




 
ELDER’S MESSAGE 
(Extracted from a presentation of Daniel Sonfrere to the Leaders assembled in Fort Liard, April, 
1999.) 
 
We have to look at everything. Everything is related. Protect the land. It looks pretty good here in Fort Liard. I 
guess that is what they are looking at when they say to help one another and to be friends with one another and to 
support one another and to work with each other. ... I see how people here are working for the younger generation. 
The next generation seems to be looking good and I am grateful for it. I like to see the younger generation here, 
and we have a nice land my friends. 
 
A lot of you have to support each other, especially the stronger people that know about these issues. You talk about 
these things; you talk about the school. You have to review the whole thing. Look at our land, we used to benefit 
from it. Now, it is not like that. A lot of things have changed. Look at the animal population, everything is chang-
ing. There used to be a lot. They are all disappearing or being abused and being slowly taken away from us. That is 
what we look at as Dene people. 
 
There are a lot of things in regards to what is happening because everyone is utilizing our land. We have to look at 
these things too. In the future if the people are going to benefit from our land and resources, we better help and 
protect those things right now. Look at all this land. What if it all disappears? The White people are getting the 
money from our royalties, our oil, our minerals. We can benefit from these things. You can protect these things for 
future use. You have to protect them, even the land itself, for future use. This is what we lived on and where we 
will be living for the rest of our life. 
 
Look at the people in the past. Our parents taught us bush life. The only ones to survive in the bush are the people 
who can live alone. Even now that is slowly disappearing. Now, it is going towards the White way and we are be-
ing educated differently. Everything is changing. Some people here never had gray hair. Look at them, they are our 
leaders now. They must have really struggled to get there; they must have worked hard when they were young peo-
ple. Now you see them around the table. We should be thankful for the new people that are sitting there as chiefs 
and leaders. 
 
Look at these elders now. If we teach the next generation we will prepare them to replace us. We will not always 
be here to give them advice. I want to say thank you to the elders. We are taught well in the bush. We don’t live on 
other people. We are very powerful the way we were taught You young people benefit from us, that is why you 
invite us to this table. With respect, you have kept us really good and we are grateful for that. 
 
On our land, everything is changing. I look at my own community. Our boys quit school when they are sixteen and 
they think that they have become men. They don’t even respect their elders, the leaders or chiefs. They get into 
trouble with alcohol, drugs and jail. That is what is destroying our young people today. If we had taught them 
about these things that we are talking about right now, you wouldn’t see that many of our people in prison. We 
can’t leave these kids. We have to help them. If someone is not sick we have to teach them how to live well and the 
next generation will take over. 
 
We have to think about the issues in the Deh Cho region. You have to support one another. Don’t work just for 
money. You have to look to the person, how he is, how he is trained. I can’t tell you everything. I’m just thankful 
to be here in Fort Liard. I am grateful for all the leaders who are here. 
 









 
The Deh Cho Ts’eli would like to welcome the People of the Deh Cho Region to the Seventh 
Annual Deh Cho Assembly. And take this opportunity to thank you for your continued support 
and recognition. 
 
We would like to take this time to mention a few days that are very meaningful to the Deh Cho 
Ts’el:i and would greatly appreciate it if the People of the Deh Cho would take time out of there 
busy schedule and help celebrate the following days: 
 
September 8 — International Literacy Day 
 
October — Women’s History Month 
Celebrates women contributions to Canada ‘s development, past and present. 
 
October 1 — International Day of Older Persons 
 
October 18 — Person’s Day 
On October 18, 1929 the British Privy Council decided that women were “persons” under Ca-
nadian law, and therefore eligible for appointment to the Senate. This decision was rendered 
after a lengthily legal and political struggle, known as the “Person Case. Each year, the Gover-
nor General’s Awards in Commemoration of the Persons Case are presented on or around this 
date. 
 
November 20 -. National Child Day 
 
November 25 to December 10 — 16 Days of Activism Against Gender Violence November 25, 
the International Day to End Violence against Women, was declared by women in Latin Amer-
ica and the Caribbean in 1981. The commemorates the death of the Mirabel sisters who were 
brutally murdered in the Dominion Republic in 1960. 
 
December 1 — World Aids Day 
 
December 3 — International Day of Disabled Persons 
 
December 6 — National Day of Remembrance and Action on Violence Against Women 
 
December 10 — Human Rights Day 
 
 
 
Mahsi Cho. 
 

Ts’eli Message 













 
21 PRINCIPLES OF COMMON GROUND WITH CANADA 

Preamble: 
The Deh Cho First Nations and Canada are interested in achieving clarity in their relationship. 
They disagree on. ownership, sovereignty and jurisdiction. They believe that their relationship 
is best clarified through negotiations based on the following principles: 
 
PROCESS: 
1.  The next steps in the process are: 
 a, Agreement by both Parties to proceed. 
 b. Funding and commitment to negotiate are in place as soon as possible. 
 c. Interim Land Use Protection and a Framework Agreement are in place. 
 d. A federal mandate will be sought as soon as possible. 
 
LAND: 
2.  The integrity of the land will be maintained through negotiations and in the final agree-
ment. 
 
RIGHTS: 
3.  The Deh Cho First Nations and Canada. (the Parties) intend their relationship to be 
based on mutual recognition and sharing by agreeing on rights, rather than by extinguishing 
rights. 
4.  The rights of all Canadians. which are guaranteed by the Canadian Charter of Rights and 
Freedoms, will be respected by the government of the Deh Cho. Special provisions, however, 
will protect the Aboriginal and Treaty Rights of the Deh Cho. 
 
NEGOTIATIONS: 
5.  An interim land use process, including interim protection measures will he negotiated 
 simultaneously with the Framework Agreement to ensure negotiations can begin and 
 will not be undermined. 
6.  These principles should form the Basis of the mandates to he given to the negotiators by 
 the Deh Cho First Nations and Cabinet. The Parties may expand these principles during 
 negotiations. 
7.  The Parties will negotiate in good faith. 
8.  The relationship between the Deh Cho government will he one of the important issues to 
 be negotiated 
 
AGREEMENTS 
9.  As agreements are achieved on subject matters. the Parties may implement these agree
 ments, as sub- agreements prior to the final agreement 
10.  Canada and the Deh Cho commit to a process to educate each other re: laws and culture 
11.  The negotiation of an agreement is in the interest of the people of Canada as well as of 
 the Deh Cho. 



 
FUNDS: 
12. The Deh Cho First Nations will have revenue raising capacities including taxing authorities. 
13. The Final Agreement will address issues relating to compensation and financial payments. 
14. The Parties will explore alternatives for funding the negotiations process prior to entering 

formal negotiations. The funding will he adequate to provide for the full involvement of the 
Deh Cho residents in the development of the agreement, taking into account, the unique cul-
ture and geography of the Deh Cho. 

15. Fiscal arrangements to ensure adequate support for the Deh Cho government will be negoti-
ated in the agreement. 

16. Fiscal arrangements will ensure that residents of the Deh Choierritory will enjoy the level of 
public services enjoyed by other Canadians. 

 
 
GOVERNANCE: 
17. The Deh Cho First Nations have their own constitution. 
18. The Deh Cho First Nations and Canada relationship will be a nation to nation on building 

on existing treaties. 
19. The Deh Cho government will be a public government based on Dene laws and customs and 

on other laws as agreed to in negotiations. It. will be the primary government responsible to 
deliver programs and services to all residents of the Deh Cho. 

20. Canada will expand assistance for capacity building to enhance governance in the .Deh Cho 
prior to. during and after a final agreement. 

21. Non-aboriginal residents will have a right to participate in Deh Cho Government at the re-
gional or community level with respect to services and functions of governance that directly 
affect them. 

 













PLANNING 
THE DEH CHO PROCESS 

The Leadership Assembly following the Special General Assembly in Fort Providence set up a 
planning committee to follow through with the resolutions to move the Deh Cho Process for-
ward.  Members of the original planning committee were Grand Chief Michael Nadli, Chief 
Yvonne Norwegian, Chief Lloyd Chicot, Elder Gabe Hardisty, Elder Albertine Rodh, Elder 
Daniel Sonfrere, Chief Pat Martel, Elder Mitch Landry, Chief Greg Nyuli and Chief Rita Cli. 
 
The members met in November ‘98 in Hay River. At that time they heard presentations on the 
international lobby; identified some of the stress points which have caused failure in past nego-
tiations identified some of the stress points which are causing internal difficulties; and reviewed 
the Deh Cho Proposal to identify and prioritize the current work load.  
 
The committee agreed that priority work should be to deliver eighteen community based work-
shops to flesh out the types of services our people expect in each of the areas of governance 
identified in the Deh Cho Proposal. Doing this work will also allow us to identify the actual 
costs of fully implementing the Deh Cho Proposal. The work will also provide negotiators with 
a clear image of what our people expect from this process. It will also provide much greater 
clarity in seeing how each area of governance is related to allow us to reduce costs by combin-
ing services. For example there is a clear relationship between developing our language, educa-
tion and family and community healing. 
 
At the Leadership Assembly in Fort Liard, resolution #08 April 30, 1999 identified the follow-
ing 
roles for the Planning Committee: 
1. To address the Acho Den Koe memorandum of concerns 
2. To lead exploration talks with GNWT members of Legislative Assembly & report to the an-
nual assembly. 
3. Assess the draft operational plan 1999-2000. 
4. Assess the roles and responsibilities of our governing bodies. 
5. Develop a negotiations process for review of the 1999 annual assembly. 
Discussions with GNWT were successful. It appears from summary minutes and draft notes 
that the Planning Committee has spent some time re-evaluating the organizational structure and 
process of management within the Deh Cho. 
—————————————————————————————————————— 
Aboriginal Flexible Funding Arrangement (AFFA) 
Aboriginal Human Resource Development Agreement (AHRDA) 
AFFAs were introduced to improve funding transfers to agreement holders.  It gives authorities greater flexibility, 
allowing for more efficient long-term planning.  A new five-year agreement was signed beginning April 1, 1999 
known as the Aboriginal Human Resource Development agreement (AHRDA). Funding is provided in five areas, 
consisting of Youth, Child Care Initiatives, Disabilities, El and CRF dollars. The program is designed to provide 
funding to aboriginal persons, First Nations and Metis.  Deh Cho First Nations hold an agreement with 
Human Resource Development Canada in which they receive money to provide employable training to their peo-
ple.  This funding is based on the 1996 census.  In turn they have 10 contribution agreements with the communities 
in the Deh Cho. Funding is to be provided for all aboriginal persons residing in the Deh Cho since 1996, with 
membership being the first priority. 
 



























DCFN Scholarship Guidelines & Criteria
 
Guidelines: 

1. The Deh Cho First Nations will establish and maintain a scholarship fund of $5000.00 to 
support students from Deh Cho First Nations membership who pursue post secondary 
education. 

2. There are five individual scholarships of $1000.00 each that may be awarded each year to 
students in one of the following categories: 
a.) A grade 12 graduate who attends university or a post secondary institution as a full 

time student. 
b.) A student who has enrolled in a post secondary program, on a full time basis, where 

grade 12 graduation is not an entrance requirement. 
3. The Deh Cho First Nations may award scholarships to the individuals who excel in the 

following areas: 
-Business & Administration,  
-Mining,  
-Nursing,  
-Political science  
-Education. 
 

Criteria: 
1. The Deh Cho First Nations promotes education through awarding scholarships to students who 

meet the following criteria: 
a.) An application is made to the scholarship fund by a studned who is either a grade 12 

graduate or enrols in a post secondary program where grade 12 is not an entrance 
requirement.   

b.) The applicant is supported by the First Nation Chief and Elder and has received letters of 
reference from them and will be available for comment on the applicant if required.   

c.) The applicant must apply within the terms of the post secondary education or within one 
year of graduation. 

d.) The applicant has not received a previous scholarship from the Deh Cho First Nations or 
any other agency. 

e.) The applicant submits a short proposal to explain how the scholarship will be used to 
promote their educational objectives. 

 
Selection: 

1. The Deh Cho First Nations Leadership will, at its Annual Assembly appoint a scholarship 
review committee to review and prioritize applications and award the scholarship to the first 
five (5) eligible candidates which will be announced to on the final day of the Assembly. 

2. The Committee will consider such things as academic standing, citizenship, involvement in 
school and community activities when making decisions to award scholarships. 

3. The deadline for completed applications is July 10th of each year. 
4. By August 1st, or within one week of the Assembly each year, the First Nations will forward 

letters informing all Deh Cho First Nations offices, Metis Nations and municipal governments 
of those who received scholarships. 

5. Advertisements informing students of the scholarship and also notice of person receiving 
scholarships will be placed in the Deh Cho Drum. 

 




