsing Program
atued had o be denied, w5 there were insuilicient funds at the local level when rhe applicerion was reviewsd
DCERN funded e request out ol Administration as iwas decmed to be o prioriey and essential for progeam
completion. A decision should be made as to how these reguests will be handled in the new year,

MWT ALIRDA [olders Meeting

The NWT ATIRDA [Holders Meeting was scheduled for Tune @13, 2003 and was postponed untl a further
date, O the eight ATIRDA holders in the WWT, only three had confirmed artendance and a decision was
made to postpone the meeting as it would nor be represenearive. The Marional Aborimnal Resource
Allocarion Maodel (NABRAM) meering in Yellowknite on June 14, 2003 also cavsed some ditfieulties with the
rravel and scheduling for some of the WWT AHRDA holders and they were unable fo artend,

When the nest NWT AHRDA Holders Mn:'.v.ling s, the ourcome and benefies of the meeting will e
reporred on o all the First Nadons and Metis Locals inothe Deby Che, It is suggested the next meeting be

scheduled for mid-August or September 2004,

New Position- AHRDA Comununicy Finance Liaison

A recommendation was made {rom the Executive Director at the AHRDA Regional meering in March 2003,
The recommendation suggested that small communities have their AHRDIA fumding regionalized and hire a
thitd position to administer the program dollars ar the regional level. The adminismative aspect would still be
conducred through the communiries and Deh Cha Firse Nations would take care of the linancial aspect of the
programming. This would relieve the workload for smaller bands that are butied with worle,. The member
atganizations affecred are Nuhanni Burte, Sumbas K'e Dene Band, Jean Marie River Firse Narion and Wear
Point First Narion. The Firsr Narions were requested to take the information back ro their Chief and Coumeil

for review and approwval,

The draft plan for the new position was presented ro the Executive Committee Meeting on May 6, 2003 and
the Exccutive Committee supported the rhird Positton. The decision was left to the community level. Auke
Praamsma from HRTHS in Yellowknife strengly recommended the communiries rake advanrape of rhe rhird
position as he srressed the importance ol accountability in the program,

Circumstances have changed since rhe decision in Spring 2003, A new ARHDA Coordinator was hired
mid-June 2004 who has fraining in Accounting/Tinance, and is prepared ro aceepr this responsibility.
Frogram dollars may be berrer spent in other areas.

Regional Appeals Committee
In the Abariginal Human Resources Development Agreement it stipulates in Appendix I, section 10.0:
Appeal Mechanism ¢ As a means of ensuring a fair and equitable access ta asstance under the programs by individuals
and avganizacion whose aptlicativns for assistance are refusted by the ovganization or by o delivery agene, the Orgamzanon
shall implement an appeals system whereby individuals or ovgamzations not satisfied awith the decisian e refuse may appeal
the decision, and have it reviewed by an impartial and objective party to determine whether the refisal was jusnfied.

Uieh Cho Tirst Nations has been looking into establishing a regional appeuls comumittee. The idea has been
Lirought forward at the remional meetings and Deh Cho First Nanons regs wsted each First Nation and Meris
Local to bring rthe idea to their Chief and Council or President and Board Members. The Informarion request
was to take direcrion from the First Nations or Meris Local, on ideas or suggesdons on the commitree
structire, To date rhere was one response from the region. The regional appeals conumittee is to ensure
participaiits have an unblased hearing from members of the Deh Cho.
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There are difficulries in dererminimg an appeals process. I requests are denied at the local level by ARHDA
halders, who should be reviewine the decision and on what basis! Crireria to warrant a legitimate appeal must
be developed and an anliased team 1o review the declsions must be determined.

Supgestions om how the regional appeals comumittes could meert were every three months and communicare
with releconferences when necessary, el Cho First Mations explained how the Execurive Commirree does
not meet enough ro compensate for the demand of fuoding proposals and clients referred o Deh Cho Firsr
Narions, An appeals board would assist Deh Cho First Nations Aboriginal Trainimg Oice in running more
efficiently aud effectively and also provide greater program accountabiliy, It is sugrested that during the nexe
Rezional AHRDA meeting the development of a regional appeals comumitiee be a discussion item.

AITRDA Policy & Procedures

In the Aboriginal Huiman Resources Development Agreement it stipulares in Appendix I, section 9.0:
“Conflict ol lnterest

The arganizaton (Deh Cho First Nations) shall develop and implement a poley to prevent conflicts of interest on the part
af members of the board of divectons and employees of the arganizanen in the eperation of frogrems. The organization shall
also ensure that every delivery agent of the Orgamizanon has a policy w prevent conflices of interest and has procedures in
place for monitonng and ensunng complianes sith their policies™.

In respect to the AHRDA, Conflict of Interest, Deh Cho First Nations has drafred an AHRDA policy and
procedure that was created last fiseal year through contract. The policy and pracedures were first observed at
the AHRDA Regional Meeting in February 2003 and communities were asked to review and make changes.

lo March 2003 ar the AHRDIA Regional Meeting the policy was reviewed and it was found there were omis-
sione not included in rhe draft. Amendments were requested. The contracred business T.E.L Publishing was
ro review the policies sl procedures ro make the amendmenrs.

In May 2003, at the AHRDA Regional Meeting on the Hay River Reserve, the communiries reviewed the
updated policy and procedures and made relevant changes. Auke Praamsma of HRDC attended the meeting
and offered his expertise in rhe arcas that needed clarification, The chanpes have been completed and are
currently waiting approval from the next Executive Committee. These policies and procedures ate direcrly
applicable to the AHRDA Agreement.

Deh Cho First Nations Aboriginal Training Cleck

[he Deh Cho First Narions Training Office haz been busy corresponding with the 11 First Narions in rewards
to referred clients, Most of the funding went to students for living allewance, minon and books. | would like
ter srate thar when the A/ALRDA Coordinator left Deh Cho Tirse Narions ir was a very interesting first
month without having someone in the office, at first | did have problems with running the program bur ance |

gor inro the worle it was nor thar hard at all.

Recommendations
There is one recommendarion, which the Aboriginal Training office would like to pose to the Dieh Cho

Assembly: *Direction is required on the regional appeals committee. Itis suggested rhar the next meeting of
all ARHDA Holders be scheduled for mid August or Seprember, 2004 and a discussion item be the

derermination of an appeals criteria and process.”
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Pipeline Working Group

Introduction

The Tieh (ho Figst Nations Pipeline Working Group (the W) 15 a repivonal audwority mandared o respond
ti pipeline matters in the Deh Cho Territory. The TWG mandate was fermed according o the Wrieley
Resolution (Resolurion #1, Deh Cho Special Assembly, Pehdzeh Ki, August 27-30, 2001). The resolution
defined the PWE role us a negotiating autheriry with terms and conditions in the {ollowing areas:

Regulatory Access aind Denefirs
Erwvironmental Asscssment Harvesrer lupul & Compensation
Resource Revenue Sharing

The Deh Che First Nations Dipeline Working Group began operarions in September 2003 wirh the hiring of
3 Coordinator/Communicanon: employes. )

Leadership

The membership of the PWG includes Chair Keyna Worwegian, Liidlii Kue Firsr Nations Chiet; LKEN
Councilor Dennis Nelner; Fred Norwegian, Jean Marie River First Nations Chief; President Marie [afferry,
Metis Nation Local 52 Thennis Deneron, Sambaa K'e Dene Dand Chief, Tim Lennle, Pehdzeh Ki Firse
Nations Chief, and: Tloyd Chicot, Ka'agee Tu First Nations Chief. Grand Chicl Herb Norwegian and the
Executive provide direction and monitormeg,

Personnel

Resource personnel are Joe Acorn, Regulatory Lead Specialist; Nola Benwell, Manager Fore Simpson hAetis
Lacal 52; Perr Cizek, Environmental Lead Specialist; Wilson Dimsdale, SAC PEFN; Alison de Pelbuun, DCTH
Excoutive Director; John Holman, DICEN FW/G Coordinaror/Communications; Kelly Pennyeook, DCTN
Resoutce Coordinaror; Laura Pitkanen, Consultant; and Chris Reid, Legal Counsel. Gerry Kerr, Principal of
Chignecto Consulting, Associate Lort Ann Roness, and Jonas Anteine have been contracred for the territorial
training iniriarive called ASEF {Aboriginal Skills and Employment Program), under the auspices of the federal
department of Human Resources and Skills Development.

The Exccutive manages PWG budgers, conrriburion agreements, and other linancial reporting. Chief
Newatiator Georges Frasmus has led negotiations on a Memorandum of Understanding with Esso (Imperial
Ol Resources Lid.), and Chairs of the Regulatory Agencies thut signed the Joint Review Panel Agreement, the
environmental impact review process creared according o the Cowoperation Plan.

The PWG participared in a number of initiatives in its fiese six muonths of operarions, such as access and
bencfits negotiations, strategic planning, olmserving environmental scoping sessions of the Mackenzie Gas
Project (IMGP), regulatory review of Project Permir Applications (FPAs), as well as being given the
responsibility of a related initiative - the Aboriginal Skills and Employment Program (ASED) rerritorial

applicarion.
Within the past year, a number ol ditferent resolutions require reportm;

“Neh Cho Pipeline Working Group” - Resolution #12, Deh Chao Fiest pations Teadership Meeting, Felbmuacy
17-21, 2003

“Pipeline Co-operation Plan” - Resolutrion #2, Dieh Cho First Nations Leadership Mesting, Ocrober 15-17,
2003

“Pipeline Working Group” - Resolurion #0, Diek Che Firsr Nations Fall Leadership Meeting, Ocraler 15-17,
2003
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“Aboriginal Skills and Employment Partnership™ - Resolutivn #1, Teh Cho First Nations Winter Leadership
Meeting, Tort Simpson, N1, November 19221, 2003

Regularory
The "Dxeh Cho Pipeline Working Group” - Resolution #12, DCFN Leadership Weering, February [7-21,
2003, gave dircction to the PWG o address project permit applications.

The PWG made 16 inrervenrions with a number of agencies, including che:

Mackenzic Valley Land and Warer Board

Mackenzie Valley Environmenral Tmpacr Review Board
Joint Review Panel repulatory authorities

Canadian Envirenmental Assessment Avency

Mational Brerpy Doard, MNatural Besources Canada
Aurora Research Institute

Rezsources, Wildlite and Ceconomic Development

- & @

- & @

Subyjecr areas covered in the period from Seprember 2003 to March 31* 2004 consisted of authorizations or
communications on licenses lor:
+ land use

- Witer Lise

+  environmental impact assessment

s research

+  wildlife research permies
Capaciry

The lack of funding for community and regional capacity hindered the production of accurate information in
virtually all Projecr Permir Applicarions. This was because rhe consulrarion perind for MGP permir
applications prevented comprehensive conumunity input, PWG specialists were not always wvailalle, and o
number of MOGP specialises were responsille for differene repalatory areas, such as winrer geo-technical,
seoping sessions, informarion shariog, and other itiatives. This was further compounded by the fact o the
MGE did not share PPA infoomation in a timely manner, hampering our ability for proper review and analyses

with communiny represenratives,

I combination with a lack of cotnmunite funding and capacity, a huge communicarion barrier developed as
MG sought to conduce a number of geostechnical research projects in the Deh Cho Termirory, commonly
known as Winrer Work, The result was thar the Winter Work was delaved, and since the fiscal year-ond, has
been referred to an environmental assessment. The PWG can expect the number of Project Perit
Applicarions for 2004-2005 Winter Work to increase dramatically.

The [HCFN PWO offered o juintly develop a consultation function on FPAs with the MOP, integrating
community input and working directly with MGF specialists, The abjective was to get accurate, timely progecr
information to the communities in order to conduct comprehensive and efficient consuleation. Though
discussed numerous times with the MGP and their contractors, the funcrion was nor implemenred.

Inn addirion, a joint starement was issned herween the PWG and the Klasho Gotline Pipeline Working Group
on Oerober 79 2003, The srarement was rabled chat evening at a nesotiations workshop in Fort Simpson, and
commirred each organization r not meet with industry proponents or goveriument until sufficient funding

lad Leen provided.
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The I'WG spenr $335,003.43 on regulatory review, industry negotiations, ASEF training plan, operarions, and
the Srrategy Process, under hinding provided by the Pipeline Beadiness Office (DIAND). The finances were
sporadic, with funding sometimes months lare. Ar one point, the kxecutive froze the DOFN 'WG account
bevcause of a critical debs load in January 2004 due ro no funding.

The funding includes conrributions from Education, Culture and Employment for F10K 1o suppore the ASEFR
training plan, and; $3AK lor negotiations om Resources, Wildlife and Econemie Development.

Co-operation Plan (Joint Review Panel Agreement, JRPA)

The Co-operation Plan, which is the framewark that set up the Joint Review Panel Agreement, managing the
environmental impact review of the MGP, excluded rhe Deh Cho First Nations. This resulted in the "Pipeline
Co-operation Plan” - Resolution #2, Deh Cho First Nations Leadership Meeting, October 15-17, 2003, The
DN leadership direcred rhe Grand Chief and Chief Negortiator to implement a strategy to participate in the
emwvirommental impact review of the proposed Mackenzie Gas Project.

There are rwo issues:
e (Obraining full participation in the Joint Review Panel Agreement, in order to review the impacts on
traditional el Cho Tervitory, and;

s Challenging the Mackenzie Valley Resonrce Management Act, in order for Deh Cho First Nations
communities 1o acquire “government” status, and therefore have the power ro reler project permit
applications 1o environmental assessment.

Land Access

The “Deh Cha Pipeline Working Group” - Resalution #12, [JCEN Leadership Meering, February 17-21,
2003, had a second ditective, which was to focus on negoriarimg tentative land access fees with all companies
before addressing the terms and conditions of the Wrigley Resolution.

The PWG held a number of meerings and negotiations with Esso seeking two agreements on Winrer Work
and the main project.

The negotiations discussed benefirs and contracting in the Winter Wark, bur Esso met none of the rerms and
conditions ser by rhe PWG: Therefore, suspending the contracting process for winter work to allow
negutiations to praceed in a fair and equitable manner, as well as suspending the relared PPA process in order
ter develop a full and compre hensive community-based consulration process. DCIN sought rhe right of first
refusal on all pipeline contracts in Deh Che Territory, payment of land access fees, creating a joint training
affice, developing a human resource and a regional business inventory, as well as contriburing to community
capacity. Feso had not responded ro a DOFN lerter of February 24™ 2004 inviting them ro resume
negotiations under DCEN terms and condirions.

A secondary item of land access negotiation was 8 MOU on the main projecr, known as “Benefits and Access
Negotiation Agreement”, Negotiations have not yer hegui,

Stratexy Process

The “Pipeline Working Group” ~ Resclution #6, Fall Leadership Meeting, Fore Liard NT, October 15-17,
2003, affirmed the Weiglev Resolurion, affinmed capacity requirements witly the Sahru, emphasized the One
House concepr, and identitied the Serategy Process. The Deh Cho First Marions Strategy Process was rhe initial
project ro organize the PWG, funded by the Pipeline Feadiness Office. The first directive of rhe resclution
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atfirmed leadership support for the FWG ro suppart the Ocraber 77 srarement of nor meeting with

proponents wntil capacity funding was received.

The second directive utped the TOFN PYWCS to host g regional workshop to review outcomes of tie Strateey
Process ta scape our issues in enviromment, rradirion, social, economy, yourh and community areas, This will
be conducted in the 20042005 fiscal year, and is one of five projects for which THEFN will seek funding.

Abariginal Skills & Employment Program

The Dieh Cho Tirst Narions was invired ro participate in a territorial submission to the federal departiment of
Human Resources Skills Development for rraining, educarion and apprenticeships relared ro the MOGP. The
Aboriginal Skills and Employment Program (ASED) is a national aboriginal rraining fund of 585 million, wirh
application criteria consisting of partership, a megaproject, and aboriginal rraining. The iniriarive was
asaigned to the DCTN Pipeline Working Group hecause the in-house Ahoriginal Human Resource
Dievelopnent Agreement anit was not staffed, As a resuls, a leadership resolution was passed to provide
direcrion.

*Aboriginal Skills and Employmenr Parmership” = Resolution #1, Deh Cho First Nations Winter Leader-
ship Mesting, Fort Simpson, NT, November 19-21, 2003

This resolution emphasized that DCTN does not support the MGP, 12 not a member of the Aboriginal
Pipeline Group, nor is a member of the Aboriginal Summit. This was parrially because the ASEP application
bl been developed over a twovear period by the Aboriginal Summar. The resolution was attached to a cover
lerter submirred November 21 2003 o Human Resources and Skills Development, acknowledeing 12eh Che
First Nations participarion m rhe ASEP proposal.

The Deh Cho First Narions conditions included the provision of sutficient funding for developing a "Deh
Cles 0l and Gas Training Strareey” including the need for funding, information, consultation, training and
negotiations. The Deh Che First Nations also soughr to obtain maost of the ASEP funding due ro the fact rhar
60 per cent of the impacted communities along the proposed pipeline corridor are in the Deh Cho Territory.
The Deh Cho Birsr Marions also sought to have 40 per cene of the ASEP tunding be provided directly to
DCEN:

All terins and conditions were nor mer for a mumber of reasons. The firs reason was thar the distribution of
the oil and gas training funds were divided according to the existing AHRDA tormula, in which the Del Che
Territory receives 20.1 per cent of the funding, or 53,062,000 The second reason was thar DICFN was unable
to acquire full funding for the development of the Deh Cho Regional Training Plan - ASEP due to the time
constraints and the facr that the development of the Deh Cho Regional Training Plan - ASET would srraddle
the 2003-2004 fiscal vear into the 2004-2005 fiscal vear. As in all pipeline related matters, the DCFN was
called upon to spend it own funding, conduct the research, analyses, andd propuosal development in an
extremely short rime periosd.

A joint propesal for the work and funding was developed with Chignecto Consulring, under guidance from
the PW/CE and Execurive.

D the end of the fiscal vear, Pliase | of the work was complete, consisting of meeting local First Narions,

education and rraining representarives, indnstry proponents, and a review of demagraphic/stariarical
information, overview of rraining costs, training programs, and orher arcas,
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Conclusion

Canady and industey can improve their trearment of the Deb Cho First Nationa, which has been poorly
resonrced and compelled o respond tooa number of serious proposals Irom industy, egulatory agencies, and
other First Narion governmenrs.

Specifically, funding consteaines have severely hamperad the DOCEN in responding to the requirements for
information, consultation, negotiation and mirigation. This approach is required in the Straregy Process o
protect Deh Che Tirst Nations Consriturional mterests because the Canadian regularory legislarion fails in

that regard

In spire of the challenges facing the PWG, hostile regulatory agencies, and high information and liaison
demands from industry, and ather Firsr Narion sovernments, the PWO was able to build relarienships. The
fipst was with the Sahm region's Kasho Garme Pipeline Working Group in Fort Good Hope ro discuss
capaciry 1ssues. Esso was engaged in negotiations, We have also engaged the 11 Regulatory Agencies such as
the Mackenzic Valley Land, Water Board and the Mackenzie Valley Euvironmental Impact Review Board, the
Canadisn Environmental Assessment Agency and rhe Narional Encrgy Board, for example,

However, much work remains o abrain efficient community and regional capacity in order for the One House
concept to work effectively, and rherefore present a united front to Canada, industry, and other First Nation

governments.
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vy Deh Cho Land Use Planning
A % Committee Report

o

Diespite rhe neverending challenges in filling our final sraff position, the Deh Che Land Use Mlanning Commirree has
made good progress on a number of fronrs this year. We made communication a kev focus for the firer half of the vear
o raise Awarencss about our activines. Our other key focus was to complete data analysis and land use aprinns.

Communications and Consulrations W kicked off cur communication sirategy with the launch of our website on
April 22, 2003 (Earth Day) and the development of a basic pamphler describing the Commutree and our mandatc,
This was later followed by cut first Annual Report and a Promotional Poster, Tootage was alsa shor at the 2003 Kakisa
Assembly (o an introductory video 1o explain land vsze planning.

The Comumittee launched their Information Meetings ar the 2003 Kakisa Assembly where we made our firsr
presentation to community leadees and diseribured some backeround information. Starting in mid-August, the
Commirtee held 24 Information Sessions with communities and planning parters plus made presentations at 4
addirional couferences/garherings. The Information Sessions consisted of a presentation introducing the Commirtee
members, our activiries ro date, the next steps, how ro participate in the planning process, and a brief review ol the
research complered ro date. We will be compiling the relevant comments and guestions, along with our responses into
a report and rhis will be discussed during our next round of consulrations.

At the end of March, 2004 we held a regiomal workshop on Dene Nahodlie (roughly translated us "being Dene” or
Diene culture) wirth Deli Cho vouth and elders w identify ways o integrate a cultural and spiritual component into
land uze planning,

Data Gathering, Analysis and Land Use Options The first quarter of this vear was spent reviewing and asscssing the
research completed at the end of the 2002-03 year. This review prompred some revisions and idenrified some
remaining data gaps, the most significant of which was in wildlife information. We held a remional wildlife workshop
in November, 2003 with harvesters and biclogists to review the existing wildlife informarion and [ill in the gaps with «
combination of tradirional and western scientific knowledge.

Other major rescarch projects for the included:

o Additional research on the mineral porential rescarch to idenrify priority areas for developrent;

a  The acquisition of 5m resolution TRS satellite imagery and digitized feature inrerpretation of human
disturbances for the remaining area (most data was purchased lase vear), This is a crirical component of
Laseline invenrories in doing any kimd of landscape assessment;

e Research on cumulative effecrs indicators, thresholds and initial assessmenrs of the current level of human
disturbance in the Deh Chay

e Developed the Economic Development Assessment (EDA) model as required under our rerms of reference.
This madel allows us to dererminge the costs and benefits of implementing diflerent land use decisions.

Ae these research projects were complered, the information was added o the land use oprion model. Ar the end of
March, the fiest cur of land use options were completed for inrernal review, Once any required changes are complete,
we will run the aprions through the EDA Model for comparison of the cosrs and benefits of different levels of
development. We will then begin consultations on land usc options eatly in the Z004.05 fiscal year.

Conclusion I has been an exciting and fastpaced year for us. The development of land use aprions marks a erirical
juncture in our prowess, We are now winding down the research and dara-driven aspects of planning and are moving
{to the realm of values and prioritics. We have brougiu together the necessary informarion o make informed
decisions. Now, we need ta make those decisions. We will be spending a lot more time meeting with residents and
planning partiers to caprure those views. We need to underseand peoples’ values and priorities and apply them o the
information at hand. Torether, we can develop 4 land use plan that promotes the socinl, cuteural and ceonomic well
being of rhe Treh Cho territory
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Resource Management Report (IMA)

The Resource Management budeer of the IMA supports a full time Resource Managemenr Coordinator and
provides DOFN with the capacity and budget to handle the IMA suppore needs far the Deh Chao
commumnitics. The tanee of activities related ro the IMA is extensive and encompasses lands and resources in
the Dicls Cho terrirory. The previous full rime resonrce management coordinator for the DEREN was Laura
Pitkunew, followed by Kelly Pennyconk Stephanie Sihhesron was also hired on 4 casual, temporary basis to
write [unding proposals for IMA suppore issues.

Tn addition, several consulrants and contractars were hired sowork on IMA activities such as the Deh Cho
Pane!l implementation, environmental assessments, public hearings, and land use permit and warer license
applications that invalved the Mackenzie Valley Lund and Water Doard (MVLWE) and the Mackenzic Walley
Environmental Tmpacr Review Board (MVEIRB). Other applications perrained to the Aurora Research
Institure, RWED wildlile, vutditters, tourism, and dimber harvesring permits, the Prince of Wales Northern
Heritage Centre archaeological permirs, Municipal and Commumity Affairs land lease permits, and Indian and
Northern Affairs prospecting permits and lease applications. A complere list of all applications received in
2003 can be abtained throueh the DCFN office.

In 2003, there were five environmental assessments, Public Hearings or appeals in the Deh Chao rerritory:
Pattersan Sawrnill, Prairie Creel Mine, Paramount Resources, Western Geco, and Cantung mine. In the early
2004 fiscal year, there are already five environmeneal assessients pending or underway: Imperial Oil,
Canadian Zinc Corporarion (2), Deh Chu Bridee, and Jane Lind Mineral Exploration in the Horn River area,
Another significant issue that involved DCTN fiscal and staffing resources was the Mackenzie Gas Projecr
{pipeline). Prior ro receiving any external funding for pipeline ssues, DCFN allotred IMA funding for rhe
warking group, land use permit, water license, and related research applications, We also allocated
considerable funds and staffing resources rtowards community consultations, as well as allncared hunds 1o
affecred commmunitics to deal with consulrations on an individual basis.,

Further information on several ongoing resource management files is provided below:

Canadian Zine Corporation: Prairie Creek Mine

Tollowing 1 eadership Resolutions o protect the Nahanni Watershed, the Deh Cho First Nations have been
actively responding to all the land use permir and water license applications filed by the Canadian Zinc
Corporation (CZN) for the Prairie Creek Mine site. The Deh Cho Firse Nations, Mahanni Butte Dene Band,
and Pehdseh Ki First Nation filed for a Judicial Review of the MVLWE's decision o issue a water license to
(07N thar does not include the recommendarions of the Review Toard and the Mindster from the MVEIRR.
Recently, the Attorney General of Canada received Intervener starus in the Judivial Review. The position of
the Arrorney Ciencral is in general suppaort ol the DCFN position, The Tudivial Review will be heard in rhe BO

Supreme Courl in the near fumre.

CZN also submiteed a land use permit application for a winter road to the Prairie Creek Mine site. As the
MNahanni Burre Dene Band, Pehdzeh Ki Firsr Narion, and Parks Canada submirred letters referring this
applicarion to covitonmental assessment following the completion of the Preliminary Screening, we expect the
winter road application to go the MVEIRB in the near future. Ar the 2004 Spring Leadership meeting, the
Nahanni Burte Dene Band tabled a Resolution of non-support far the CZN winter road, as a winter road o
the Prairic Creek mine site would have significant environmenral impauts in the Nahanni Warershed. The
Resolution of non-supporr for the development of the Prairic Creek winter road was approved unanimously by
the DOFN Leadership: Resalurion #3, Praiie Creek Road, Spring Leadership, May 4.6, 2004, Hay River

Rezerve.
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T 2001, CFN recetved g land wse permit to conduce a drilling program within 1000 meters of the mill faciliny
ar the Prairie Creek mine site. ln Apeil 2004, CZN applied for an amendment to conduet deilling anvehere
within CZN's mimeral leases and claims, On June 1, 2004, the MVLWTD referred the amendment application
to the MVEIRE for environmental assessment, The Review Board will be conducting an envirenmental
assessment on this project under & new land use permit, lle MYZ004C0030,

Edehzhie: Candidare Protected Arca

The candidute protected area of Edehzhie is currentdy under Inrerim Prorection Status of the NWT Prorecred
Arcas Strategy. Interim Protection Status prohibirs the izsuance of new surface and subsurface dispositions for
a period of five vears (surface leases, mineral claims, and il and gas rights issuances). Tlowever, Jarie Lind and
Leni Keough have applied to the MVIWE for a land wse permit to conduct four mineral explaration drill
holes within previously granted mineral claims located wirhin Edelhzhic. Several Dieh Cho communiries have
subtnitted strong letters of nonsupporr for thiz drilling exploration program, as the DCFN's do not supporr
any development at all within Edehzhie. On June 1, 2004, the MVLWDE referced the application to the
MWVEIRD for environmental assezement. The ro the importance of Edehzhie as a protected area, rhe TXCFNs
are considering requesting thar a Public Hearing be held as part of the environmenral assessment process.

Paramount Resources Lid. - Cameron Iills

Inu the spring 2003, Paramount applied ro the MVLWE for authorizations to drill an additional 5 wells in the
winter 03,/04 but those applications were referred ro environmental asscssment, The five local Deh Cho
communities {Ka'a'see Tu, Deh Gah Got'ie, Forr Providence Metis, West Point and K'atdodeeche) were all
acrive participants in the EA. The MVEIRB released their dedsion on June 2, 2004, The 5 wells were
approved but with conditions, including the reguirement for Paramount to negoriare a socio-cconomic
apreciment with the Deh Cho communitics and the GNWT.

During the 03/04 winrer season, Paramount drilled 5 new wells for which they already had approval and ried
one more well inro the existing vil and gas gathering sysrem. There are now a total of 13 wells connecred ro
the gnthering system. Paramount's long-rerm plans include the drilling of up o 48 wellz aver rhe next 10
vears, Parsmount also acquired 250 km of 3D scismic. Faramount has approval for another 250 kan of 3D
seismic which might be acquired in the winter 04/05 depending upon the results of the winter 03,/04 seismic.

Anadarko Canada Corporation
O Aue. 12, 2003, Anadarko was issucd approvals by the MVIWE ro conduct a geotechnical program ro resr

ailisuriace soil conditions for a possible pipeline crossing near rthe Chevron Batge Landing. The
authorizations are valid for 2 years,

On Dee. 18, 2003, Anadacko was granted approval o alier its winter road use ro directly connect the Arrow-
head and Netla arcas. The change reduced the total amount of winter road lengrh necded to allow access o

barh areas,

Om Feb. 20, 2004, Anadarko applicd for authortizations ro undertake a soil sampling program in the Arrow-
liead and Netla areas ro gather information on possible pipeline routes. Anadarko withdrew the applications

i Late March.

In the fall 2003 and spring 2004, Anadarko held consultation meetings to discuss irs proposed gas gathering
system o connect its Arrowhead and Netla wells w an existing pipeline sysrem in Fort Liard. Tlowever, m
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early May, Anadarke announced thar ic was shelving these plans for one year. The primary reason cited Ly
Anadarko is the lack of any new lands being apened up for exploration in the Fort Liard area.

Orther programs that involved the DCTN Resource Management office included the First Mations Toresory
Program, the Northern Contaminants Program, the Great Slave Lake Advisory Commirtee, the Cumularive
Impact Monitoring Program, and the Cumulacive Effects Assessment Management Frameworl

The First Nations Foresery Program consisted of the Deh Cho Firse Natons representative, Stanlev Sanguez,
and altecnare, Kr_‘u-}r Pe|_1n1_;{_nﬂk1 artenling and participating in FINEFDP working proup meciings [oe puidance
and development of fivevear NWT management plans. The FNFI also offser costs for the Deh Cho
representative and a Deh Cho Youth representative to attend the Indigenous Peaples Forum ol the [2th
World Forestry Congress in Quebec City. A copy of the Congress report can be obrained chrough rhe IDCFN
office. Addiriomal inlormation on the FNED iniviatives can be obtained through Kelly Pennycook ar the IMOEN

olfice.

In addition to responding ro lands and resource applications, DCFN also undertook thiee supplementary
projects: the Youth Ecology Camp, a Contaminants Tour and Report, and a National Waters Research

Instirure reaining project:

The Deh Cho Youth Ecology Camp was held at the Trout Lake Fire Base in August 2003, Fourteen vouth
from the Deh Cho communities participated in rhis very successtul camp, along wich Sambuma K'e elders,
communiry members, RWED and DICEN staff. The 2004 Deh Cho Youth Ecology Camp will be held this
coming August in Tront Lake. A copy of the 2003 report can be oblained through the DUFN office.

Kelly Pennycook and Ria Tetcher spearheaded a contaminants project, including the drafring of a reporr,
wntaminants in the Deh Cho I Tlis report is an excellent summary of the last five years of contaminants
research in the Dieh Cho territory, as published in the Canadian Arcric Canraminants Assessment Report [1, undet

the Narthern Contaminants Program. Ria also conducted a communiry tour ro discuss the report and
contaminants issues with Deh Cho communities. A copy of the report can be obrained through the DCTN

office,

In January 2004, the NWT Cumulative Tmpact Monitoring I'rogram (NWT CIMP) awarded [unding ro
DCFN and rhe National Water Research Institute INWRI) to conduct a capacity building project. The
project provided two Deh Cho community representatives, Wesley Hardisry and Clifford Vandell, the
oppormumnity to visit the NWRI for approximately one month for hands-on rraining. The participanes learned
geographic information svstems (GIS) programs, computer software, and rook report preparation training
based on raw data previously collected in the Deh Chuo, This project was a success anl DCFN hopes to
continue this relationship with the NWRI in the furure. A copy of the report can be oltuined through the

DICFM oifice,

solurions from 2003-2004 fiscal year that the Deh Che First Nations Resource Manapement Oifice
actioned.

Interim Resource Development Agreement, Resolution #5 (PIKFN)

Oil and Gas Exploration, Besolution #10 (PKFN) - Deh Cho First Nations set up an oll & gas working
group.



Resource Management Report (IMA)

Traditional Knowledge Acvess Reguest, Res ion 22 (DGGDER - DOFN reviewed numerous traditional
knowledee policies and compiled a Draft Traditional Knowledee protocol for Leadership review. The Dirafi
has been submited o Sam Gargan and the Elders for a review process.

Interim Land Withdrawals, Resolution #3 (PIEN} - DOCFN has worked to ensure that all the Land
Withdrawal areas are adhered 1o,

Appointment to Mackenzie Valley Land and Water Board and Mackenzie Valley Environmental Impact

Review Board, Resolution #9 (PKFN) - Eric Menicoche was appointed o the Mackenzic Valley Land and
Warer Board and Percy Hardisty was appointed to the Mackenzie Valley Environmental ITmpact Beview Doard
in the past year. DCFN also held discossions with the Mackengzie Valley Land and Water Board regarding the
provision in the IMA for a Deh Cho Land and Water Panel.

D¢l Cho First Mations Interests in British Columbia, Resol

D¢l Cho First Nations Interests in the Yukon, Resolution #2 {(DDCA) - A.Lho Dene Koe have discussed and
idencified rranshoundary issucs wich British Columbia and Yukon. The Deh Cho First Nations lave offered

assistance, a el will also loak o t1[1u._1[1‘1g tor the 1‘L‘L"I.p1"|IT‘|I’ The el Cho First Nanions have « ontacted the
Mahanni Butte Dene Band and Pehedzeh Ki First Nation to ser up a timeline for trans-boundary mapping in
the area. DOEN will continue to be available to provide assistance and technical suppott for mapping, as re-
guested by rhe communities.

Trout Lake Dara Request, Resolution # 4 (DGGDB) - We have idenrified who wave all the traditional knowl-

cdee informarion and now we just have ro separate the Trout Lalke dara from the rest of the Deh Cho dara. As
requested by the Sambuaa Ke Dene Band, the data will then be released ro the community by eatly this sum-

Naliansi Park Expandion

T,

MNahanni MNational Park Reserve Interim
Agresments, Resolution #4 (FPEKFM) -
DNCFN assisred the Naha Debe Consensus
Team with regularory advice and consulta-
rions in ocder to help advance the Park
expansion. Grand Chiet Herly Norwegian
et with Justin Trudeau to ser his support
for the Park expansion and to invite him

to vigir the Deh Che.

Deh Cho Pipeline Working Group, Resor
Jution 12 (PKFN) = DCEN hired a regula-
tory lead (Jue Acorn} and & communica-
tions lead {John Holman) for the pipeline
project, as well as assisted wirh responses to
permit applications, DOFN will continue
to review, coordinate, anel assist i all [ri e
line related issues and resources lor the
Treh Cho First Marions.

Grand Chief Herb Norwegian and Justin Trudeau

34




Deh Cho First Nations
Member Organization Funding Distributions
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Member Organizations Resowrce Royalties Distributions

Hir QU000
|

58 CHNE (W
150000

Her AHIL D0 —
S3R.000.00
EA2 500400

FAT SR
$27,500.00
b2 5 LR Ik

b TR VR F06.000, 00

86,000.00—
$65, 00000

P OETS 00000

SR2,000,00
F SEQ.OO0,00
175000000

Member Organization Cash Grant Distributions

$2,850.00 33,000,000

£3,300.00

§3,300.00) $3,300 00
B3,500000 £3,300.00
£7.300.00 . By 5.3, 000,00

3, 30000 £3,300.00

EAL‘-I]J Dene Koe ,
B Digaa [nterprises (DGGDC)
0 Ft Providence Metis |
0 Ft Simpson Metis T.ocal
W Hardisty Petroleem |

| B IMR Log 1 Tormes Lid '

| M Kaa Dule United (LKIN)

| @ Kaapee Tu First Nation

| W Katlodeeche First Nation

| @ Mike & Charlotte Canadien
O N.C.S. Agency
B Nahanni Butte First Nation |
@ Pchdzch Ki First Nation
B Sambaa Ke First Nation
B T.E.I.Publishing
B West Point First Nation
B Xah Ndah Resources [ td.

i Athu Diene Koe

B Liidli Koe First Nation

O Deh Gah Gotie Dene Couneil
O Katlodeeche First Nation

B Kaapee Tu First Nation

B Jean Maric River First Nation
B Sambaa Ke [irst MNation

@ West Point First Nation

B Ft Simpson Metis Local

W Pehdzeh KiFirst Naton |
O Nahami Butte Fwrst Nation

| It Providence Metis



AHRDA Distributions 2003-04

843,844 15

$94,388.95 $152.681.60

§19,216.25
£52.482.00
§37.972.75
$33.895.25

$31.938.45 £309,420.40

$157.519.25

B286,552 33

Per Community Organization Total DCFN Funding Distributions -

$193.000.00
$50,006.79
$146.668.19

$250.00  g944 87530

$474,044.26
$225.616.58 : ;

569, 180.50

£113,760.82 ¥

$134,660.72
$418,185.69

$130,080.68
SEE.421.33

$312,843.17

B Acho Dene Koe
B Liidli Koc First Nation
| T Deh Giah Crotie Dene Counci

| O K atlodecche First MNation

B Kaagee Tu First Nation

B Jean Marie River First Natio
B Sambaa Ke First Nation

M@ West Pomt First Nation

B [t Szopson Metis Local

M Pehdzeh Ki First Nation

O Nahanni Butte First Nation

& Acho Dene Koe
B Lidh Koe First Nation
| O Deh Gah Gotie Dene Coumei
| 11 Katlodeeche First Nation
B Kaagee Tu First Nation
B Jean Mare River First Natior
B Surmnbaa Ke First Nation
B West Point First Nation
B 't Smmpson Metis [ocal
| m Pehdzeh Ki First Nation
[ Nahanni Buite First Nation
W Fi Providence Metis
| B Other Organizations
| @ Individual(s)



Member Organizalions

Acho Dene Koa

Liidli Kos First Matian

Deh Gah Gotie Dene Council
Katledeeche First Nation
Kaagee Tu First Nation

Jean Marie River First Nation

Sambaa K'e First Mabon

West Poinl First Mation

Ft Simp=on Metis Lecal
Pehdzeh Ki First Mation
Mahanni Butte Firsl Mation
Ft Prowvedence Metis
Morwagian Leo
Inclwvidualis)

Totals:

Member Organizations

Achg Dene Koe

Liidli Koe First Mation

Deh Geh Gotie Dena Council
Katlodesche First Maton
Kaagee Tu Fust Nation

Jean Marie River First Natien
Sambaea Ke First Mation
West Point First Nelion

Ft Simpson Metis Local
Pehdzeh Ki Firsl Mation
Nehenni Butte First Mation

Ft Providance Metrs
Norwegian Leo

Individualis)

Totals:

Annual

Assembly

3.000.00
3.300.00
3.300.00

L £ £ &8

3.300.00
§ Z.000.00
3,300.00

3,300.00
§ 3,300.00
$ 3,300.00
$ 3.300.00
§ 330000
§ 2.850.00
§ 82500

$ 38.375.00

Ganaral

Fund

By & &8 8 5

L)

L= B ]

&

]
]

¥
$

Deh Cho First Nations
Cash Grant Distributions

Core

112.50

37.a0

75.00

1.462.60

IRDA Ol ?
GEas

G000
1,200.00

1,800.00

3

&

£

Cora

Cane Mation

75.00
7500

150.00

TH.O0

75.00
TH.00

G00.00

Negotiations

i

112.50
637.50
B76.00
B3T 60
262.50
a75.00

.60
160.00

75.00
375.00

37.50

112.50

200,00

3,600.00 § 4.387.50

Deh Choe

Process (IMA)

E]

%

&% B & -

&

i B B R e B B8

B00.00

BOC.00

1,200.00

Salf Govt

225.00
150.00
225.00
525.00
300.00
225.00
200,00
45000
22500
300.00
4¥s.00
15000
300.00

3,760.00

Elders

Councll

E00.00
1,160.00
1,08(3.00
1,050.00

800.00

& W B s & B

1,050.00
BO0.00

-]

LS

800.00
G00.00
800.00
800,00
600.00

o W e W

§ 10,300.00

Epring/8pecial
Leadarship

2,400 00
2 400.00
2,400 00
2,400.00
Z,400.00
3,300.00
2.400.00
1,500.00
£, 100.00
1,200 00
2.400.00

Q00,00
1.200.00

w5 B & . B & W B & o 0

5 27.000.00

Executive

Comimitles

g :

1

T50.00
& 277500

e

1.275.00
2.400.00

W

% 1,500.00
1,850.00

3
5
$ 1457500
]
§ 75.00

$ 75000
$ 1.275.00

$14,325.00

Winter
Leadeship

1,500.00
£,100.00
4,500.00
3,560.00
2,700.00

2,700.00
3,150.00

2,400.00

0 W A A N ¥ e B B Y B B

2,700.00

$ 28,200.00

Fall

Leadership

3,000.00
2710000
210000
2.100.00
2.100.00

T T S T

i,250.00

210000
1,800.00
2,100.00

4 | | n

2,100.00

$ 21.460.00

Grand Total

=

11,150.00

v

16,375.00
% 17,250.00
§ 1837500
$ 1535000
5 12,00000
% 11,525:00
$ 59.500.00
$ 12525.00
& T7.BE0.00
§ 9,200.00
$ 652500

§ 148,625.00



DEH CHO FIRST NATTONS
STATEMENT OF CONSOLIDATION AND EXPENDITURES

FOR THE YEAR ENDED MARCH 31, 2004

REVENUE
CGrovernment of Canada
Government of NWT
Olher Revenue
Transfer from (to) deferred revenuc

EXPENDITURES
AHRDA Costs

Admin Fees
Stall Costs
Travel
 Transfers to First Nations (Non AHRDA)
Professional fees & subcontractors
Chief negoliator's fees
Cash Grants
Office expense
Program Transfers
Sound and translation
Office supplies
Equipment Purchases
Telephune
Repairs and maintenance
Deh Cho Economic Corporation
Capital Expenditures

EXCESS REVENUE (EXPENDITURES)

2004

5196331
363,104
278,508

21.837

5,859,780

1,513.978

34,663
815.839
716,271

1,150,712
768.516
182,751
175,200
176,393

23,500

59,859

80,496

71,498

40,084

36,382
110,000

5.956.,142

(96.362)

b 4.165.853

s

(55.449)

1,453,583

789,154
600,102
570,648
229,255
228,280
169,864
151,059

123,269
91,711
60,936
37,148
13.199




REVENUE

Government of Canada
Government of NW1L

(ther Revenue

Transfer from (to) deferred revenue

EXPENDITURES
AHERDA Cosis

Admin Fees
Staff Costs
Trave!

Transfers to First Nations (Non AHRDA)
Professional fees & subcontractors
Chicf negotiator's fees

{ash Grants

Office expensc
Program Transfers
Sound and translation
Office supplies
Eguipment Purchases

Telephone

Repairs and maintenance
Deh Cho Economic Corporation
Capital Expenditures

EXCESS REVENUE (EXPENDITURES)

DEH CHO FIRST NATIONS
STATEMENT OF CONSOLIDATION AND EXPENDITURES
FOR THE YEAR ENDED MARCH 31, 2004

2004

5.196.311
363,104
278,508

21,837

5.859,780

1,513,978

34,663
815,839
716,271

1,150.712
768,516
182,751
175,200
176,393

23,500
59,859
80,496
71,498
40,084
36.382
110,000

5,956,142

(96.362)

2003

4,165.853
357.852
119,497

— LT

4,587,752

1.453,583
789,154
660,102
570.648
229,255
228,280
169,864
151,059

123,264
91,711
60.936
37.148
13,199

4,578,208

9.546




DEH CHO FIRST NATIONS

BALANCE SHEET
March 31, 2004

ASSETS
2004
CURRENT
Cash Accounts 5 141,150
Accounts Receivable 792 322
Prepaid Expenses 10,000
Q43,472
INVESTMENTS IN DEII CHO HOMES LTD. 1
CAPITAL ASSESTS -
a43.474
LIABILITY
CURRENT
Accounts payable accrued liabilities 3 260,870
Deferred Revenue = FHZ 555
453,465
MEMBERS' EQUITY
SURPLITIS 490,009
943,474
APPROVELD:

Grand Chief

Executive [hrector

#Pending Approval by Deh Cho First Nations Assembly, June 28 to July 2. 2004,

2003

560,208
399,060
68.060

1,027.418

L

1

1,027,418

226,945
214,102

441,047

586,371

1,027.418







First Nation Contact

. Katl’'Odeeche First Mation
PO Box 3060

H_;,w Eiver, N. T

KOE 1G4

Tel: (B67) B74-6701

Fax: (B67) B74-3219

Acho Dene Koe
General Delivery
Fort Liard, NT
X0G 0AD

Tel: (R6T) 770-4141
Fax: (867) 770-4144

- JMR First Narion

. General Delivery

Jean Marie River, NU'T
HOE ONO

Tel: (867) 509-2000
Fax: (867) 809-2002

~ Nahanni Burte Dene Band
General Delivery

¢ Nahanni Butre, N. T

' X0E ONO

Tel: (Ba7) 602-2900

Fax: (867) 602-2910

Sambaa K'e Dene Band
PO Box 10

Tront I.H]-u", N.T

XOE 120

Tel: (BAT) 206-2800
Fuax: (B67) 206-2828

Dech Gah Gotie
General Delivery -
Fort Providence, N T
XOE OLO

Tel: (867) 699-7005

Fux: (867) 6993210

Ka'a’gee Tu First Nation
c/o PO Box 4418

Hay River, NT

XOF 1033

Tel: (867) 825-2000

Fax: (867)825-2002

Pehdzeh Ki First Nation
General Delivery
Wrigley, N.T

XOE 1EO

(867) 584-3321/3981
(B6T) 602-3229

Fort Simpson Metis Local 52
PO Box 403

Fore Simpson, N.T

HOE OWNO

Tel: (B67)695-2431

Fux: (RBATY 6952040

Liidlii Kue First Nation
PO Box 469

Forr Simpson, N'T

XOE ONO

Tel: (867) 695-3131
Fax: (8067) 6935-2665

West Point Firse Nation
[-47031 Mackenzie Hwy
Hay River, N.T

¥OE ORY

Tel: (B67) 874-6677
Fax: (B6T) 874-2456

z; “;g-% 43
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*This is a jointly Run Annual project (DCFN and RWED)




