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ELDER’S MESSAGE
(Extracted from a presentation of Daniel Sonfrere to the Leaders assembled in Fort Liard, April,
1999.)

We have to look at everything. Everything is related. Protect the land. It looks pretty good here in Fort Liard. |
guess that is what they are looking at when they say to help one another and to be friends with one another and to
support one another and to work with each other. ... I see how people here are working for the younger generation.
The next generation seems to be looking good and | am grateful for it. I like to see the younger generation here,
and we have a nice land my friends.

A lot of you have to support each other, especially the stronger people that know about these issues. You talk about
these things; you talk about the school. You have to review the whole thing. Look at our land, we used to benefit
from it. Now, it is not like that. A lot of things have changed. Look at the animal population, everything is chang-
ing. There used to be a lot. They are all disappearing or being abused and being slowly taken away from us. That is
what we look at as Dene people.

There are a lot of things in regards to what is happening because everyone is utilizing our land. We have to look at
these things too. In the future if the people are going to benefit from our land and resources, we better help and
protect those things right now. Look at all this land. What if it all disappears? The White people are getting the
money from our royalties, our oil, our minerals. We can benefit from these things. You can protect these things for
future use. You have to protect them, even the land itself, for future use. This is what we lived on and where we
will be living for the rest of our life.

Look at the people in the past. Our parents taught us bush life. The only ones to survive in the bush are the people
who can live alone. Even now that is slowly disappearing. Now, it is going towards the White way and we are be-
ing educated differently. Everything is changing. Some people here never had gray hair. Look at them, they are our
leaders now. They must have really struggled to get there; they must have worked hard when they were young peo-
ple. Now you see them around the table. We should be thankful for the new people that are sitting there as chiefs
and leaders.

Look at these elders now. If we teach the next generation we will prepare them to replace us. We will not always
be here to give them advice. | want to say thank you to the elders. We are taught well in the bush. We don’t live on
other people. We are very powerful the way we were taught You young people benefit from us, that is why you
invite us to this table. With respect, you have kept us really good and we are grateful for that.

On our land, everything is changing. I look at my own community. Our boys quit school when they are sixteen and
they think that they have become men. They don’t even respect their elders, the leaders or chiefs. They get into
trouble with alcohol, drugs and jail. That is what is destroying our young people today. If we had taught them
about these things that we are talking about right now, you wouldn’t see that many of our people in prison. We
can’t leave these kids. We have to help them. If someone is not sick we have to teach them how to live well and the
next generation will take over.

We have to think about the issues in the Deh Cho region. You have to support one another. Don’t work just for
money. You have to look to the person, how he is, how he is trained. | can’t tell you everything. I’m just thankful
to be here in Fort Liard. | am grateful for all the leaders who are here.
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Sheep in Trout Lake Trout River

By the River’s edge in Kakisa Camp site near Hay River Reserve
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Grand Chief’s Message to Deh Cho Member

Chiefs, Metis Presidents, Elders, and Members of the Deh Cho 7 — -
First Mations ; _. i P

The Deh Cho is a river that is forever maoving, the forces of
currents rolling through the core of our nation and nurturing the
land with life and spirit. Much in thal same light, the Deh Cho
First Nations are moving forward into the future,

T belicve this is an important time in the history of the Deh Cho g -
Firsl Nations. Our people, leaders and elders of our past, helped %H
our journeys to the point of where we are at today. Iihank them "1
for their work, beliefs, and commitment to have made a trail for
us 1o follow and that their spirits will guide us to keep our vision
close to our hearts.  We arc the descendants of'a people that lived
on our homeland thousands of years ago. We will continue the legacy of swiving for sell-
determination entrusted to us and carry that with us into the future.

What does negotiations mean? Nepotiations are a means of achicving agreements. To this point, we
have not negotiated in the sense that we are making deals with Canada. We are only preparing to
move inlo negotiations. We are selting up a negotiations tcam, examining reporting lines, and
ensuring that our people are aware of what needs to be done. Once we are completely set up, we will
be moving into Phase 1 negotiations. This phase will deal with funding, interim protection, and a
framework agreement. We view Phase 1 as scoping-out the parameters of issues that will likely be
part of our negotiations. Once this is complete, we will then move into Phase 2. This phase will be
the actual substantive negotiations that will work towards an Agreement-in-Principle (AIP) and a
Final Agreement. I believe the basis of our negotiations will be the 21 Common Ground Pringiples
that were determined by the Deh Cho Team and the Ministerial Envoy. I believe we need to remind
ourselves that this work is not for us, We are only the words and actions of the Creator, who we pray,
will guide us. We are doing this work for our people, our future,

Of course we have challenges. Unity is the key. Although we may have difference of opinions on
certain principles, at the end of the day we must come together and work for the common interest of
our people. We must realize though that leadership plays 1 major part in unity. As leaders we have
a responsibility to keep our people informed and take a lead role in discussing the various issues that
affect all of us. As we move into negotiations, I strongly believe that we must work together and we
build a strong foundation of unity that will be strong and resilient to stand the challenges that lay
ahead of us, We pray that our ancestors and the creator will puide us.

Mahsi,

Michael M Nadli
Grand Chiefl
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Message of the Fort Simpson Youth
To the Deh Cho Annual Report

We have two youth programs running out of the Deh Cho Society Friendship Center: The Youth
Senate and the Youth Summer Employment Program. We collectively have some concerns/ issues
that we would like to present here to the assembly. '

But first some background on who we are:

The Youth Senate has been an on-going program sponsored by the Friendship Center since the
spring of 1999. The positions that had to be filled were two Youth Coordinators and two Assistants
and eight youth workers. Throughout the program we have used out leadership and organizational
skills, learned more on how to effectively resolves problems between the youth, and most impor-
tantly work as a team.

We have planned various activities for the Youth of Fort Simpson such as movie night, a beach
party, and craft night to name a few. We also have been busy cleaning up the community and en-
hancing with garbage bin painting and landscaping. Currently we will have traveled to three gather-
ings by the end of the summer: Jean Marie, Wrigley, and Kakisa gatherings. During these gather-
ings we learned to get involved and help out when needed and about personal wellness and political
issues.

Now that you have heard who we are, we would like to present some of our concerns as to the issues
facing the youth of our community, Fort Simpson:

> The Problem: The youth need workshops and effective programs in place to deal with
alcohol and drug problems and loved ones at the community level.

» Qur Solution: This could be in the form of Peer-Counseling in school and female/male
counselors at the A&D program, Youth Support Groups, Healthy Role-Models volun-
teering to help out when needed, and having empowering projects/workshops provided
throughout the year, more cultural excursions on the land.

» The Problem: We need more incentive to stay in school.

» Our Solution: Recognizing students strengths and directing students to related job ex-
periences, more services for people with learning disabilities to encourage them to stay
in school, elders utilized by the school to help them take back their role as teachers and
build relationships with the youth, more art programs such as Drama, Music, Photogra-
phy, Traditional Crafts, Dance and Sports Clinics.

Mashi Che for listening to us.




Ts’eli Message

The Deh Cho Ts’eli would like to welcome the People of the Deh Cho Region to the Seventh
Annual Deh Cho Assembly. And take this opportunity to thank you for your continued support
and recognition.

We would like to take this time to mention a few days that are very meaningful to the Deh Cho
Ts’el:i and would greatly appreciate it if the People of the Deh Cho would take time out of there
busy schedule and help celebrate the following days:

September 8 — International Literacy Day

October — Women'’s History Month
Celebrates women contributions to Canada ‘s development, past and present.

October 1 — International Day of Older Persons

October 18 — Person’s Day

On October 18, 1929 the British Privy Council decided that women were “persons” under Ca-
nadian law, and therefore eligible for appointment to the Senate. This decision was rendered
after a lengthily legal and political struggle, known as the “Person Case. Each year, the Gover-
nor General’s Awards in Commemoration of the Persons Case are presented on or around this
date.

November 20 -. National Child Day

November 25 to December 10 — 16 Days of Activism Against Gender Violence November 25,
the International Day to End Violence against Women, was declared by women in Latin Amer-
ica and the Caribbean in 1981. The commemorates the death of the Mirabel sisters who were
brutally murdered in the Dominion Republic in 1960.

December 1 — World Aids Day

December 3 — International Day of Disabled Persons

December 6 — National Day of Remembrance and Action on Violence Against Women

December 10 — Human Rights Day

Mahsi Cho.
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Gur elders are an important component of Dene society. They provide guidance, wisdom and
pass down knowledge and traditions to the younger generations. We take this time to honour

Leo Norwegian - Liidll Kue

Miteh Landry - Deh Gah Gotie
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iams - Pehdzeh Ki

Cecllia Wi

Stanley Bertrand - Acho Dene Koo

The United Nations has designated Lets us all take the time to remember
and honor the elders.

1999 g5 the International Year of the
Older Person
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A timeline of the recent developments in the Deh Cho Process

October 97 Deh Cho First Mations writes a letter to the Minister of Indian A ffairs and Morthern
Development, Jane Stewart, and agrees to meet with the Minister to discuss the Deh Cho
Proposal.

November 97 The Deh Cho First Nations meets with Minister Stewart, The Deh Cha First Nations and the
Cunada tentatively agree to explore the appointment of a Ministerial Envoy.

January 98 A list of candidales for the Ministerial Envoy is prepared. Deh Cho First Nations reviews the
list and conducts an interview with Peter Russell to determine if Mr Russell would be an
appropriate envoy from the Deh Cho perspective.

February 98 Deh Cho First Nations held a special assembly at the Hay River Reserve to meet with Miguel
Alfonso Martinez, Special Rapporteur on Treaties, Agreements and other Constructive
Agreements between Indigenous Peoples und State Governments. Professor Martinez
came to the Deh Cho to discuss his work on Treaties and to here more about the Deh Cha
Process.

The Deh Cho First Nations and the Minister of Indian Affiars and Northern Development
agree on the appoiniment of Peter Russell as the Ministerial Lavoy.

The purpose of the discussions beiween the Ministerial Envoy and the Deh Cha Team is to
find common ground and the differences that may warrant further negotiations,

Mar — July 98  The Ministerial Envoy and the Del Cho Team travel to the Deh Cho communities and meet
with the local people and hear their concerns. Hased on these meetings, the Ministerial Envoy
and the Deh Cho Team formulate the 21 Common Ground Principles.

August 98 The 21 Common Ground Principles und the Deh Cho process is discussed at the 6™ Annual
Deh Cho First Nations Assembly held in Pehdzeh Ki.

The Delegates at the Annual Assembly passed a motion that directed the Deh Cho Team to
proceed as lollows: Organize a workshop to study the 21 principles and the issues related to
the principles. in detail, and Organize a special assembly to make the decisions to further
develop the Deh Cho Process,

October 98 A worlshop was held for the Elders to explain the 21 Principles in Fort Providence.
The Special Assembly regarding the Deh Cho Process was held in Fort Providence. The
Delegates passes resolutions supporting the conlinuing of the process and also set the method

for how the Process is to proceed.

The Planning Committee is established to prepare for Deh Che First Nation’s negotiating
position, sirategies and tactics,

February 99 Minister Stewart writes W the Deh Cho First Nations that the Government of Canada is
prepared (o enter inlo furmal negotiations,

A scoping vut scssion is held between Canada’s negotiating team and the Deh Cho Team.

s b sl o i e et e i 1l M e L ] i s i g =TS S LT e T w3
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21 PRINCIPLES OF COMMON GROUND WITH CANADA
Preamble:
The Deh Cho First Nations and Canada are interested in achieving clarity in their relationship.
They disagree on. ownership, sovereignty and jurisdiction. They believe that their relationship
is best clarified through negotiations based on the following principles:

PROCESS:

1. The next steps in the process are:
a, Agreement by both Parties to proceed.
b. Funding and commitment to negotiate are in place as soon as possible.
c. Interim Land Use Protection and a Framework Agreement are in place.
d. A federal mandate will be sought as soon as possible.

LAND:
2. The integrity of the land will be maintained through negotiations and in the final agree-
ment.

RIGHTS:

3. The Deh Cho First Nations and Canada. (the Parties) intend their relationship to be
based on mutual recognition and sharing by agreeing on rights, rather than by extinguishing
rights.

4. The rights of all Canadians. which are guaranteed by the Canadian Charter of Rights and
Freedoms, will be respected by the government of the Deh Cho. Special provisions, however,
will protect the Aboriginal and Treaty Rights of the Deh Cho.

NEGOTIATIONS:

5. An interim land use process, including interim protection measures will he negotiated
simultaneously with the Framework Agreement to ensure negotiations can begin and
will not be undermined.

6. These principles should form the Basis of the mandates to he given to the negotiators by

the Deh Cho First Nations and Cabinet. The Parties may expand these principles during

negotiations.

The Parties will negotiate in good faith.

8. The relationship between the Deh Cho government will he one of the important issues to
be negotiated

~

AGREEMENTS

0. As agreements are achieved on subject matters. the Parties may implement these agree
ments, as sub- agreements prior to the final agreement

10. Canada and the Deh Cho commit to a process to educate each other re: laws and culture

11.  The negotiation of an agreement is in the interest of the people of Canada as well as of
the Deh Cho.



FUNDS:

12. The Deh Cho First Nations will have revenue raising capacities including taxing authorities.

13. The Final Agreement will address issues relating to compensation and financial payments.

14. The Parties will explore alternatives for funding the negotiations process prior to entering
formal negotiations. The funding will he adequate to provide for the full involvement of the
Deh Cho residents in the development of the agreement, taking into account, the unique cul-
ture and geography of the Deh Cho.

15. Fiscal arrangements to ensure adequate support for the Deh Cho government will be negoti-
ated in the agreement.

16. Fiscal arrangements will ensure that residents of the Deh Choierritory will enjoy the level of
public services enjoyed by other Canadians.

GOVERNANCE:

17. The Deh Cho First Nations have their own constitution.

18. The Deh Cho First Nations and Canada relationship will be a nation to nation on building
on existing treaties.

19. The Deh Cho government will be a public government based on Dene laws and customs and
on other laws as agreed to in negotiations. It. will be the primary government responsible to
deliver programs and services to all residents of the Deh Cho.

20. Canada will expand assistance for capacity building to enhance governance in the .Deh Cho
prior to. during and after a final agreement.

21. Non-aboriginal residents will have a right to participate in Deh Cho Government at the re-
gional or community level with respect to services and functions of governance that directly
affect them.
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DEH CHO

- CROWN

TREATY RELATIONSHIPS

TREATY

A BFldgs beterean brey srve ago neions

CROWDN
TREATY
PROMISES

The Dene Version of Treaty 11

Preamble:

His Muost Gracious Majesty George V, King of Great
Biilzin, has sent a delegaton, umder the leadership of Commissioner
Heary Anthony Conray,' to Dene country w seek o treaty through
which his subjects may travel |.u:‘i|L'Eﬂ|lIy" on Dene lands o sech
mineruls for Conada”

His Excellency Bishop Breynat of the Roman Catholic
Chureh, assisied Commissioner Conroy at the myilation of the
government of Canada’ [le has given his solemn word thae the
words and promises of the Commissioness of the Crown will be
honaured by the govemment in Canada.’

The Dene leaderstup, through negotations and disvus-
sinn with their peuple, and with the interest und cuncern to provide
their people with & more sccure futore, have heen satisfied by the
repeated stamments of Commissioner Conroy and Bishop Rreynat
thiant this greaty:

ay s mothing to do with The Land:;"

b} would not give Cunuda right to interfere in the internal
affuiry of the Dene’; and therctore

e has no bearing on Dene junisdiction and governance over
their lemilones;

d) is o symhol of 2 nation to nulion selationship between the

Dene and the Crows..
This Peace Treaty therefore provides as follows:
THE DENE AGREE:

L. 1w allow the subjects of King George o move peacefully
on Dene kinds to seck mingrals providing their work does

not interfere with the Dene’;

1 to meet with 4 deleption of the King cuch vear 10
renew this ieaty.

THE CROWN AGREES:

1, 10 protect the Dene againit the invusiun of White
people on their hunting amd fishing territories;'”

A4, 1o tuke cure uf Uhe education of ehildren:"*

% thut medical services would be assured according w
their needs; ™

i W come  the assistance of widows, orphans and
elders;”

1. thian the Dene would not be molested in the kind of life
which the peographic and climotic conditions imposed
an them:"

£ thul the Pene would continue (o assure their itz and
that of their fumilies by hunting and ﬁsi]:mg‘.""
ki

9. 10 supply the Diene with hunting and wapping supplics,
including fishnets, bullets, food and other basic needs
10 g0 out on the land; &

10. L provide the Dene with housing.'”

IT IS AGREED THIS TREATY WILL BE HON-
OURED AS LONG AS THE LAND IS HERE, AS
LONG AS THE GRASS GROWS, AS LONG AS
THE RIVER FLOWS, AS LONG AS THE SUN
RISFS IN THE EAST AND SETS IN THE WESBT,
THIS WILL ROT CHANGE.

o —————————————————— e
#



{  Scenes from the 29th
Annual Dene National
- Assembly

Held in
TTHE’K’EHDELI

.ﬁ;{f 6th to 10th, 1999
And

sponsored by -

TTHE’K’EHDELI




Tthe'K’'ehdeli can be found
nestled along the Mackenzie

~“River, south of Fort Simpson
and about 27 kilometres off
the Mackenzie highway.

With about 100 residents,
Tthe'k’ehdeli is small. But it
_is also known as one of the
most distinctively traditional
. ‘ecommunities in the North-
west Territories.

in the 1800's, a number of

Dene families moved from

inland lakes for betier ac-

cess to trade for goods from

down south. The inland

lakes are still used for fish-
~ing and trapping.

Many of Tthe'k'ehdeli's log
cabin homes remain, In-
creasingly newer-style

“ buildings and homes are be-
ing built,. The settlement
also has a small transient
centre, a store and a mod-

. ern centre that serves as
government offices and
community hall. -

When log cabins were the
only style of housing in this
area of the Deh Cho, the
men of Tthe'k'ehdeli were
famous for building them. In
past years the community
has supplied logs for homes
in Liidli Koe and for pilings
for foundations of the new
town of Inuvik

A fishing, hunting and trap-
ping community still, fami-
lies continue to depend on
fish and moose for food and
for making traditional cloth-
ing and artistic works, espe-
cially moosehair tuftings.
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Protecting Our Lands
A Statement From The People of The Deh Cho

The Land is a living being. We live as part of her. The Land takes care of us,
ith this Land.

we take care of the Land. The Crealor put us here to live wi

We love the Land. The water sustains life. The animals, birds, fish and
berries feed us. The plants and animals heal us. The Land gives us our leg-
ends and our history. Even when we don’t walk on it our spirit walks on it.

All of our Land is important, We must protect all of it.

Our responsibility is to protect the Land, not for ourselves,
but for seven generations to come.

We learn from our elders and forefathers when we are protecting our land
because they have walked on this land.

Our traditional values and knowledge guide us in our relationship to the

Land.
pass on these values and knowledge to our

To protect the Land, we must
youth.

We are taught a way and manner of using the land and of sharing it
with others in a way that protects the Land.

All lands in the Deh Cho territory must be given equal protection.
All fish lakes must be given protection.

FEach community must identify the areas around them first.

We need to plan and manage our use of the Land and
how we will share it with others.

Lands identified for developmenl must generate revenue
for protection enforcement.

—.ﬁ
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PROGRAMS

OPERATIONS:

Core Funds: $223 391 These dollars allow us to maintain the office and to deli.ver advi-
sory services for governance, financial management. and economic develop-
n1ent- . o . ~

Indian Mgmt Prog:  $15.000 These dollars were used in improving office skills for employees.

Careers: 7,114 Funds provided for staft development.

SEED: $5.815 Hired a summer student.

Genenal Fund: $129,316 These dollars are raised by our internal activities and used to en-
hance our ability to further the Deh Cho Process.

Language: $65.000. These dollars were used to contract with a coordinator to host a
community based workshop and report io identify a strategy to enhance us
of our language.

Youth: $12.689 Dollars to assist youth at risk.

GOVERNANCE / POLITICAL DEVELOPMENT:

Assemblies: $201.959 These dollars covered the cost of the four seasonal assemblies and
the women's gathering.

DEH CHO PROCESS:

Development: $395.034 These dollars were spent finalizing the work with the Ministerial
Envoy through hosting the Special Assembly. an elders workshop, and the
planning committee work.

LAND:

Boundary: $151.454 These dollars covered the costs of boundary tatks with the
Dogribs, some land use research and an IRMA conference.

ECONON EVELOPMENT:

Training: $1.016,146 The Aboriginal Training Funds is used by our member organi-
zations to provide their membership with support during training.

HRDC: $12,085 The tfunds were received to help off set wages of a new employee
who had been on EL

Sumrper: $3,248 Partial wages received for one summer student.

Loonie Auction: $8.716 Funds raised in a loonie auction to assist two families tn need.

I



PLANNING
THE DEH CHO PROCESS
The Leadership Assembly following the Special General Assembly in Fort Providence set up a
planning committee to follow through with the resolutions to move the Deh Cho Process for-
ward. Members of the original planning committee were Grand Chief Michael Nadli, Chief
Yvonne Norwegian, Chief Lloyd Chicot, Elder Gabe Hardisty, Elder Albertine Rodh, Elder
Daniel Sonfrere, Chief Pat Martel, Elder Mitch Landry, Chief Greg Nyuli and Chief Rita Cli.

The members met in November “98 in Hay River. At that time they heard presentations on the
international lobby; identified some of the stress points which have caused failure in past nego-
tiations identified some of the stress points which are causing internal difficulties; and reviewed
the Deh Cho Proposal to identify and prioritize the current work load.

The committee agreed that priority work should be to deliver eighteen community based work-
shops to flesh out the types of services our people expect in each of the areas of governance
identified in the Deh Cho Proposal. Doing this work will also allow us to identify the actual
costs of fully implementing the Deh Cho Proposal. The work will also provide negotiators with
a clear image of what our people expect from this process. It will also provide much greater
clarity in seeing how each area of governance is related to allow us to reduce costs by combin-
ing services. For example there is a clear relationship between developing our language, educa-
tion and family and community healing.

At the Leadership Assembly in Fort Liard, resolution #08 April 30, 1999 identified the follow-
ing

roles for the Planning Committee:

1. To address the Acho Den Koe memorandum of concerns

2. To lead exploration talks with GNWT members of Legislative Assembly & report to the an-
nual assembly.

3. Assess the draft operational plan 1999-2000.

4. Assess the roles and responsibilities of our governing bodies.

5. Develop a negotiations process for review of the 1999 annual assembly.

Discussions with GNWT were successful. It appears from summary minutes and draft notes
that the Planning Committee has spent some time re-evaluating the organizational structure and
process of management within the Deh Cho.

Aboriginal Flexible Funding Arrangement (AFFA)

Aboriginal Human Resource Development Agreement (AHRDA)

AFFAs were introduced to improve funding transfers to agreement holders. It gives authorities greater flexibility,
allowing for more efficient long-term planning. A new five-year agreement was signed beginning April 1, 1999
known as the Aboriginal Human Resource Development agreement (AHRDA). Funding is provided in five areas,
consisting of Youth, Child Care Initiatives, Disabilities, EI and CRF dollars. The program is designed to provide
funding to aboriginal persons, First Nations and Metis. Deh Cho First Nations hold an agreement with

Human Resource Development Canada in which they receive money to provide employable training to their peo-
ple. This funding is based on the 1996 census. In turn they have 10 contribution agreements with the communities
in the Deh Cho. Funding is to be provided for all aboriginal persons residing in the Deh Cho since 1996, with
membership being the first priority.



1999 Annual Report

Deh Cho First Narion

3oy (] 41 0 Ap3s Arpoday

: ﬁaﬂﬁu&@ﬁaﬁmasnﬂ
atp preanmsp, 1 12 Sumeanay: Burmp dmsEpes]
317} 0 UGS D3P A1 SKOY L) EUOREZAIBIC) $7 |

amgmostng s |
Areas sunapy Jo0 |
PR SEY MORNSUEIPY I
et bl | Arvyaise § wtRn mmapy
A o il

Sugw B D P

1800 Iy TRy
P e § [Ean g @ AAHEOeKE e

HVILOMIIVLIOD IN

PRy L8 gl [y SOy

MY [EuopezRE i)
SNOTIVN L&9Id OHD HAd

21



1999 Annual Report

Serpeant
Fins i aller

Offiee Manager nce Clerk

Waonmen's



Delhy Cho First Nation
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“We the Dene of the Deh Cho stand firm behind our First Nations Governmeni”
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1998-99 Aundited

rancial Statemenis

Management’s Repuort
August 2nd, 1999

The management of the Deh Cho First Nation is responsible for the integrily of the accompanying
financial statements. Management has prepared the financial statements in accordance with generally
accepted accounting principles. The preparation of the financial statements necessarily includes some
amounts that are based on the hest estimates and judgements of management.

T'o assist in mecting its responsibility, management maintains sccounting and other internal controls.
These controls provide reasonable assurance that transactions are appropriately authorized and accu-
rately recorded and that assets are properly accounted for and safeguarded, in order that the integrity of
the financial records is maintained,

The financial statements have been audited by an independent auditor, Micheal Odell, Chartered
Accountant. His report to the Members of the Deh Cho First Nations follows.

James Sergeant

Comptroller
i

Auditor’s Report

To the Members of
Deh Cho First Nations

I have examined the statement of financial position of Deh Cho First Nations as at March 31, 1999 and
the statements of operations, changes in fund balances and the statements of changes in financial
position for the year then ended. These financial statements are the responsibility of the organization’s
management. My responsibility is to express an opinion on these financial statements based on my
audit. :

I conducted the audit in accordance with generally aceepted auditing standards. Those standards require
that 1 plan and perform an audit o obtain reasonable assurance whether the financial statements are free
of material misstatement. An audit includes examining, on @ test basis, evidence supporting the amounts
and disclosures in the financial statements. An audit also includes assessing the accounting principles
used and significant estimates made by management, as well as evaluating the overall financial
statement presentalion.

In my opinion, these financial statements present tairly, in all material respects, the financial position of
the First Nation as at March 31, 1999 and the results of its operations for the year ended in accordance

with generully accepted accounting principles.

Yellowknife, Northwest Territorics Mike Odell

pr——— Ps/— I ———————— e
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Dely Cho First Nations
Uperations

Statement of Financial Position

As at March 31, 1999 1988
b 8
ASSETS
Currents Assets
Cash & short term investmenis 372 88f i4f, 102
Accounis receivable 169 225 354, 318
Prepared expenses : 25 154 7. 268
567, 200 302, 688
Investments = 11, 436
Cupital Assers (notes | &2) : [30, 826 232 030
718, 116 7da, 204
LIABILITIES
Current liabilities
Accounts Pavable & accorued liabilities 177, 76! 72 350
Deferved revenue (npie 3) 42 737 158 43]
220, 498 230, 781
Lowng term debt (note 4) 27,552 43, 396

248, 050 276,177

FUND BALANCES
Invested in capital assets ( note 7) 150, 826 214, 236
Operating Fund d18 268 254, 81V
Appropricied fiund (note 6) 972 972

470 066 470, 027

78, 11g 746, 204

L —————4Y4Y—/—/—/—/—/—/—/—=—=
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Deh Cho First Natien

Deh Cho First Nations
Statement of Operations
Schedule of Revenue and Expenditure

Actual Aetual
Year ended March 31, 1999 1998
§ 5
REVENUE
DIAND 1 695, 614 1 118, 975
Government of Canada [, 708 967 1, 030,830
Gaovernmeni of the Naorthwest Territorics 163, 248 57, 547
(iher 359 629 113 246
3,297,458 2,317, 598
EXPENDITURE
Capital additions 132,633 . 27,473
Operating expenses ' 340, 911 160, 465
Professional and subcontraciors 203, 938 98, 124
Travel expenses 445, 633 422, 836
Transfers to communities 961, 636 aj2, 799
Wages, benefits gnd cash grants 1, Nad4, 307 650, 240
3,191,278 2, 271, 639
Transfer (o Deferred Revenue 42, 731 Z1.770
3,234,009 2,343, 409
EXCESS REVENUE (expenditure) 63, 449 (25, 811)

W
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Deh Cho First Nations
Notes to Financial Statement

Year ended March 31, 1999

Deh Cho First Nations is the government of aboriginal peoples in the sraditional Deh Cho territory of the
Northwest Territories. The membership consists of 14 member community governments (11 First Nations

and 3 Metis Locals). Deh Cho First Nations is registered as a not-for-profit society.

1 SIGNIFICANT ACCOUNTING POLICIES

a) Fund Accounting: .
Revenues and expenses related to the First nations have been grouped into funds, based upon their purpose.

The operating fund includes the core and program operating accounts of the Nation.

The capital assets fund reports the assets, liabilities, revenues and expenditures relating to the Nation's
capital acquisition plans.

b) Revenue recognition:

The Nation follows the deferral method of accounting for contributions. Revenue is recorded in the period
specified in the funding agreemenis entered into with government agencies and other organizations.
Funding received in advance of malking the related expenditures is recorded as revenue of the appropriate
fund in the year in which the re related expenditures are made.

¢) Capital Assets

Capital Assets are recorded in the asset fund cost. Amortization is recorded in the capital asset fund using
the following method and annual rates:

Asset Basis Rate

Land 0% Diminishing balance
Building 4% Diminishing balance
Equipment 20% Diminishing balance
Com'puters 30% Diminishing balance
Vehicle 30% Diminishing balance

2. CAPITAL ASSETS

Accumulated 1999 1998
Lond Cost Amortization NBY. NBV.

d 33, 467 - 33, 467 33, 467
gu;llfix:lg t 158, 755 39, 459 119; 296 124: 267
Cimp;utzn 170, 209 97, 875 72, 334 56,210

7S igg ;83 25, 284 81, 099 18’ 136
, 814
5. DEFERRED REVENUE: 162, 618 306, 196 232,080
1999
Project 3 .;998
Pathways - 11, 084
Language 10, 296 ’
Deh Cho Process - ;
. 3

Dogrib Boundary Talks 32, 441 ;' gg
Protected Areas - 8)
Capacity Building - 7) Zgg
Electronic Data - 90’ 000

42.737 158, 431




Deh Che First Nation 1999 Annual Report
e S L e T el L
e
Deh Cho First Nation
Notes lo Financial Statements Continued.,

4. LONG I'ERM DEET

Onerating fimd: 10499 1998
Pene Nation Deficit, unsecured, interesi free share 3 £
of the Dene Nution Accumulated debr, initial amount
assumed was 368, 304 pavable in ammual
installments of $13, 776, 7 552 27,352

Capital Fund:
CIBC, 9.6%38 term loan repayable at 32, 631 per
menth including interest secured by morigage on

land and building,_due - . 17 884
27552 43, 396

Levs: current portion ¥ - 0. 170
27,352 15, 226

5. RELATED PARTY TRANSACTION

The Deh Choe Jiirst Nations charged 535,000 in managemeni fees o Deh Cho Homes Lid., a 26100 owned
ERLErIriSeg,

6. APPROPRIATED SURPLUS

Unexpected amounts from previous years provided for 1999 1998
organizing the Papal Visit have been ser aside for - Ly
maintenance of the Papal Site. During the vear an a72 g72

AMOUNT OF 83, 758 was spent on mainienance,

7. INVESTMENT IN CAPITAL ASSETS

1999 998
Balunce, beginning the vear 214, 236 186, 241
Additions 110, 387 26, 632
Dispasals (160, 3414} -
Amortization (31, 794) (27, 003
_ Reduction in Jong term debt A7 884 28366
Balunce end af year 750, 826 214, 236

3
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Legend Of Yamoria

hany years ago before the white man came into this country, a special man, Yamoria, traveled into this land,
He put everything into its rightful place. The animals and human beinps were separated from each other,
Whatever was harmful to people was gotten rid of, By doing this, he had set luws for our people to follow.
Until this very day we are still holding onto them.

This story had come about when there were large beavers living in Great Bear Luke (Sahtu). The beavers were
harmful to the people living in this area. People that lived in this area would travel across the lake by canoe to
hunt the caribou. ‘The beavers did not like them o travel across the lake, so they would gt as close as possible
and splash their tails hoping to tip the canoes over. When Yamoria heard shout that, he went to Bear Lalke and
told the people that he would be chasing the beavers away.

Yumoria started chasing the beavers around the lake. The big heavers immediately went down Lo Bear River.
The younger ones were harder o chuse wwards the river, During the time thal Yamoria was chasing the
vounger ones around the lake, the bigger beavers had built a dam on the river and that’s where the Bear River
rapids are w this day. Yamoria for the younger ones to head down io Bear River and then chased then all sown
the river to where Tulita is now situated.

At the confluence to the two rivers, Bear River and Deh Cheo, he killed two medium beavers and one small one.
The larger ones contlinued down the Great River,

Afier killing the three beavers, he stretched and nailed the three hides on the south face of Bear Rock Mountain,
You can still see them Lo this very day.

While he was doing thar, the two larger beavers that continusd down the Grear River {I2eh Cho) had built two
more rapids.

Alter he had Anished with those beavers that he killed at Forl Monman, he then continued on chasing the other
rwo larger beavers down the Great River (Deh Cho).

From the top of Bear Rock Mountain, he shot two arrows al the confluence of the two rivers and he said, “'as
long as this earth shall last you shall call them Yamoria's arrows.” Still to this day you can see lwo big poles
stucking out of the viver.

Afler shooting the two arrows into the river he brought the beavers that he shor with him up the Great River
(Dieh Cho) about twenty miles from the confluence. There he slept, and where he had cooked the beavers. The
grease that had drizzled from the beavers and started o burn and to this very day that fire continues to burm.

There are some legends that state during your wavel at night by thal sight, if you can see the fire coming out you
would live a long life. This they day, that it's nol always visible for evervone, just a few,

According o the late Stanley Tsaiah of Fort Simpson, the symbol of the three beaver pelts on Bear Rock
Mountain and the forever bumning fire up river from that mountain are signs of the land ser there as a reminder
ar the teachings of the legends and live by them. If we take the sign set an the land tor us as our symbol, we will
never have uny lrouble surviving as a nation
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Adult Writing Competition Winner

Dene Love Story

Leaving sky scrapers to find my ancestry, my past. The bus ¢limbed North
catching up with the sun. Refusing to let it set which explained why it was still
light past midnighi. I slowly saw a difference as strangers climbed off and more
of my mother’s people climbed on. The air was different now, not as stale and
frightening but familiar with fragrant traditional moose hide and the scent of
roses everywhere, T was coming home!

Memaories haunt me every turn. I see my mother walk down the street. 1 see my
grandmother peek out of her shack. I sce the bushes we played in as children
screaming out of fright at the white alien ghost chasing us home. My brother is
now a man and a father, he looks different and unfamiliar but he is my bleod,
my kin. 1 am welcome and examined, | am different and foreign but [ am blood
and [ am kin.

I am lost 1 have come here to find myself and who I have found is my mother. I
think of fisherman, my father, the man she fell in love. The winding yellow road
surrounded by big rocks and the Rock island he fished on, 1 long for him, to find
him, I long to belong.

The skyscrapers are replaced with jack pine and spruce. Pavement with gravel
roads, berry bushes and a Heart shaped lake. Tents and outdoor cooking, the
aroma of freedom is in the air. I shake off the city street dust and dive into
traditional lifesiyle like I never left. T am embraced into this fire fighting circle
where 1 feel T could belong.

The training proceeds, dig a trench here and cut line there. Heave that water bag
and hold the hose tight. Errrrrrr!! Starts the chainsaw as the trees give up the
ghost. The woman soothing and nurturing. The men bold with tough mildness.
They help with my unfamiliarity, enclose me in the custom. I hear my mother
calling, a glimpse of my father.

Sewhoosh! He fells trees with one blow. He builds docks with on hand tied
behind his back. He is the loudest, the guickest and the strongest. His laughter
fills the sky and echoes across the lake into my heari. He is Dene.

H
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His boat is fast but the seagulls are faster. He works the nets, I sketch the life T hope
to capture. Standing at the helm he guides me home. To the shack barely standing on
unshakable foundation my place of belonging. He is found. The fisherman, I have
fallen in love.

His soul old and wise. My soul alive and innocent. He is traditional and headstrong.
I am conventional and stubborn. The honeymoon peaks and the union weary. The
sparks fly and light up the northern sky radiantly. Extremes keep us together as they
wedge their way between us.

He is on the island. I am on the a main land. Now only a passing and a wave. A
midnight voice and memories of a traditional longing. Two worlds that collide to
ignite a fire. A fire that flickers but won’t die out.

Shiriey Bonnetrouge

We thank all those who have made submissions to this first annual writing competition.

Unfortunately, we did not select a youth writing winner nor an art work compétition
winner this year because of lack of submissions to fairly judge the entries.

Both the Youth Writing Competition and the Art work competition will be remain opened
until March 31st, 2000 so that the opportunity exists for submissions to be made.

Submissions already received will remain on file.

A new adult writing competition will also take place and the deadline for submissions is
March 31st, 2000.

Details of the competition will be sent to each Deh Cho Community in September 1999.

The prize structure will remain the same as this year. $200 for winning adult and youth
writing and $500 for winning artwork.

This has been the first annual Deh Cho First Nations report. We have tried to blend in-
formation, entertainment and the celebration of the people, land and culture of the Deh
Cho in this document. We look forward to your comments and suggestions.
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Guidelines:
1.

DCFN Scholarship Guidelines & Criteria

The Deh Cho First Nations will establish and maintain a scholarship fund of $5000.00 to

support students from Deh Cho First Nations membership who pursue post secondary

education.

There are five individual scholarships of $1000.00 each that may be awarded each year to

students in one of the following categories:

a.) A grade 12 graduate who attends university or a post secondary institution as a full
time student.

b.) A student who has enrolled in a post secondary program, on a full time basis, where
grade 12 graduation is not an entrance requirement.

The Deh Cho First Nations may award scholarships to the individuals who excel in the

following areas:

-Business & Administration,
-Mining,
-Nursing,

-Pol

itical science

-Education.

Criteria
1. The

Deh Cho First Nations promotes education through awarding scholarships to students who

meet the following criteria:

Selection:
1.

a.) An application is made to the scholarship fund by a studned who is either a grade 12
graduate or enrols in a post secondary program where grade 12 is not an entrance
requirement.

b.) The applicant is supported by the First Nation Chief and Elder and has received letters of
reference from them and will be available for comment on the applicant if required.

c.) The applicant must apply within the terms of the post secondary education or within one
year of graduation.

d.) The applicant has not received a previous scholarship from the Deh Cho First Nations or
any other agency.

e.) The applicant submits a short proposal to explain how the scholarship will be used to
promote their educational objectives.

The Deh Cho First Nations Leadership will, at its Annual Assembly appoint a scholarship
review committee to review and prioritize applications and award the scholarship to the first
five (5) eligible candidates which will be announced to on the final day of the Assembly.
The Committee will consider such things as academic standing, citizenship, involvement in
school and community activities when making decisions to award scholarships.

The deadline for completed applications is July 10" of each year.

By August 1%, or within one week of the Assembly each year, the First Nations will forward
letters informing all Deh Cho First Nations offices, Metis Nations and municipal governments
of those who received scholarships.

Advertisements informing students of the scholarship and also notice of person receiving
scholarships will be placed in the Deh Cho Drum.
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